
organizational behavior textbooks
organizational behavior textbooks are essential resources for students,
educators, and professionals seeking to understand the dynamics of human
behavior within organizations. These textbooks delve into the complexities of
how individuals and groups interact in workplace settings, offering insights
into motivation, leadership, teamwork, and organizational culture. This
article provides a comprehensive overview of the best organizational behavior
textbooks, their key features, and how they contribute to the field of
management and human resource development. We will explore the importance of
these textbooks, the criteria for selection, popular titles, and how they can
be utilized effectively in academic and professional settings.

Introduction to Organizational Behavior

Importance of Organizational Behavior Textbooks

Criteria for Selecting Organizational Behavior Textbooks

Top Organizational Behavior Textbooks

How to Use Organizational Behavior Textbooks Effectively

Future Trends in Organizational Behavior Literature

Conclusion

FAQ

Introduction to Organizational Behavior
Organizational behavior is the study of how people behave in organizational
settings, focusing on understanding the impact of individuals, groups, and
structures on behavior within organizations. The field encompasses various
disciplines, including psychology, sociology, and management, and seeks to
enhance organizational effectiveness and employee well-being. Organizational
behavior textbooks serve as foundational texts for students and
professionals, providing theoretical frameworks, empirical research, and
practical applications essential for mastering this critical area of study.

Importance of Organizational Behavior Textbooks
The significance of organizational behavior textbooks lies in their ability
to bridge theory and practice. These resources equip readers with the



knowledge necessary to navigate complex workplace dynamics. Understanding
organizational behavior can lead to improved communication, more effective
leadership, and enhanced team collaboration. Furthermore, these textbooks
foster critical thinking skills, enabling individuals to analyze and address
real-world organizational challenges.

In addition, organizational behavior textbooks contribute to the development
of organizational culture and climate. By studying the principles outlined in
these texts, leaders can create environments that promote innovation,
resilience, and employee satisfaction. As organizations face rapidly changing
environments, the insights gained from these textbooks become increasingly
valuable.

Criteria for Selecting Organizational Behavior
Textbooks
Choosing the right organizational behavior textbook is crucial for maximizing
learning outcomes. Several criteria should be considered when selecting these
resources:

Reputation of the Authors: Look for textbooks authored by well-respected
scholars and practitioners in the field of organizational behavior.

Comprehensiveness: The textbook should cover a wide range of topics,
including motivation, leadership, team dynamics, and organizational
culture.

Engagement: The writing style should be engaging and accessible,
encouraging readers to explore complex concepts.

Case Studies and Examples: Textbooks that include real-life case studies
and examples help readers apply theoretical concepts to practical
situations.

Updated Research: Choose textbooks that incorporate the latest research
findings and trends in organizational behavior.

Top Organizational Behavior Textbooks
Several organizational behavior textbooks have gained recognition for their
depth of content and practical applications. Here are some of the most
notable titles:

1. "Organizational Behavior" by Stephen P. Robbins



and Timothy A. Judge
This widely used textbook provides a comprehensive overview of organizational
behavior concepts, blending research with practical applications. The authors
emphasize the importance of understanding individual and group behavior,
making it ideal for both undergraduate and graduate courses.

2. "Organizational Behavior: A Practical, Problem-
Solving Approach" by William G. Scott
This textbook distinguishes itself with its problem-solving approach,
encouraging students to apply organizational behavior theories to real-world
challenges. It includes numerous case studies that enhance critical thinking
and practical application.

3. "Organizational Behavior in Education: Leadership
and School Reform" by Robert D. M. Misra
This book focuses on organizational behavior within educational settings,
offering insights into leadership and reform strategies. It is particularly
valuable for those in educational administration and policy-making.

4. "Management and Organizational Behavior" by
Laurie J. Mullins
Mullins’ textbook offers a detailed exploration of management theories and
their application to organizational behavior. It is suitable for students
pursuing careers in management, providing a solid grounding in essential
concepts.

5. "Organizational Behavior: Managing People and
Organizations" by Ricky W. Griffin and Gregory
Moorhead
This textbook provides a balanced view of both the theoretical and practical
aspects of organizational behavior. Its emphasis on managing people and
organizations makes it a vital resource for future managers.

How to Use Organizational Behavior Textbooks



Effectively
To maximize the benefits of organizational behavior textbooks, readers should
adopt effective study strategies. Here are some recommendations:

Active Reading: Engage with the material by highlighting key concepts,
taking notes, and summarizing chapters in your own words.

