
quality time workplace

quality time workplace is an essential concept that emphasizes the importance
of meaningful interactions and focused engagement among employees and between
management and staff. In modern organizational environments, dedicating
quality time in the workplace improves communication, fosters collaboration,
and enhances overall productivity. This article explores the significance of
quality time in professional settings, highlighting its impact on employee
satisfaction, team dynamics, and organizational success. Furthermore, it
addresses strategies to create and maintain quality time at work, overcoming
common challenges that hinder effective workplace interactions. By
understanding and implementing quality time principles, businesses can
cultivate a positive culture and drive sustainable growth.
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The Importance of Quality Time in the Workplace

Quality time in the workplace refers to intentional and focused periods where
employees engage in meaningful interactions, collaboration, and
communication. Unlike simply spending hours at work, quality time emphasizes
the value of productive and attentive engagement that contributes to both
individual and organizational objectives. This concept is crucial because it
directly affects how teams function, how leadership connects with employees,
and how workplace culture develops over time. In a fast-paced business
environment, ensuring that quality time is prioritized can lead to improved
morale and more effective teamwork.

Defining Quality Time in Professional Contexts

Quality time at work involves dedicated moments where distractions are
minimized, and attention is fully on the task or interaction at hand. It can
encompass one-on-one meetings, team brainstorming sessions, training
activities, or informal conversations that build rapport. The essence lies in
the depth of engagement, not just the duration.

Role in Enhancing Workplace Communication

Effective communication is a cornerstone of successful organizations. When
employees and managers allocate quality time to listen, share ideas, and
provide feedback, misunderstandings are reduced, and alignment on goals
increases. This focused communication fosters transparency and trust, which
are vital for a cohesive workforce.



Benefits of Quality Time for Employees and
Organizations

Investing in quality time within the workplace yields numerous advantages for
both individuals and the organization as a whole. These benefits extend
beyond immediate productivity gains to long-term improvements in employee
engagement, retention, and organizational culture.

Improved Employee Engagement and Satisfaction

Employees who experience quality time with their managers and colleagues
often report higher job satisfaction. Meaningful interactions contribute to a
sense of belonging and recognition, which are fundamental to motivation. When
employees feel valued and heard, their commitment to organizational goals
strengthens.

Enhanced Team Collaboration and Innovation

Quality time encourages open dialogue and the exchange of diverse
perspectives. This collaborative environment stimulates creativity and
problem-solving, enabling teams to innovate more effectively. Regular quality
interactions help break down silos and build stronger interpersonal
relationships among team members.

Increased Productivity and Efficiency

Focused periods of work and communication reduce the inefficiencies caused by
multitasking and distractions. When employees allocate quality time to
critical tasks and discussions, they can complete work more efficiently and
with higher accuracy. This improvement in productivity benefits the
organization’s overall performance.

Reduced Employee Turnover

Workplaces that prioritize quality time tend to have lower turnover rates.
Employees are less likely to leave when they feel supported and engaged
through meaningful interactions. Retaining experienced staff also reduces
recruitment and training costs for organizations.

Strategies to Foster Quality Time in
Professional Settings

Creating an environment conducive to quality time requires deliberate
planning and commitment from leadership and team members. Several practical
strategies can help integrate quality time into daily work routines
effectively.



Implementing Structured Communication Practices

Regularly scheduled meetings with clear agendas ensure that time spent in
discussions is purposeful. Techniques such as one-on-one check-ins, team
huddles, and project updates provide opportunities for focused communication
without overwhelming employees.

Promoting Work-Life Balance

Encouraging employees to maintain a healthy balance between work and personal
life helps prevent burnout and enhances the quality of their time at work.
Flexible scheduling and respecting boundaries contribute to more engaged and
present employees during working hours.

Designing Collaborative Workspaces

Physical and virtual work environments that facilitate interaction and
minimize distractions support quality time. Open layouts, quiet zones, and
efficient digital communication tools enable employees to connect and
concentrate as needed.

Encouraging Mindfulness and Presence

Training employees and managers on mindfulness techniques can improve focus
and reduce stress. Being fully present during meetings and tasks ensures that
quality time is maximized, fostering deeper understanding and connection.

Recognizing and Rewarding Meaningful Interactions

Acknowledging employees who contribute positively through collaboration and
communication reinforces the value of quality time. Recognition programs and
feedback loops motivate continued engagement and set cultural expectations.

