
karmic management philosophy
karmic management philosophy is a distinctive approach to business management
that integrates spiritual principles with practical strategies to create
sustainable success. Rooted in the concept of karma, which emphasizes cause
and effect, this philosophy advocates that ethical behavior, positive
intentions, and mindful actions lead to favorable outcomes in business and
personal growth. By focusing on long-term value creation rather than short-
term gains, karmic management philosophy encourages leaders to cultivate
meaningful relationships, foster integrity, and contribute positively to
society. This article explores the core principles of karmic management
philosophy, its practical applications in the corporate world, and the
benefits it offers for organizational culture and performance. Additionally,
it highlights how this holistic framework aligns with modern business ethics
and sustainability trends, offering a comprehensive guide for managers and
entrepreneurs. The following sections provide an in-depth analysis and
actionable insights into this transformative management approach.

Understanding the Core Principles of Karmic Management Philosophy

Practical Applications of Karmic Management in Business

Benefits of Implementing Karmic Management Philosophy

Challenges and Considerations in Adopting Karmic Management

Understanding the Core Principles of Karmic
Management Philosophy
Karmic management philosophy is built upon foundational principles derived
from the ancient concept of karma, which implies that every action has
consequences. In the context of business, this translates into an ethical
framework where decisions and behaviors are aligned with positive intentions
and social responsibility. The philosophy promotes a cycle of giving and
receiving, where organizations that contribute value to their stakeholders
and society ultimately receive success and goodwill in return.

Ethical Decision-Making and Accountability
One of the central tenets of karmic management philosophy is making decisions
that are ethically sound and taking full accountability for their outcomes.
This principle encourages transparency, fairness, and honesty in business
dealings, ensuring that actions do not harm others but create mutual
benefits. Accountability reinforces trust and credibility, which are



essential for long-term business sustainability.

Long-Term Value Creation
Karmic management philosophy emphasizes the importance of focusing on long-
term benefits rather than immediate profits. This approach encourages
businesses to invest in quality, innovation, employee well-being, and
customer satisfaction, leading to enduring success. By prioritizing
sustainable growth, companies align their goals with broader societal and
environmental concerns.

Interconnectedness and Relationship Building
The philosophy recognizes the interconnected nature of all business
relationships, including employees, customers, suppliers, and the community.
Karmic management advocates nurturing these relationships through empathy,
respect, and collaboration. Strong, positive relationships create a
supportive ecosystem that enhances organizational resilience and
adaptability.

Practical Applications of Karmic Management in
Business
Implementing karmic management philosophy in business involves integrating
its principles into everyday operations, leadership styles, and corporate
culture. This section discusses practical ways organizations can apply karmic
concepts to enhance performance and ethical standards.

Leadership with Integrity and Compassion
Leaders practicing karmic management philosophy demonstrate integrity by
aligning their actions with the organization's values and showing compassion
towards employees and stakeholders. Such leadership fosters a positive work
environment where trust and motivation thrive, ultimately improving
productivity and employee retention.

Corporate Social Responsibility (CSR) Initiatives
CSR programs are a direct manifestation of karmic management principles,
focusing on giving back to the community and minimizing negative social and
environmental impacts. Companies adopting karmic management actively engage
in philanthropy, sustainable practices, and ethical sourcing, which enhance
their reputation and stakeholder loyalty.



Employee Development and Empowerment
Businesses applying karmic management philosophy prioritize employee growth
and empowerment. Providing training, opportunities for advancement, and
recognizing contributions nurtures a sense of purpose and belonging among
staff. Empowered employees are more committed and contribute positively to
organizational success.

Customer-Centric Approaches
Focusing on customer satisfaction and building lasting relationships is
another practical application of karmic management. Companies strive to
understand customer needs, deliver value, and resolve issues ethically and
efficiently. This customer-centric mindset leads to increased loyalty and
positive word-of-mouth.