Discussion Groups: Form study groups to discuss concepts and share
insights, facilitating deeper understanding through collaboration.

Apply Concepts: Try to apply the theories and concepts learned from the
textbooks to real-world situations, whether in internships or workplace
scenarios.

Supplement with Additional Resources: Use scholarly articles and case
studies to deepen your understanding of specific topics covered in the
textbooks.

Future Trends in Organizational Behavior
Literature
The field of organizational behavior is continually evolving, influenced by
changes in technology, workforce demographics, and global business practices.
Future organizational behavior textbooks are likely to focus on the following
trends:

Remote Work Dynamics: As remote work becomes more prevalent, textbooks
will need to address new challenges in communication, collaboration, and
team management.

Diversity and Inclusion: There will be an increased emphasis on
understanding and promoting diversity within organizations, highlighting
the benefits of varied perspectives.

Technology and Organizational Behavior: The impact of artificial
intelligence and digital tools on workplace behavior will be a
significant area of focus.

Sustainability and Ethics: Future literature will likely explore the
role of organizational behavior in promoting sustainable practices and
ethical decision-making.



Conclusion
Organizational behavior textbooks are invaluable resources for anyone seeking
to understand the intricacies of human behavior in organizational contexts.
By exploring various topics, from motivation and leadership to team dynamics
and organizational culture, these textbooks provide essential insights that
can enhance both academic and professional development. As the field
continues to evolve, staying informed about the latest literature will be
crucial for those looking to make a meaningful impact within their
organizations.

Q: What are organizational behavior textbooks used
for?
A: Organizational behavior textbooks are used to study the dynamics of human
behavior in workplace settings. They provide insights into motivation,
leadership, team dynamics, and organizational culture, which are essential
for effective management and organizational success.

Q: How do I choose the best organizational behavior
textbook?
A: To choose the best organizational behavior textbook, consider the
reputation of the authors, comprehensiveness of the content, engagement level
of the writing, inclusion of case studies, and whether the material is
updated with recent research findings.

Q: Are organizational behavior textbooks only for
students?
A: No, organizational behavior textbooks are beneficial for students,
educators, and professionals alike. They serve as valuable resources for
understanding workplace dynamics, improving management practices, and
enhancing organizational effectiveness.

Q: Can organizational behavior textbooks help
improve workplace culture?
A: Yes, organizational behavior textbooks provide insights into building and
maintaining a positive workplace culture. They offer strategies for enhancing
communication, promoting teamwork, and fostering an inclusive environment.



Q: What topics are typically covered in
organizational behavior textbooks?
A: Typical topics covered in organizational behavior textbooks include
motivation, leadership styles, team dynamics, organizational culture,
decision-making processes, communication patterns, and change management.

Q: How do I effectively study from an organizational
behavior textbook?
A: To effectively study from an organizational behavior textbook, engage in
active reading, take notes, form discussion groups, apply concepts in real-
world scenarios, and supplement your reading with additional scholarly
resources.