Overcoming Challenges to Quality Time in the
Workplace

Despite its importance, quality time in the workplace can be difficult to
achieve due to various obstacles. Identifying and addressing these challenges
is essential for maintaining effective and productive interactions.

Managing Time Constraints and Workload Pressures

Heavy workloads and tight deadlines often lead to rushed or superficial
communication. Organizations can mitigate this by prioritizing tasks,
delegating appropriately, and protecting time blocks dedicated to quality
interactions.



Reducing Distractions and Interruptions

Common distractions such as emails, phone calls, and open office noise can
fragment attention. Implementing policies for focused work periods and using
technology to minimize unnecessary interruptions help preserve quality time.

Bridging Remote and Hybrid Work Challenges

With the rise of remote and hybrid work models, maintaining quality time
requires intentional efforts. Utilizing video conferencing, virtual
collaboration platforms, and scheduled check-ins ensures remote employees
remain connected and engaged.

Addressing Cultural and Personality Differences

Diverse workforces may experience varying preferences and communication
styles. Promoting inclusivity and cultural awareness helps create an
environment where all employees feel comfortable contributing during quality
time.

Ensuring Leadership Commitment

Leaders play a critical role in modeling the importance of quality time.
Their active participation and support encourage employees to prioritize
meaningful engagement and uphold organizational standards.

Prioritize and schedule focused interactions

Create environments that support concentration and collaboration

Encourage balance and mindfulness among staff

Leverage technology to facilitate communication

Provide training and recognition to sustain quality time culture

Frequently Asked Questions

What is meant by 'quality time' in the workplace?

Quality time in the workplace refers to focused, meaningful interactions and
collaboration among employees and between employees and management that
enhance productivity, engagement, and workplace relationships.

Why is quality time important for employee
productivity?

Quality time is important for employee productivity because it fosters clear



communication, reduces misunderstandings, promotes teamwork, and helps
employees feel valued and motivated, leading to better work outcomes.

How can managers encourage quality time among their
teams?

Managers can encourage quality time by scheduling regular one-on-one
meetings, facilitating team-building activities, minimizing distractions
during collaborative sessions, and promoting open and respectful
communication.

What role does quality time play in employee mental
health and well-being?

Quality time contributes to employee mental health and well-being by creating
a supportive work environment, reducing stress through meaningful
interactions, and helping employees build strong workplace relationships that
provide emotional support.

How can remote teams maintain quality time despite
physical distance?

Remote teams can maintain quality time by using video conferencing tools for
face-to-face interactions, establishing regular virtual check-ins, creating
informal virtual social events, and encouraging open and transparent
communication.

Additional Resources
1. Quality Time at Work: Building Meaningful Connections
This book explores practical strategies for fostering genuine relationships
in the workplace. It emphasizes the importance of spending quality time with
colleagues to enhance teamwork and job satisfaction. Readers will find tips
on communication, active listening, and creating a positive office culture.

2. The Power of Presence: Enhancing Workplace Relationships
Focusing on the concept of being fully present during interactions, this book
provides insights into how quality time can improve workplace dynamics. It
covers mindfulness techniques and ways to minimize distractions, helping
professionals engage more deeply with their peers and leaders.

3. Workplace Wellness: Prioritizing Quality Interactions
This guide highlights the connection between employee well-being and quality
time spent in the office. It offers methods to integrate meaningful breaks
and collaborative sessions into the workday, promoting mental health and
productivity. The author also discusses the role of managers in facilitating
these practices.

4. Making Every Minute Count: Time Management for Team Success
A practical manual on how teams can optimize their time together without
sacrificing quality. The book outlines effective meeting structures,
prioritization techniques, and ways to balance focused work with
collaborative moments. It’s an essential read for managers looking to boost
team efficiency.



5. Connected at Work: Cultivating Trust Through Quality Time
This book delves into how spending intentional time with colleagues builds
trust and loyalty. It provides case studies demonstrating the impact of
regular one-on-one meetings and team-building activities. Readers learn how
these practices lead to stronger professional relationships and better
organizational outcomes.

6. The Art of Workplace Engagement: Quality Time as a Catalyst
Highlighting the role of quality time in employee engagement, this book
presents research-backed strategies for managers and HR professionals. It
covers ways to create engaging work environments through shared experiences
and meaningful conversations. The author emphasizes the long-term benefits of
investing in quality interactions.

