
psychological disqualifiers for police

psychological disqualifiers for police are critical factors that influence the selection and
hiring process of law enforcement officers. These disqualifiers ensure that candidates
possess the mental stability, emotional resilience, and psychological fitness necessary to
handle the demands of police work. Understanding these criteria is essential for agencies
aiming to maintain a competent and reliable police force. Psychological evaluations help
identify traits or conditions that may impair judgment, decision-making, or the ability to
perform under stress. This article explores the common psychological disqualifiers for
police, the evaluation methods used, and the implications of these disqualifiers on
recruitment and ongoing officer wellness. Additionally, it discusses how agencies address
and manage psychological issues to uphold public safety and officer integrity. The following
sections will provide a comprehensive overview of these topics.

Common Psychological Disqualifiers for Police

Psychological Evaluation Procedures in Law Enforcement

Impact of Psychological Disqualifiers on Police Recruitment

Managing Psychological Health in Active Police Officers

Common Psychological Disqualifiers for Police
Psychological disqualifiers for police refer to specific mental health conditions, personality
traits, and behavioral patterns that can hinder an individual’s ability to fulfill law
enforcement duties safely and effectively. These disqualifiers are grounded in research and
practical experience, focusing on traits that may increase the risk of misconduct, poor
decision-making, or inability to cope with job stress. Mental health disorders, cognitive
impairments, and certain personality characteristics are typically evaluated during the
hiring process.

Mental Health Disorders
Certain mental health conditions are considered disqualifying due to their potential to
adversely affect an officer’s performance or safety. These may include:

Severe mood disorders such as bipolar disorder or major depressive disorder with
recent episodes

Psychotic disorders including schizophrenia or schizoaffective disorder

Post-Traumatic Stress Disorder (PTSD) with significant impairment



Substance use disorders, particularly if recent or untreated

Anxiety disorders that severely impair functioning

These conditions may impair judgment, emotional regulation, and the ability to manage
stressful or dangerous situations.

Personality Disorders and Traits
Personality traits and disorders that suggest instability, aggression, or poor interpersonal
skills can be disqualifying. Examples include:

Antisocial personality disorder or tendencies toward deceit and manipulation

Borderline personality disorder with extreme emotional instability

Excessive impulsivity or aggression that may lead to inappropriate use of force

Lack of empathy or remorse, which can affect community relations

Such traits may undermine an officer’s ability to enforce the law fairly and maintain public
trust.

Cognitive and Behavioral Factors
In addition to diagnosable disorders, certain cognitive and behavioral markers can
disqualify candidates. These include:

Poor stress tolerance or inability to remain calm under pressure

Deficient problem-solving skills or impaired judgment

History of violent behavior or aggression outside of sanctioned police actions

Inconsistent or deceptive responses during psychological testing

These factors are critical in assessing an individual’s ability to perform in high-stakes
situations common in policing.

Psychological Evaluation Procedures in Law
Enforcement
Psychological assessments are an integral part of the police hiring process, designed to



identify psychological disqualifiers for police candidates. These evaluations utilize
standardized tests, clinical interviews, and background reviews to assess mental fitness and
personality suitability.

Standardized Psychological Testing
Several well-established psychological tests are employed to detect disqualifying traits and
mental health issues. Commonly used assessments include:

MMPI-2 (Minnesota Multiphasic Personality Inventory): Measures personality structure
and psychopathology

PAI (Personality Assessment Inventory): Assesses clinical syndromes and personality
disorders

CPI (California Psychological Inventory): Evaluates interpersonal behavior and social
interaction skills

These tests provide quantitative data that help psychologists identify potential red flags.

Clinical Interviews and Background Checks
Psychologists conduct in-depth interviews to explore a candidate’s psychological history,
coping mechanisms, and motivations for joining law enforcement. This qualitative approach
supplements test results and helps clarify ambiguous findings. Additionally, background
investigations review prior criminal records, employment history, and any documented
behavioral issues that may indicate psychological unsuitability.

Fitness-for-Duty Evaluations
Beyond initial hiring, fitness-for-duty evaluations assess active officers for psychological
disqualifiers that may emerge during their careers. These evaluations are critical for
maintaining a healthy and functional police force, especially after traumatic incidents or
behavioral concerns.