Q: What is the future of organizational behavior
literature?
A: The future of organizational behavior literature is expected to focus on
remote work dynamics, diversity and inclusion, the impact of technology, and
sustainability and ethics within organizations, reflecting current trends and
challenges in the workplace.
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organizational processes such as communication in the workplace and managing conflict and
negotiation. No one individual can be an expert in all areas of management, so an additional benefit
of this text is that specialists in a variety of areas have authored individual chapters. Finally, we all
made an effort to present a balanced approach to gender and diversity throughout the text in the
examples used, the photographs selected, and the use of both male and female in alternating
chapters when referring to generic managers or employees.
  organizational behavior textbooks: Organizational Behavior Steven McShane, Mary Ann Von
Glinow, 2014-01-16 Organisational Behavior, 7e by McShane/Von Glinow helps everyone make sense
of Organizational Behavior, and provides the conceptual tools to work more effectively in the
workplace. This author duo continue the trailblazing innovations that made previous editions of
Organizational Behavior recognised and adopted by the new generation organisational behavior
(OB) instructor. The McShane and Von Glinow product is acclaimed for: Readability, presentation of
current knowledge Linking OB concepts and theories with reality Strong International/Global
orientation Contemporary Theory Foundation (without the jargon) Active Learning and Critical
Thinking Support Textbook's philosophy OB knowledge is for everyone, not just traditional
managers. Organisational Behavior, 7e is written in the context of these emerging workplace
realities. This edition explains how emotions are the foundation of employee motivation, attitudes,
and decisions; how social networks generate power and shape communication patterns; how
self-concept influences individual behavior, team cohesion, and leadership; and how adopting a
global mindset has become an important employee characteristic in this increasingly interconnected
world. This book also presents the reality that organizational behavior is not just for managers; it is
relevant and valuable to anyone who works in and around organizations.
  organizational behavior textbooks: Organizational Behavior Nelson, Quick, 2000-07-01
  organizational behavior textbooks: Organizational Behavior Afsaneh Nahavandi, Robert B.
Denhardt, Janet V. Denhardt, Maria P. Aristigueta, 2013-12-13 Organizational Behavior is a unique
text that thoroughly explores the topic of organizational behavior using a strengths-based,
action-oriented approach while integrating important topics such as leadership, creativity and
innovation, and the global society. Authors Afsaneh Nahavandi, Robert B. Denhardt, Janet V.
Denhardt, and Maria P. Aristigueta focus on the interactions among individuals, groups, and
organizations to illustrate how various organizational behavior topics fit together. This text
challenges students to develop greater personal, interpersonal, and organizational skills in business
environments, as well as utilize their own strengths and the strengths of others to achieve
organizational commitment and success.
  organizational behavior textbooks: Organizational Behavior Christopher P. Neck, Jeffery
D. Houghton, Emma L. Murray, 2023-04-06 Organizational Behavior: A Skill-Building Approach,
Third Edition examines how individual characteristics, group dynamics, and organizational factors
affect performance, motivation, and job satisfaction. Translating the latest research into practical
applications and best practices, authors Christopher P. Neck, Jeffery D. Houghton, and Emma
Murray unpack how managers can develop their managerial skills to unleash the potential of their
employees.
  organizational behavior textbooks: Organizational Behavior Steven L. McShane, Steven
Lattimore McShane, Mary Ann Young Von Glinow, 2017-03-16 Helps you make sense of
organizational behavior, and provides the conceptual tools to work more effectively in the
workplace. Suitable for managers; and useful to those who work in and around organizations, this
book explains how emotions are the foundation of employee motivation, attitudes, and decisions. .
  organizational behavior textbooks: Understanding Organizational Behavior Debra L. Nelson,
James C. Quick, 2005 This book] presents the solid foundations on which the science of
organizational behavior was built and the realities and challenges faced in contemporary life in
organizations. The book's overarching theme of change is accompanied by four supporting
subthemes: globalization, diversity, technology, and ethics ... The text gives learners the opportunity
to meet these challenges by providing them with concepts, ideas, and theories.-Back cover.