7. Time Well Spent: Strategies for Work-Life Balance and Quality Connections
This book addresses the challenge of balancing professional responsibilities
with personal well-being. It offers actionable advice on carving out quality
time both at work and home to improve overall satisfaction. The narrative
underscores how quality interactions in the workplace contribute to a
healthier work-life balance.

8. Team Synergy: Harnessing Quality Time for Peak Performance
Focusing on high-performing teams, this book examines how quality time spent
together can unlock collective potential. It features frameworks for
collaborative problem-solving and creative brainstorming sessions. Leaders
will find tools to foster a culture where every team member feels valued and
heard.

9. Intentional Leadership: Leading with Quality Time and Purpose
This book encourages leaders to prioritize quality time with their teams as a
fundamental leadership practice. It discusses techniques for meaningful
check-ins, mentorship, and feedback that drive engagement and development.
The author argues that intentional time investment is key to sustaining
motivated and productive teams.
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  quality time workplace: The 5 Languages of Appreciation in the Workplace Gary Chapman,
Paul White, 2019-01-01 OVER 600,000 COPIES SOLD! Based on the #1 New York Times bestseller
The 5 Love Languages® (over 20 million copies sold) Dramatically improve workplace relationships
simply by learning your coworkers’ language of appreciation. This book will give you the tools to
create a more positive workplace, increase employee engagement, and reduce staff turnover. How?
By teaching you to effectively communicate authentic appreciation and encouragement to
employees, co-workers, and leaders. Most relational problems in organizations flow from this
question: do people feel appreciated? This book will help you answer “Yes!” A bestseller—having
sold over 600,000 copies and translated into 24 languages—this book has proven to be effective and
valuable in diverse settings. Its principles about human behavior have helped businesses,
non-profits, hospitals, schools, government agencies, and organizations with remote workers. PLUS!
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Each book contains a free access code for taking the online Motivating By Appreciation (MBA)
Inventory (does not apply to purchases of used books). The assessment identifies a person’s
preferred languages of appreciation to help you apply the book. When supervisors and colleagues
understand their coworkers’ primary and secondary languages, as well as the specific actions they
desire, they can effectively communicate authentic appreciation, thus creating healthy work
relationships and raising the level of performance across an entire team or organization. **(Please
contact mpcustomerservice@moody.edu if you purchased your book new and the access code is
denied.) Take your team to the next level by applying The 5 Languages of Appreciation in the
Workplace.
  quality time workplace: The Optimistic Workplace Shawn Murphy, 2015-10-28 While you can't
personally transform the corporate culture, you can influence the workplace climate and create
meaningful and lasting change. Supported by the latest research, this eye-opening book argues that
our best work is the product of a positive environment. When it comes to work these days, we're
expected to do more with less--but is this nose-to-the-grindstone philosophy the best way to run a
business? Alarmingly low employee engagement numbers indicate otherwise. So, if pushing
everyone harder isn't the path to productivity, what is? Advocating a steward model of management,
The Optimistic Workplace reveals how to: Explore personal and organizational purpose--and align
them for astonishing results Overcome resistance and skepticism Build camaraderie and deepen
loyalty Increase intrinsic motivation Help your team find meaning in their work Identify goals
collaboratively and track progress Examples from companies large and small demonstrate how this
people-centric focus ignites employee potential, increases innovation, and catapults the organization
to new levels of performance. The Optimistic Workplace presents an array of surprisingly simple
strategies as well as practical 30-, 60-, and 90-day plans designed to focus your actions and make
employee optimism not just a worthy goal--but a real and measurable result.
  quality time workplace: Winning Work-life Balance Dr. Bahrullah Safi, Dr. Maurey Bond,
Dr. Sarit J Levy, 2023-09-27 Work-life balance is a key part of a healthy and productive work
environment. An individual who achieves this balance successfully dedicates an equal amount of
time to work-related tasks and personal matters without experiencing stress or becoming
overwhelmed. Maintaining a work-life balance helps reduce stress and helps to prevent burnout in
the workplace. Long-term pressure is one of the workplace's most common health issues. It can lead
to physical symptoms such as diabetes, digestive disorders, chronic pain, and heart problems.
  quality time workplace: Workplace Flexibility Kathleen Christensen, Barbara Schneider,
2011-03-15 Although today's family has changed, the workplace has not—and the resulting
one-size-fits-all workplace has become profoundly mismatched to the needs of an increasingly
diverse and varied workforce. As changes in the composition of the workforce exert new demands on
employers, considerable attention is being paid to how workplaces can be structured more flexibly to
achieve the goals of employers and employees. Workplace Flexibility brings together sixteen essays
authored by leading experts in economics, demography, political science, law, sociology,
anthropology, and management. Collectively, they make the case for workplace flexibility, as well as
examine existing business practices and public policy regarding flexibility in the United States,
Europe, Australia, and Japan. Workplace Flexibility underscores the need to realign the structure of
work in time and place with the needs of the changing workforce. Considering the positive and
negative consequences for employer and employee alike, the authors argue that, although there is
not an easy solution to creating and implementing flexibility practices—in the United States or
abroad—redesigning the workplace is essential if today's workers are effectively to meet the
demands of life and work and if employers are successfully able to attract and retain top talent and
improve performance.
  quality time workplace: Ebony , 2005-09 EBONY is the flagship magazine of Johnson
Publishing. Founded in 1945 by John H. Johnson, it still maintains the highest global circulation of
any African American-focused magazine.
  quality time workplace: Cambridge Business English Dictionary Roz Combley, 2011-11-10 The