Impact of Psychological Disqualifiers on Police
Recruitment
Psychological disqualifiers for police play a significant role in shaping recruitment
outcomes. Agencies must balance the need for a sufficient number of officers with the
imperative to maintain high psychological standards to ensure public safety and effective
law enforcement.



Reducing Risk Through Screening
Screening out candidates with psychological disqualifiers reduces the risk of future
misconduct, excessive use of force, and poor decision-making. It also helps prevent officer
burnout and mental health crises, contributing to overall workplace safety and community
trust.

Challenges in Recruitment
Strict psychological standards can sometimes limit the pool of eligible candidates,
especially in regions facing officer shortages. Agencies may face pressure to relax criteria,
but doing so can compromise the quality and reliability of the police force.

Legal and Ethical Considerations
Recruitment procedures must comply with legal standards that prohibit discrimination
based on disability while still ensuring that candidates meet essential job requirements.
Psychological disqualifiers must be applied consistently and fairly, with accommodations
considered when appropriate.

Managing Psychological Health in Active Police
Officers
Ongoing management of psychological health is essential to address issues that could
develop after hiring. Agencies employ various strategies to monitor and support the mental
well-being of their officers.

Peer Support and Counseling Programs
Many departments provide peer support networks and confidential counseling services to
help officers cope with stress, trauma, and mental health challenges. These programs
encourage early intervention before problems escalate.

Regular Psychological Assessments
Periodic fitness-for-duty evaluations identify emerging psychological disqualifiers and allow
for timely interventions. These assessments help maintain operational readiness and
reduce the risk of incidents related to mental health problems.

Training and Resilience Building
Training programs focused on stress management, emotional regulation, and resilience



building equip officers with skills to handle the psychological demands of policing. Such
proactive approaches can mitigate the development of disqualifying conditions.

Policies for Addressing Psychological Disqualifiers
Clear policies guide how departments respond when psychological disqualifiers are
identified in active officers. These policies balance the needs of the individual, the agency,
and public safety by outlining steps for treatment, reassignment, or separation when
necessary.

Identification of psychological concerns through evaluation or observation1.

Referral for professional mental health treatment2.

Monitoring progress and fitness to perform duties3.

Consideration of accommodations or modified duties4.

Separation from service if disqualifiers persist and impair job performance5.

Frequently Asked Questions

What are psychological disqualifiers for police
applicants?
Psychological disqualifiers are mental health conditions or traits that can disqualify an
individual from becoming a police officer due to concerns about their ability to perform
duties safely and effectively.

Why are psychological evaluations important in police
recruitment?
Psychological evaluations help identify candidates who may have mental health issues or
personality traits that could impair judgment, increase risk of misconduct, or reduce their
ability to handle stress in law enforcement roles.

Which mental health conditions commonly serve as
psychological disqualifiers for police officers?
Conditions such as schizophrenia, bipolar disorder, severe depression, PTSD, and certain
personality disorders are often considered disqualifiers because they can impact decision-
making and emotional stability.



Can past psychological treatment disqualify someone
from becoming a police officer?
Not necessarily; having a history of psychological treatment does not automatically
disqualify a candidate. The key factor is whether the condition affects current mental
fitness to perform police duties.

How do police departments assess psychological fitness
during the hiring process?
Departments typically use standardized psychological tests, clinical interviews with licensed
psychologists, and review of medical and psychological history to evaluate candidates.

Are psychological disqualifiers consistent across all
police departments?
No, psychological disqualifiers can vary between departments and jurisdictions, depending
on their standards, local laws, and the specific demands of the job.

Can a candidate appeal a psychological disqualification
in police hiring?
Some departments allow candidates to appeal or request a second evaluation, especially if
they can provide evidence of improved mental health or misdiagnosis.

How can candidates prepare for psychological
evaluations in police recruitment?
Candidates should be honest during assessments, maintain good mental health, avoid
substance abuse, and seek professional help if experiencing psychological issues prior to
the evaluation.