Benefits of Implementing Karmic Management
Philosophy
Adopting karmic management philosophy offers multiple advantages for
organizations, ranging from improved ethical standards to enhanced business
performance. Understanding these benefits highlights the value of this
holistic approach in today’s competitive environment.

Enhanced Organizational Reputation
Organizations that practice karmic management are often perceived as
trustworthy and socially responsible. This positive reputation attracts
customers, investors, and talented employees, creating a competitive edge in
the marketplace.

Improved Employee Morale and Retention
By fostering a respectful and supportive workplace culture, karmic management
philosophy increases employee satisfaction and loyalty. Reduced turnover and
higher engagement contribute to greater operational efficiency and
innovation.

Greater Customer Loyalty and Market Share
Ethical business practices and genuine customer care lead to strong brand
loyalty. Satisfied customers are more likely to become repeat buyers and
advocates, thereby expanding market share and driving sustainable revenue
growth.



Risk Mitigation and Compliance
Businesses guided by karmic management principles tend to adhere strictly to
legal and ethical standards, reducing risks related to litigation, regulatory
penalties, and reputational damage. Proactive risk management supports long-
term stability.

Challenges and Considerations in Adopting
Karmic Management
While karmic management philosophy offers significant benefits, organizations
may face challenges during implementation. Understanding these obstacles
helps in developing strategies for effective adoption and integration.

Cultural and Organizational Resistance
Introducing karmic management principles may encounter resistance, especially
in profit-driven corporate cultures. Shifting mindsets toward ethical and
long-term thinking requires strong leadership commitment and continuous
education.

Balancing Profitability and Ethical Practices
Maintaining a balance between financial goals and karmic values can be
complex. Organizations must develop frameworks that ensure profitability
without compromising ethical standards or social responsibility.

Measurement and Accountability
Quantifying the impact of karmic management practices can be challenging
since many benefits are intangible or long-term. Establishing appropriate
metrics and accountability systems is essential for monitoring progress and
demonstrating value.

Integrating with Existing Business Models
Adapting karmic management philosophy to fit within established business
models and industry norms may require significant adjustments. Strategic
planning and stakeholder engagement are critical to achieving alignment and
sustainability.

Ethical Decision-Making and Accountability
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Frequently Asked Questions

What is karmic management philosophy?
Karmic management philosophy is a business and life approach that integrates
the principles of karma—cause and effect—to create ethical, sustainable, and
purpose-driven success.

How does karmic management differ from traditional
management styles?
Unlike traditional management, which often focuses solely on profit and
efficiency, karmic management emphasizes ethical decision-making, long-term
impact, and the well-being of all stakeholders based on karmic principles.

What are the core principles of karmic management



philosophy?
The core principles include ethical integrity, accountability for actions,
creating value for others, fostering positive relationships, and
understanding that actions have consequences that affect future outcomes.

Can karmic management philosophy be applied in
corporate settings?
Yes, many corporations adopt karmic management philosophy to build trust,
improve employee morale, enhance customer loyalty, and ensure sustainable
business practices.

Who are some notable proponents of karmic management
philosophy?
Authors like Mitch Ditkoff and organizations that focus on conscious
capitalism often promote karmic management principles, encouraging businesses
to integrate purpose with profit.

How does karmic management impact decision-making
processes?
It encourages leaders to consider the ethical implications and long-term
effects of their decisions on all stakeholders, promoting responsible and
mindful choices.

What role does karma play in leadership within
karmic management?
Leaders practicing karmic management lead by example, understanding that
their actions create ripples that affect the organization and community, thus
fostering accountability and empathy.

How can individuals incorporate karmic management
philosophy into their personal and professional
lives?
Individuals can practice karmic management by acting with integrity,
prioritizing meaningful relationships, reflecting on the consequences of
their actions, and striving to contribute positively in all areas of life.