most up-to-date business English dictionary created specially for learners of English.
  quality time workplace: Life and Work Charles Birch, 2003 To get higher profits we need to
work harder and longer. Right? Wrong! In this original book, Charles Birch and David Paul look at
the working lives of employees, managers and executives, and prospose a new agenda for achieving
a work/life balance. If companies get their relationships with employees and customers right, profits
will follow as a matter of course. But too many organisations focus only on the short-term bottom
line and are insensitive to the emotional and spiritual needs and dignity of employees. - back cover.
  quality time workplace: The SAGE Encyclopedia of Economics and Society Frederick F.
Wherry, Juliet B. Schor, Consulting Editor, 2015-09-01 Economics is the nexus and engine that runs
society, affecting societal well-being, raising standards of living when economies prosper or
lowering citizens through class structures when economies perform poorly. Our society only has to
witness the booms and busts of the past decade to see how economics profoundly affects the cores
of societies around the world. From a household budget to international trade, economics ranges
from the micro- to the macro-level. It relates to a breadth of social science disciplines that help
describe the content of the proposed encyclopedia, which will explicitly approach economics through
varied disciplinary lenses. Although there are encyclopedias of covering economics (especially
classic economic theory and history), the SAGE Encyclopedia of Economics and Society emphasizes
the contemporary world, contemporary issues, and society. Features: 4 volumes with approximately
800 signed articles ranging from 1,000 to 5,000 words each are presented in a choice of print or
electronic editions Organized A-to-Z with a thematic Reader's Guide in the front matter groups
related entries Articles conclude with References & Future Readings to guide students to the next
step on their research journeys Cross-references between and among articles combine with a
thorough Index and the Reader's Guide to enhance search-and-browse in the electronic version
Pedagogical elements include a Chronology of Economics and Society, Resource Guide, and Glossary
This academic, multi-author reference work will serve as a general, non-technical resource for
students and researchers within social science programs who seek to better understand economics
through a contemporary lens.
  quality time workplace: Process Design: Making it Work Dorothy Strachan, Paul
Tomlinson, 2008-03-31 Process Design: Making It Work helps process consultants, managers,
facilitators, coaches, organizational development consultants?and anyone else who works with
groups?to set up and deliver dynamic, creative process designs. Filled with illustrative cases,
examples, and templates, this step-by-step resource is an invaluable aid when creating customized
agendas and designs for situations ranging from basic meetings to complex, multiphased processes.
  quality time workplace: Family David Cheal, 2003 This international collection features the
most influential scholarship published during the past few decades on the concept of the family and
related issues. An invaluable resource for students and researchers alike, the four volumes cover the
following themes: Vol. 1: Family Groups Vol. 2: Family and Gender Issues Vol. 3: Family Ties Vol. 4:
Family and Society The scope offers an international range of material, and includes key work from
the USA, Europe, Canada, Australia, and Asia.
  quality time workplace: Business Ethics, Seventh Edition Joseph W. Weiss, 2021-11-23 The
seventh edition of this pragmatic guide to determining right and wrong in the workplace is updated
with new case studies, exercises, and ancillary materials. Joseph Weiss's Business Ethics is a
pragmatic, hands-on guide for determining right and wrong in the business world. To be socially
responsible and ethical, Weiss maintains, businesses must acknowledge the impact their decisions
can have on the world beyond their walls. An advantage of the book is the integration of a
stakeholder perspective with an issues and crisis management approach so students can look at how
a business's actions affect not just share price and profit but the well-being of employees, customers,
suppliers, the local community, the larger society, other nations, and the environment. Weiss
includes twenty-three cases that immerse students directly in contemporary ethical dilemmas. Eight
new cases in this edition include Facebook's (mis)use of customer data, the impact of COVID-19 on
higher education, the opioid epidemic, the rise of Uber, the rapid growth of AI, safety concerns over