Additional Resources
1. Psychological Disqualifiers in Law Enforcement: Identifying Risk Factors
This book explores the various psychological traits and conditions that can disqualify
candidates from serving in police roles. It delves into common mental health issues,
personality disorders, and behavioral red flags that agencies consider during the screening
process. The author provides case studies and assessment techniques to help law
enforcement personnel identify potential risks early on.

2. Screening Out: Psychological Barriers to Police Recruitment
Focusing on the recruitment phase, this book examines the psychological criteria used to
evaluate potential officers. It highlights how stress tolerance, emotional stability, and
cognitive functioning impact an applicant’s suitability. The text also discusses how
improper screening can lead to detrimental effects on police performance and community



safety.

3. The Mind Under Scrutiny: Psychological Evaluations in Policing
This volume offers an in-depth look at the psychological evaluation process for police
candidates. It covers standardized testing, interviews, and background checks that assess
mental fitness. Additionally, the author addresses the ethical considerations involved in
psychological disqualification.

4. When Minds Don’t Align: Psychological Disqualifiers and Police Integrity
Exploring the link between mental health and ethical behavior, this book discusses how
certain psychological conditions may undermine police integrity. It examines traits such as
impulsivity, aggression, and lack of empathy, which are critical factors in disqualification.
The book also provides guidelines for maintaining high ethical standards through
psychological screening.

5. Beyond the Badge: Mental Health and Police Screening Challenges
This book highlights the challenges law enforcement agencies face in balancing effective
recruitment with mental health concerns. It analyzes the stigma surrounding psychological
issues in policing and offers strategies for improving acceptance and support. The author
advocates for comprehensive screening protocols that protect both officers and the public.

6. The Psychology of Police Fitness: Disqualifiers and Their Impact
Focusing on psychological fitness, this book discusses various disqualifying factors such as
anxiety disorders, PTSD, and substance abuse. It explores how these conditions affect
decision-making, stress response, and overall job performance. The text also suggests
rehabilitation options and policies for managing borderline cases.

7. Behind the Shield: Psychological Screening and Police Performance
This book investigates the relationship between psychological screening outcomes and
subsequent police performance. It reviews longitudinal studies that track officers’ careers
based on their psychological profiles at recruitment. The author offers insights into
improving screening accuracy to reduce misconduct and enhance effectiveness.

8. Mental Health Standards in Law Enforcement Recruitment
This comprehensive guide discusses established mental health standards and criteria used
worldwide in police recruitment. It compares different assessment models and their
effectiveness in identifying disqualifiers. The book also addresses legal and cultural
considerations influencing psychological evaluations.