Additional Resources
1. Karmic Management: The Spirit of Good Business
This foundational book explores how ancient karmic principles can be applied



to modern business practices. It emphasizes the importance of ethical
conduct, integrity, and the ripple effects of our actions in professional
environments. Readers learn how aligning business goals with spiritual values
leads to sustainable success and fulfillment.

2. The Karma of Success: Turning Good Intentions into Great Results
This book delves into the relationship between intention, action, and outcome
through the lens of karmic philosophy. It offers practical strategies for
cultivating positive habits and mindsets that generate beneficial results in
both personal and professional life. The author highlights the transformative
power of self-awareness and accountability.

3. Karmic Leadership: Leading with Purpose and Compassion
Focused on leadership development, this title discusses how karmic principles
such as cause and effect, responsibility, and compassion can create more
effective and ethical leaders. It provides case studies and exercises
designed to help leaders foster trust, inspire teams, and create meaningful
impact. The book encourages leaders to view their role as a service to
others.

4. The Path of Karmic Wealth: Prosperity through Ethical Living
This book challenges conventional notions of wealth by integrating karmic
philosophy into financial success. It teaches readers how to build prosperity
without compromising their values or harming others. Practical advice on
mindful spending, charitable giving, and conscious investing is included to
promote holistic abundance.

5. Karmic Management in the Workplace: Cultivating Harmony and Productivity
Addressing organizational culture, this book explains how karmic principles
can improve workplace relationships and increase productivity. It offers
tools for conflict resolution, team building, and fostering a positive
environment that benefits both employees and the organization. The text
underscores the importance of mutual respect and ethical decision-making.

6. Seeds of Karma: Planting Actions for a Better Future
This insightful book explores the metaphor of sowing seeds as a way to
understand karmic consequences. It encourages readers to consciously choose
their actions to create positive outcomes over time. Stories and reflections
illustrate how patience, persistence, and mindfulness shape one’s destiny.

7. The Karmic Entrepreneur: Building Businesses that Serve and Inspire
Designed for entrepreneurs, this book integrates karmic philosophy with
innovation and business strategy. It advocates for creating enterprises that
prioritize social good alongside profit. Readers learn how to balance
ambition with empathy, resulting in ventures that contribute meaningfully to
communities.

8. Karma and Management: Principles for Ethical Decision-Making
This book offers a theoretical and practical framework for incorporating
karmic ethics into everyday management decisions. It explores dilemmas and
case studies where karmic awareness leads to more thoughtful and just



outcomes. The author provides guidelines for managers seeking to align their
choices with long-term well-being.