the Boeing 737, the Wells Fargo false saving accounts scandal, and plastics being dumped into the
ocean. Several chapters feature a unique point/counterpoint exercise that challenges students to
argue both sides of a heated ethical issue. This edition has eleven new point/counterpoint exercises,
addressing questions like, Should tech giants be broken apart? What is the line between free speech
and dangerous disinformation? Has the Me Too movement gone too far? As with previous editions,
the seventh edition features a complete set of ancillary materials for instructors: teaching guides,
test banks, and PowerPoint presentations.
  quality time workplace: 博采英语 , 2001 本书著者还有:Kara Dworak,Mary McVey Gill,Pamela Hartmann等。
  quality time workplace: Sociological Theory Bert N. Adams, R. A. Sydie, 2001-01-30
Providing a concise and comprehensive introduction to both classical and contemporary social
thought, this volume makes social theory and social theorists accessible and meaningful.
  quality time workplace: Business Ethics: Fairness and justice in the workplace Fritz Allhoff,
Anand Vaidya, 2005 This three-volume anthology collects the most important of the classic articles
in business ethics, as well as the best of the contemporary work in business ethics. It will serve as a
sourcebook for academics and non-academics doing research in business ethics.
  quality time workplace: Practical Contact Center Collaboration Ken Burnett, 2011-05-10
  quality time workplace: The Smart Love Parent Martha Heineman Pieper, William Joseph
Pieper, 2005 Should you feed your baby whenever she wants or put her on a schedule? Do you
impose consequences on children who don't do their homework or clean up their room, or do you
help them with chores and homework? Should you respond to the difficult adolescent with tender
love or tough love? Parents are faced every day with a multitude of decisions, and they worry about
making the right choices. The Smart Love Parent offers a breakthrough method to parenting created
and tested by the husband-and-wife team of Dr. Martha Heineman Pieper and Dr. William J. Pieper.
The Piepers offer a new understanding of the entire sweep of child development, allowing you to
view the process of growing up through your child's eyes. Their patient and caring approach avoids
the extremes of permissiveness and of the old reward-and-punishment style of parenting that turns
parents into disciplinarians. By offering a relaxed and realistic timetable for your child's
development, they identify some previously unrecognized developmental milestones and show you
how to help your child reach them through guiding, not punishing. If you understand your child's
point of view, you can better know how to love her and how to respond to her actions. The Smart
Love Parent helps parents cultivate a child's inner happiness, which is the best means of ensuring
your child will grow up well behaved, responsible, self-confident, and able to reach his or her fullest
potential. Book jacket.
  quality time workplace: The New Normal Work life Balance Dwayne Anderson, 2021-09-15
The #New Normal Work-Life Balance Are You Struggling To Balance Your Work & Life Amid This
NewNormal? Discover How To Get Control of Your Life, Avoid Stress & Burnouts By Maintaining A
Proper Balance Between Your Work & Life While Working Remotely During This Pandemic!!! It has
been over a year and we’ve seen and done things we’d never imagine! From stockpiling toilet paper,
hand sanitizer, fighting over face masks, to working from the couch. Although the frenzy of
stockpiling has subsided, we continue to work from home. This Transition Has Been Unfamiliar, But
It Has Become Our NEW NORMAL! Everyone fortunate enough to remain employed (as some
companies had to shut down offices or undergo major retrenchment) had to instantaneously adapt to
the new routine. Here’s something that will surprise you. Ever since the Work-From-Home model
has come into effect, work-life balance has been affected. Now, you may be wondering if employees
are working from home, wouldn’t that be good for their family life? After all, they are spending most
of their time at home, leaving them to have a better work-life balance. The truth is that work-life
balance has been highly affected because of the work from home model, and the ‘new normal’. As a
matter of fact… Seven in 10 Americans working from home during COVID-19 are struggling to
maintain a healthy work-life balance. 65% of people admit that now that they’re working remotely,
they’re working longer hours than ever before. 56% of people say they’re more stressed about work
than ever before when working from home during COVID-19. The average workday lengthened by