9. Guarding the Guardians: Psychological Disqualifiers and Officer Wellness
Focusing on officer wellness, this book examines how psychological disqualifiers not only
protect the public but also safeguard officers themselves. It highlights the importance of
early detection of mental health issues and ongoing support systems. The author
emphasizes a proactive approach to mental health in policing environments.
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  psychological disqualifiers for police: Psychological Services for Law Enforcement James
T. Reese, Harvey Alan Goldstein, 1986
  psychological disqualifiers for police: A Handbook for Psychological Fitness-for-Duty
Evaluations in Law Enforcement Cary D. Rostow, Robert D. Davis, 2014-03-18 While some books
about police psychology contain a chapter on the fitness-for-duty question, this is the first
comprehensive publication focused exclusively on psychological fitness-for-duty evaluations (FFDEs)
for law enforcement personnel. This handbook is ideal for professionals and for coursework designed
to prepare individuals for careers as police or municipal officials, psychologists, students, behavioral
science specialists, human rights advocates, and attorneys. A helpful glossary makes the book even
more useful for students and those who do not have extensive academic or formal training in
psychology or public administration. A Handbook for Psychological Fitness-for-Duty Evaluations in
Law Enforcement describes in detail the mechanics of setting up a fitness-for-duty methodology and
examines the effectiveness of FFDEs in law enforcement. You’ll find clear instructions for developing
a FFDE system from the law enforcement executive’s viewpoint (valuable for attorneys, police
psychologists, and civil service board members as well), and an extensive bibliography with
particular emphasis on laws and cases that provide guidance to psychological and law enforcement
professionals. Several appendices provide examples of documentation that can be used in the
evaluation process. This book brings you reliable information on: legal precedents, with a review of
legal cases (in language appropriate for law enforcement executives and psychologists) the
interaction between police culture, psychological assessment, and therapy federal laws that impact
FFDEs, including the HIPAA, the Americans with Disabilities Act, the Family Medical Leave Act and
the Fair Credit Reporting Act case law and FFDEs, with emphasis on civil rights laws, labor issues,
professional ethical dilemmas, and the psychologist as a potential expert witness the proper
uses—and the misuses—of the FFDE approach police departmental civil liability and the role that the
FFDE plays in addressing legal risks In addition, this book contains a succinct review of
psychological testing (psychometrics), and the technicalities of employing a professional
psychologist to determine the fitness of commissioned officers. A Handbook for Psychological
Fitness-for-Duty Evaluations in Law Enforcement proposes a model law that could be used to
improve the utility and effectiveness of FFDEs, and presents a forward-looking discussion of FFDE
issues that may become controversial in the near future.
  psychological disqualifiers for police: Master The Police Officer Exam Peterson's, Arco,
Fred M. Rafilson, 2008-09-22 Presents an overview of recruit qualifications and police officer duties,
career and salary information, test-taking strategies, and five full-length practice exams.
  psychological disqualifiers for police: Handbook of Police Psychology Jack Kitaeff,
2011-03-17 The Handbook of Police Psychology represents the contributions of over thirty police
psychologists, all experts in their field, on the core subject matters of police psychology. Police
psychology is broadly defined as the application of psychological principles and methods to law
enforcement. This growing area includes topics such as screening and hiring of police officers;
conducting screening for special squads (e.g., SWAT); fitness-for-duty evaluations; investigations,
hostage negotiations; training and consultation, and stress counseling, among others. The book
examines the beginnings of police psychology and early influences on the profession such as
experimental investigations of psychological testing on police attitude and performance. Influential
figures in the field of police psychology are discussed, including the nation’s first full-time police
psychologist who served on the Los Angeles Police Department, and the first full-time police officer
to earn a doctorate in psychology while still in uniform with the New York Police Department.
  psychological disqualifiers for police: Police Psychology and Its Growing Impact on
Modern Law Enforcement Mitchell, Cary L., Dorian, Edrick H., 2016-09-12 Police psychology has

https://explore.gcts.edu/anatomy-suggest-001/files?ID=pxE77-7188&title=aapc-anatomy-course.pdf