  organizational behavior textbooks: Organizational Behavior Don Hellriegel, John W. Slocum,
Richard W. Woodman, 2001 Organizational Behavior is designed to help students, professionals &
managers develop competencies and skills that are needed to contribute most effectively to the
organization. This proven text's strengths lie in its classic research and coverage of contemporary
topics. It introduces and emphasizes five core comepentencies--Mobilizing Innovation and Change,
Conceptualization, Creativity, Risk Taking, and Visioning. The full-color formant ant pedagogy
provide a framework for understanding behavior employed in organizations. After reading this book,
students are properly prepared for what they will face in the real world.
  organizational behavior textbooks: Organizational Behavior Keith Davis, 1974
  organizational behavior textbooks: Organizational Behavior J. Stewart Black, Donald G.
Gardner, Jon Lepley Pierce, Richard M. Steers, 2019 “The field of management and organizational
behavior exists today in a constant state of evolution and change. Casual readers of publications like
the New York Times, The Economist and the Wall Street Journal will learn about the dynamic nature
of organizations in today’s ever-changing business environment. Organizational Behavior is designed
to meet the scope and sequence requirements of the introductory course on Organizational
Behavior. This is a traditional approach to organizational behavior. The table of contents of this book
was designed to address two main themes. What are the variables that affect how, when, where, and
why managers perform their jobs? What theories and techniques are used by successful managers at
a variety of organizational levels to achieve and exceed objectives effectively and efficiently
throughout their careers? Management is a broad business discipline, and the Organizational
Behavior course covers many areas such as individual and group behavior at work, as well as
organizational processes such as communication in the workplace and managing conflict and
negotiation. No one individual can be an expert in all areas of management, so an additional benefit
of this text is that specialists in a variety of areas have authored individual chapters. Finally, we all
made an effort to present a balanced approach to gender and diversity throughout the text in the
examples used, the photographs selected, and the use of both male and female in alternating
chapters when referring to generic managers or employees.” – Preface.
  organizational behavior textbooks: Organizational Behavior Richard M. Steers, J. Stewart
Black, 1994 This highly-acclaimed text is distinguished by its expert integration of theory, re-search,
and practice, and a broad managerial perspective. The addition of Stewart Black as co-author of the
Fifth Edition gives the text a distinctive international edge over its competitors.
  organizational behavior textbooks: Organizational Behavior Stephen P. Robbins, Timothy
A. Judge, 2018-01-04 For undergraduate and graduate courses in organizational behavior. Help
students apply OB concepts The world's most successful Organizational Behavior textbook provides
the research you want, in the language your students understand. This text makes current, relevant
research come alive for readers. The 18th Edition reflects the most recent research and business
events within the field of organizational behavior, while maintaining its hallmark features -- a clear
writing style, cutting-edge content, and intuitive pedagogy. There's a reason why Robbins's
textbooks have educated millions of students and have been translated into 20 languages -- and it's
because of a commitment to provide engaging, cutting-edge material that helps students understand
and connect with organizational behavior. Also available with MyLab Management By combining
trusted authors' content with digital tools and a flexible platform, MyLab personalizes the learning
experience and improves results for each student. Note: You are purchasing a standalone product;
MyLab Management does not come packaged with this content. Students, if interested in purchasing
this title with MyLab Management, ask your instructor for the correct package ISBN and Course ID.
Instructors, contact your Pearson representative for more information. If you would like to purchase
both the physical text and MyLab Management, search for: 0134889312 / 9780134889313
Organizational Behavior Plus MyLab Management with Pearson eText -- Access Card Package
Package consists of: 134729323 / 9780134729329 Organizational Behavior 0134731433 /
9780134731438 MyLab Management with Pearson eText -- Access Card -- for Organizational
Behavior



  organizational behavior textbooks: Organizational Behavior in Education Robert G. Owens,
1991 This text emphasizes human resources development as the key to effective administration
practice and aims to provide a foundation of theory and knowledge on organizational behaviour for
educational administration.
  organizational behavior textbooks: Human Behavior at Work Keith Davis, John W.
Newstrom, 1985-01-01
  organizational behavior textbooks: Organizational Behavior Jean Phillips, Stanley Morris
Gully, 2013-02-12 Equip your students with the tools they need to achieve personal and managerial
success with Phillips/Gully’s ORGANIZATIONAL BEHAVIOR: TOOLS FOR SUCCESS, 2e,
International Edition. Written by award-winning instructors, this book uses meaningful, relevant
examples within each chapter to help translate today’s most recent OB research and significant
theory into applicable skills.ORGANIZATIONAL BEHAVIOR, 2e, International Edition is ideal for
launching or advancing future managers’ careers. The book’s practical approach eliminates so what?
moments as students clearly see the immediate value of what they’re learning and its impact on
their daily personal and professional experiences. Focused self-assessments and self-improvement
opportunities help students evaluate and refine today’s most effective OB skills.This unique book
acknowledges the significant impact of technology on productivity today, highlighting both
technology resources and their effects on business. A comprehensive support package, complete
with CengageNOW online teaching system and INNOVATIVE DECISION-MAKING VIDEOS, helps
students focus on the most important skills of successful leadership. In addition, Cengage Learning's
Write Experience helps students write effectively without adding to your workload!
  organizational behavior textbooks: Organizational Behavior Robert Kreitner, Angelo Kinicki,
2000-06 The fifth edition of this book targets undergraduates and MBA programmes. The authors
approach to organizational behaviour is based on their belief that reading a textbook is hard work,
but should be interesting (and sometimes fun). Thus, they consistently attempt to find a way to make
complex ideas understandable through explanations, contemporary examples, and learning
exercises. Wolves remain as a central theme because they provide an instructive and inspiring
metaphor for modern organizational behaviour, being adaptable, dedicated team players and great
communicators. These are key success attributes in the modern workplace.
  organizational behavior textbooks: Understanding Organizational Behavior Debra L.
Nelson, James C. Quick, 2002 Understanding Organizational Behavior: A Multimedia Approach
combines the solid academic presentation of a textbook with the most extensive multimedia learning
package available. The textbook provides an exceptionally balanced presentation of modern
organizational behavior theory and its application to today's global environment. Then to emphasize
key concepts, the authors integrate Experiencing Organizational Behavior, an award-winning
collection of on-line modules that reinforce key concepts. In addition, a rich learning support
package includes a Study Aid audio CD, a multimedia CD-ROM, and InfoTrac College Edition,
creating the most extensive student learning package available.
  organizational behavior textbooks: Organizational Behavior Robert P. Vecchio, 1995 In
response to the need for an alternative to broad-coverage organizational behavior books, Bob
Vecchio has written Organizational Behavior: Core Concepts. With solid coverage of theory,
research, and practice, this new edition provides the foundation for understanding micro and macro
views of organizational behavior.
  organizational behavior textbooks: Essentials of Organizational Behavior Terri A. Scandura,
2015-07-02 Essentials of Organizational Behavior: An Evidence-Based Approach equips students
with the theory, research, and skills they need to be effective leaders and managers in today’s
organizations. Author Terri A. Scandura utilizes a toolkit of real-life case studies, assessments, and
exercises to teach students how organizational behavior can improve performance at every level in
the workplace. With an emphasis on developing critical thinking skills and applying research to real
scenarios, this book is a must-have resource for any student looking to enter the professional
workforce.