9. The Balanced Life: Applying Karmic Wisdom to Personal and Professional
Growth
Bridging personal development and career advancement, this book shows how
karmic principles can help maintain balance and harmony. It covers topics
such as stress management, goal setting, and interpersonal relationships
through a karmic lens. Readers gain insights into living authentically while
achieving success.
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  karmic management philosophy: Karmic Management Geshe Michael Roach, Lama Christie
McNally, Michael Gordon, 2009-09-01 Readable in fifty-eight minutes: Traditional Eastern wisdom
and real-life business experience come together in this brief and practical guide, which offers a
step-by-step plan that will help readers adopt a more successful way of working and living. KARMIC
MANAGEMENT is a little book with a revolutionary message. It turns traditional business mentality
on its head by stating simply that helping others become successful—suppliers, customers, even
competitors—is the real key to success in life as well as in business. Drawing from their own
entrepreneurial experiences, the authors explain how, in eight basics steps that take less than one
hour in total, readers can learn to apply KARMIC MANAGEMENT to meet goals, both personal and
professional. Each lesson opens with a quotation from a Buddhist text and explains how it applies to
life and work in the twenty-first century. The authors show readers how to identify the things that
aren’t working for them, discover their most valuable assets, and use their new insights to improve
the lives of others. To-do lists throughout the book provide practical tools and exercises, and real-life
examples highlight the power of KARMIC MANAGEMENT to make dreams come true.
  karmic management philosophy: The girl who dared Юлия Коломина, 2024-12-27 This book
is about the history of a person without limitations, a book about the scale of personality and
approach to life.Here everyone finds something for themselves: some a motivating story, some
practical advice for both business and life. And someone will just relax and plunge into the
wonderful world of one person.If I created my WORLD REVERSE, then you can do it too!В формате
PDF A4 сохранен издательский макет книги.
  karmic management philosophy: Vedanta Philosophy of Management vol- 2 Dr. Samar
Deb, 2023-11-01 Vedanta Philosophy of Management is the modern need of the changing world
order in these days of technological innovation and gigantic size of business organizations. Keeping
in mind the objectives of sustainable development goals (SDGs) five Chapters are devoted in this
volume, to increase human competency building, enhance capabilities, and to bring in creativity to
strengthen human living parameters in terms of Vedanta management thought and the Vedic work
practices. Chapter 1 deals with “Introduction to Vedanta Management Thought” to understand the
framework of Vedanta management and to find-out the means and ways for human resource
development (HRD) potentials through Vedanta philosophy, along with backdrop analysis of business
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process reengineering (BPR) paradigms in confining issues pertaining to organizational effectiveness
as well as environmental sustainability. Effective leadership qualities are narrated in sparkling
manner to strengthen managerial professional ethics, administrative excellence building norms,
bring in positive social change in terms of Vedic work ethics and code of conduct. Hence, this
Chapter enlightens on various postulates of global development initiatives through Vedanta
practices of management to finding out the true nature of management and its significance in the
present day changing world order in scientific temper of thought. Applications of Vedanta
knowledge in organizational activities are synthesized with the Vedic work principles to uplift human
beings from pathetic social sufferings. As such, quality circle fundamental issues are stressed with
equanimity of work and equipoise nature of performance for supplementing human growth related
paradigms in ‘path-goal’ relativity approach. Chapter 2 deals with “Vedanta Management and
Theory of Work” to work-out judicious relationship between organizational activities and human
development strategies in relation to organizational dynamicity, managerial vision of work, etc. with
goal directed initiatives. As such, this Chapter especially considers the Vedanta principles of
management with the Vedic rules of work practices, in coagulating tools and techniques of human
dynamic behavioral postulates for enhancing human competencies building to commensurate
transformational social change with transcendental approach. Hence, theory of work is given special
priority in organizational activities in terms of Vedanta mission, to incorporate management
practices in regard to human existential freedom of living. Chapter 3 deals with “Vedanta
Management and Theory of Knowledge” and furnishes the principles of human creative innovational
thought for illuminating production function related activities, to enlarge organizational
effectiveness in terms of theory of knowledge and managerial excellence building process. Here,
universal brotherhood has been considered sincerely for exposition of the fundamental rules of
Vedanta management in realities of management, to eradicate social poverty with interface between
managerial knowledge and values of work. It has provided a paradigm shift of knowledge to social
emancipation process of human beings for world class citizenship in terms of administrative skills.
Thus, this Chapter provides a new managerial perspective on international understanding with
human cooperative endeavors; so that Vedanta management helps to match resources in matchless
way to reduce gaps between haves and have-nots, for bringing human solvency as well as salvation
of life. Chapter 4, analyzes “Vedanta Management and Theory of Devotion” to relate organizational
work ethics with leadership qualities in bringing world unity, social integrity and human
self-sufficiency. Thus, this Chapter elaborates the issues of the integral concept of humanity in
relation to work and knowledge as the pyramid of social reconstruction, in confining organizational
work ethics to areas of radical social reconstruction through devotional qualities of modern
organizational leaders, and therefore, human growth and social sustainability is explained in
relativity approach to amplify the reasons for increasing human capacity building with devotional
managerial qualities at organizational structure, to enrich the pillars of modern organizations. As a
whole, this Chapter is attempted to discuss primarily qualities of devotion in management and its
necessity for attaining the goal of organizational work efficiency. Thus, this Chapter has established
relativity between work and devotion to uproot the principles of Vedanta in management, so as to
know clearly the devotional practice of work philosophy in bringing universal peace and eternal
concept of human living through Vedanta management techniques. Thus, managerial guidelines are
provided for effective organizational rolling in making pious social journey with knowledge-base
intercepts towards the existential autonomy of humankind. Chapter 5 discusses on “Vedanta
Management for International Understanding” to reflect international cooperative business
environment with the help of management vision. It explains analytically the fundamental thoughts
of financial solvency through Vedanta techniques of derivative management system. This Chapter
further deals with international human cooperation building measures in terms of Vedanta system of
management, to enumerate various business policies at international level. Technological upgrading
principles and practices at international level have been found to be the corner-stone of Vedanta
management process, and therefore, we have exemplified with decisive factors – how to choose