become an integral part of present-day police agencies, providing support in the areas of personnel
assessment, individual and organizational intervention, consultation, and operational assistance.
Research-based resources contribute to those efforts by shedding light on best practices, identifying
recent research and developments, and calling attention to important challenges and growth areas
that remain. Police Psychology and Its Growing Impact on Modern Law Enforcement emphasizes key
elements of police psychology as it relates to current issues and challenges in law enforcement and
police agencies. Focusing on topics relevant to assessment and evaluation of applicants and
incumbent officers, clinical intervention and prevention, employee wellness and support, operational
consultation, and emerging trends and developments, this edited publication is an essential
reference source for practicing police psychologists, researchers, graduate-level students, and law
enforcement executives.
  psychological disqualifiers for police: Personality Assessment in Police Psychology Peter
A. Weiss, 2010 In recent years, personality assessment by professional psychologists has taken on an
increasingly important role in the field of police work. Most importantly, personality assessment
instruments have been utilized in the pre-employment psychological screening of police officer
candidates. This psychological screening takes place at the end of the hiring process to ensure that
candidates do not have personality characteristics or existing psychopathology that would interfere
with their job performance. Personality assessment is also used for other applications in police
psychology. These applications include fitness-for-duty evaluations (FFDEs) and second opinion
evaluations of officers who challenge hiring decisions. Moreover, police psychologists are involved in
a considerable amount of research in order to determine which tests and scales are most
appropriate for evaluations. The present volume is divided into four parts to cover the relevant
issues in personality assessment for police work. Part I provides an introduction and the basic
principles of personality assessment in police psychology. Part II focuses on the major assessment
instruments used in police psychology. These include the MMPI-2, the Personality Assessment
Inventory (PAI), the Inwald Personality Inventory (IPI) and Hilson Tests, the M-PULSE Inventory,
pre-offer integrity instruments, and the Rorschach Comprehensive System. Part III examines
multiple issues in personality assessment research in the field of police psychology. Part IV covers
applications of personality assessment in police psychology. These applications include
pre-employment evaluations, fitness for duty evaluations, conditional second opinion psychological
evaluations of candidates, using multiple sources of information when conducting mandatory or
required evaluations, and the politics of personality assessment in police agencies. This unique and
comprehensive text is designed for psychologists who are actively working in the field of law
enforcement, including psychologists in both applied and research/academic settings.
  psychological disqualifiers for police: Careers in the Criminal Justice System United States.
National Advisory Commission on Criminal Justice Standards and Goals, 1975
  psychological disqualifiers for police: National Criminal Justice Thesaurus , 1998
  psychological disqualifiers for police: Principles of Leadership and Management in Law
Enforcement Michael L. Birzer, Gerald J. Bayens, Cliff Roberson, 2012-06-18 Effective police
organizations are run with sound leadership and management strategies that take into account the
myriad of challenges that confront today‘s law enforcement professionals. Principles of Leadership
and Management in Law Enforcement is a comprehensive and accessible textbook exploring critical
issues of leadership within police agenci
  psychological disqualifiers for police: Aegis of Law: A Comprehensive Guide to
Becoming a Police Officer Pasquale De Marco, 2025-05-08 In a world where justice prevails, the
guardians of law and order stand tall—the police officers. This comprehensive guide to becoming a
police officer unveils the intricacies of this noble profession, empowering aspiring individuals to
embark on a journey of service and protection. From the depths of history to the forefront of modern
policing, this book delves into the foundation of law enforcement. Explore the diverse roles of police
officers, from the courageous patrol officers who safeguard our streets to the meticulous detectives
who unravel the mysteries of crime. Gain insights into the intricate structure of police departments



and the legal framework that governs their actions. For those seeking a career in law enforcement,
this book provides an invaluable roadmap. Discover the educational and training requirements
necessary to enter the field, the physical and psychological demands of the job, and the rigorous
application and interview processes. Learn how to navigate the background investigation process
and prepare for the challenges of the police academy, where discipline, teamwork, and perseverance
are tested. Beyond the theoretical aspects, this book offers a gritty and realistic portrayal of police
work. It delves into the dangers and challenges officers face, from the unpredictable nature of patrol
work to the complexities of investigations. It also highlights the profound impact that officers can
have on their communities, the satisfaction of making a difference, and the camaraderie that exists
among those who serve. With a focus on community policing, the book emphasizes the importance of
building relationships between officers and the communities they serve. It explores the different
types of community policing programs and initiatives, showcasing successful strategies for fostering
trust and collaboration. The evolving role of technology in policing is also examined, from the use of
body cameras to the application of data analytics in crime prevention. This book is an essential
resource for aspiring police officers, providing a comprehensive guide to a fulfilling career in service
to the community. It is also an invaluable tool for current officers, offering insights and strategies for
navigating the ever-changing landscape of policing. In its pages, readers will find inspiration,
guidance, and a deep appreciation for the men and women who dedicate their lives to protecting and
serving. If you like this book, write a review on google books!
  psychological disqualifiers for police: Criminology Explains Police Violence Philip
Matthew Stinson, 2020-01-21 Criminology Explains Police Violence offers a concise and targeted
overview of criminological theory applied to the phenomenon of police violence. In this engaging and
accessible book, Philip M. Stinson, Sr. highlights the similarities and differences among
criminological theories, and provides linkages across explanatory levels and across time and
geography to explain police violence. This book is appropriate as a resource in criminology, policing,
and criminal justice special topic courses, as well as a variety of violence and police courses such as
policing, policing administration, police-community relations, police misconduct, and violence in
society. Stinson uses examples from his own research to explore police violence, acknowledging the
difficulty in studying the topic because violence is often seen as a normal part of policing.
  psychological disqualifiers for police: From Orphan to Police Officer Duane McNeill,
2020-01-08 Duane was one of six siblings, one of two sets of twins, that were all abandoned when he
was a child. He then became a ward of the Memphis, Tennessee, Juvenile Court System. As a child,
he lived in a number of institutional settings: foster, group and children's homes, shelters, and
detention facilities. In the ninth and tenth grades, he attended predominantly black schools and lived
at a children's shelter. During this time of his life, while he was not a minority, he lived as one. At
the age of sixteen, his Aunt Mary McNeill became his legal guardian, which kept him from being
sent to a reform school. Duane and his Aunt Mary lived in Gulfport, Mississippi. Duane attended
Gulfport High School and played on the football team as a center. His senior year of high school the
team was undefeated and won the state championship. Duane attended Mississippi State University
on a football scholarship. He played on the offensive line and spent one year as a graduate assistant
coach. He graduated with a degree in social work and a certificate in corrections. Duane spent
thirty-two years in law enforcement. Most of Duane's law enforcement career was with the Austin
Police Department in Austin, Texas. This book is about his life's journey from being an orphan to
becoming a police officer. The book was written with thanks to others in law enforcement, with
hopes that they too, one day, will share their experiences with others in an effort to be sources of
encouragement to each other.
  psychological disqualifiers for police: Criminal Psychology Jacqueline B. Helfgott,
2013-04-01 This comprehensive, four-volume reference set on the subject of criminal psychology
includes contributions from top scholars and practitioners in the field, explaining new and emerging
theory and research in the study of the criminal mind and criminal behavior. Unfortunately, criminal
behavior surrounds us in our society—from petty theft and vandalism to multimillion-dollar