  organizational behavior textbooks: Organizational Behavior Fred Luthans, Brett C. Luthans,
Kyle W. Luthans, 2015-06-01 Our goal with this 13th Edition is to keep this first mainline
organizational behavior text up-todate with the latest and relevant theory building, basic and applied
research, and the best-practice applications. We give special recognition of this scientific foundation
by our subtitle - An Evidence-Based Approach. As emphasized in the introductory chapter, the time
has come to help narrow the theory/research—effective application/practice gap. This has been the
mission from the beginning of this text. As “hard evidence” for this theory/research based text, we
can say unequivocally that no other organizational behavior text has close to the number of footnote
references. For example, whereas a few texts may have up to 40 or even 50 references for a few
chapters, all the chapters of this text average more than twice that amount. This edition continues
the tradition by incorporating recent breakthrough research to provide and add to the evidence on
the theories and techniques presented throughout. Two distinguishing features that no other
organizational behavior textbook can claim are the following: 1) We are committed at this stage of
development of the field of OB to a comprehensive theoretical framework to structure our text.
Instead of the typical potpourri of chapters and topics, there is now the opportunity to have a sound
conceptual framework to present our now credible (evidence-based) body of knowledge. We use the
widely recognized, very comprehensive social cognitive theory to structure this text. We present the
background and theory building of this framework in the introductory chapter and also provide a
specific model (Figure 1.5) that fits in all 14 chapters. Importantly, the logic of this conceptual
framework requires two chapters not found in other texts and the rearrangement and combination of
several others. For example, in the opening organizational context part there is Chapter 4, “Reward
Systems,” and in the cognitive processes second part, Chapter 7, “Positive Organizational Behavior
and Psychological Capital,” that no other text contains. 2) The second unique feature reflects our
continuing basic research program over the years. Chapter 7 contains our most recent work on what
we have termed “Positive Organizational Behavior” and “Psychological Capital” (or PsyCap). [The
three of us introduced the term “Psychological Capital” in our joint article in 2004]. To meet the
inclusion criteria (positive; theory and research based; valid measurement; open to development;
and manage for performance improvement), for the first time the topics of optimism, hope,
happiness/subjective well-being, resiliency, emotional intelligence, selfefficacy, and our overall core
construct of psychological capital have been given chapter status. Just as real-world management
can no longer afford to evolve slowly, neither can the academic side of the field. With the uncertain,
very turbulent environment most organizations face today, drastically new ideas, approaches, and
techniques are needed both in the practice of management and in the way we study and apply the
field of organizational behavior. This text mirrors these needed changes. Social Cognitive
Conceptual Framework. The book contains 14 chapters in four major parts. Social cognitive theory
explains organizational behavior in terms of both environmental, contextual events and internal
cognitive factors, as well as the dynamics and outcomes of the organizational behavior itself. Thus,
Part One provides the evidence-based and organizational context for the study and application of
organizational behavior.
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