48.5 minutes following stay-at-home orders and lockdowns. 40% of remote workers say unplugging
after hours is the biggest challenge of working remotely. 67% of people working remotely feel
pressure to be available at all hours of the day. 29% of remote workers say they struggle to have a
work-life balance, compared to 23% of in-office employees. Though #workfromhome has mostly
been a blessing, there are a few drawbacks - the skewed work-life balance is one of them. According
to the Harvard Business Review, close to $190 billion is spent on employees facing burnout. A poor
work-life balance is one of the major reasons for burnout, and therefore, must be addressed at the
earliest. Especially given the unpredictable, often under-pressure workplace environment and the
added blurring of lines between work and personal because of the need to work from home more
often due to COVID. If you want to have a more balanced life then it’s important to understand what
balance even is. Because most people get it wrong and end up feeling stressed, tired, and
overworked with no time for themselves, their families, and friends. Well, not anymore… Because we
are about to show you what is the right work-life balance and how you can achieve it in the new
normal quickly and easily… Learn How To Manage Your Work Environment During This Pandemic
To Create A Better Work-Life Balance! A comprehensive guide that will help you to achieve work-life
balance as a remote worker, get control of your life and adopt healthy lifestyle changes.
  quality time workplace: Psychopathology in the Workplace Jay C. Thomas, Michel Hersen,
2004-08-02 This text provides students and professionals with the knowledge they need to treat
work-related psychopathology and contribute to this new and growing aspect of clinical practice.
  quality time workplace: Soft Skills for Career Success V Bastin Jerome, Alagra Antony,
2018-08-20 The book Soft Skills for Career Success plays a vital role in the soft skill development
and career success of young talents. Since most of the companies are giving more importance to soft
skill of their employees, along with the technical skills, the topic soft skills become more important
than ever. Today, as companies increasingly need to become more dynamic, interconnected and
flexible, soft skills are critical. These skills important to fostering employee retention, improving
leadership, and building a meaningful culture. The good news is that soft skills are learnable. This
book covers all the topics related to the area soft skills, that you're sure to get some interesting
nugget of wisdom from it. Each topic has a clear description which would enable the readers to
comprehend easily. This book will also support young people in choosing rewarding and successful
careers consistent with your personality and character. This book is an excellent tool for individuals
preparing to look for or start new jobs, as well as individuals who are currently working but need to
step back and evaluate their performance. It is a practical, helpful book about the employability
skills which are absolutely necessary to attain glorious career success. The book style is challenging
and playful, serious and engaging and a stepping stone to developing the soft skills indispensable to
climb heights in one’s career.
  quality time workplace: Words with God Addison D. Bevere, 2023-04-18 For most of us,
prayer is a struggle. Do our prayers even matter? What, if anything, happens when we pray? Are we
having words with God or just words with ourselves? We know we should pray. It would be good for
us--help us be more grounded, more connected to God. But in our hurried lives, slowing down to
pray can feel like a cosmic waste of time. In this thoughtful book, bestselling author Addison Bevere
takes you into and through the tension of prayer--the struggles, the doubts, the answers--to the place
where God makes himself real to you. He tackles questions such as: · What do we do with
unanswered prayers and how do we move through them? · Why does God invite us to ask through
prayer if he is aware of every need? · Is there a right way to pray? If so, what is it? · How do we learn
to hear the Voice of God? Tired of boring, empty, transactional prayer? This is the book for you.
Addison's book takes us through our desires for prayer, our disappointments in prayer, and the
profound deeper plan of God for our prayers. This is the book you'll return to again and again.--Mark
Batterson, New York Times bestselling author of The Circle Maker, lead pastor of National
Community Church in Washington, D.C. This beautifully written book is honest, intelligent,
mysterious, and hope-filled. It's the kind of book about prayer that makes you want to pray.--Annie F.
Downs, New York Times bestselling author of That Sounds Fun Addison takes us beyond clichés and



into the heart of God in a way that is biblical, personal, and deeply satisfying. This will stir fresh
hunger for intimate conversations with God.--Jon Tyson, author of Beautiful Resistance, pastor of
Church of the City New York www.church.nyc
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