white-collar crime to shocking terrorism attempts and school killings. Invariably, one of the first
questions is, Why did they do it? Criminal psychology seeks to solve this complex puzzle. In this
four-volume reference work, a unparalleled team of leading experts offer an exhaustive look at the
history, developments, emerging and classic research issues, controversies, and victories in the
expanding field of criminal psychology. The first volume examines the general theories in the study
of criminal psychology. The second volume focuses more specifically on research of criminal
behavior and crime types, while the last two volumes delve into criminal justice and forensic
applications. The comprehensive content allows readers to better understand criminal behavior and
appreciate the specific criminal justice and forensic settings in which this theory and research is
applied, such as criminal profiling, forensic assessment of danger, and correctional rehabilitation
and offender reentry.
  psychological disqualifiers for police: Pre-Employment Background Investigations for
Public Safety Professionals Frank A. Colaprete, 2012-05-10 ***Author Radio InterviewJoin Dr.
Frank A. Colaprete for an upcoming interview on the Privacy Piracy show on KUCI 88.9FM. Click
here on September 2nd, 2013 at 8:00 a.m. PST to listen in.Pre-employment investigations have been
the subject of intense review and debate since 9/11 made the vetting of applicants a critical function
of every organization
  psychological disqualifiers for police: Introduction to Forensic Psychology Curt R. Bartol,
Anne M. Bartol, 2008 This edition features a multicultural perspective and focuses on the application
of psychological knowledge and research. New coverage in this edition includes relationships
between mental disorders and crime and violence, sexual deviance, death penalty mitigation,
restorative justice initiatives, arson and typologies of juvenile fire setters, sexual harassment, and
criminal sentencing.
  psychological disqualifiers for police: Police Practices and Civil Rights in New York City
United States Commission on Civil Rights, 2000
  psychological disqualifiers for police: Evaluations of Police Suitability and Fitness for Duty
David M. Corey, Mark Zelig, 2020-03-16 This book provides practical guidance for conducting the
two most common psychological evaluations performed by police psychologists: evaluations of the
psychological suitability of police candidates and the psychological fitness of incumbent police
officers.
  psychological disqualifiers for police: Justice United States Commission on Civil Rights,
1961
  psychological disqualifiers for police: Report of the United States Commission on Civil
Rights United States Commission on Civil Rights, 1961
  psychological disqualifiers for police: Development of Psychiatric Standards for Police
Selection Personnel Decisions, Inc, 1972
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