technology at the present set-up of the world business changing scenario for human empowerment,
in bringing world equilibrium at economic frontiers. Accordingly, we have analyzed the reinventing
policies of Vedanta management for international production quality enhancement program in
realizing the goal of service delivery mechanisms of the global organizations. Enrichment of
intellectual property for managerial value addition to the society has essentially been occupied
important place in our discourses through Vedanta management objectives, for the purpose of
valuable studies on international market driven competitive advantages as well as price mechanism
behavioral prudence to global business environment of international organizations, for which
administrative effectiveness has been put forward as proactive goal of managerial guidance at
international standard, to illuminate the picture of good governance philosophy. All the Chapters
have been interpreted in scientific manner with appropriate examples for confining human
development related postulates in relativistic assumptions of sound organizational structure.
Vedanta management ideologies are thus enumerated to uproot the ultimate goal of human society.
Focus on the Vedanta techniques on overall study reveals – how managerial effectiveness will be
enhanced through ‘path-goal’ relational approach of management, to augment scientific viewpoint
on matters like, organizational strategy, social dynamicity and human capacity building for the
purpose of world peace, global tranquility and human existential freedom of living. The volume is the
first and new one as an innovative technique of social business reengineering process for creative
managerial guidance to the effective cause of development of human resources as well as leadership
goal of organizational life-style, in the changing phase of technological society and global order of
the twenty-first century.
  karmic management philosophy: Theory of Programs Eugen Lepădatu, 2025-03-01 The book
that rewrites the way you understand life, evolution, and human thinking! � Theory of Programs
takes you on a fascinating journey through the big questions of existence: What is the Life System,
and how does it generate living beings? Are thoughts just reactions, or the product of deep,
underlying programs? Is biological evolution merely adaptation… or the result of a programmed
process? How does the Karmic System work, and what role does it play in your daily life? Is DNA an
informational code or a token set by a higher system? Could the Universe be a network of programs,
not just matter and energy? The author blends science, philosophy, and spirituality into a unique
vision of reality: “In the beginning was the Program.” � Theory of Programs proposes a vision in
which the Universe is described as a continuum of programs that are generated and evolve together,
whether these programs represent thoughts, the functioning of an organ, the evolution of an
ecosystem, or the trajectory of a comet. The advantage of the Theory of Programs is that it enables
the aggregation of data originating from specific programs, systems, or environments that are very
different into a single platform, which could be managed in the future. The world we live in is driven
by programs that are constantly running, in an integrated manner, at all levels of the Universe (from
particles to celestial bodies, cells, and living beings). However, the way they are implemented in
nature, to generate and manage every element that makes up this Universe, differs. Some programs
write and rewrite themselves automatically, being governed by other programs at a higher level,
which, in turn, do the same. In this book, you are invited to explore some of the programs that have
fascinated humanity for millennia, namely: The fundamental systems that contribute to the
emergence and evolution of living beings in the Universe (The Life System, the Karmic System,
Multicriteria Scoring Systems). What the Life System is, how it functions, and why living beings
cannot exist without a Life System to manage them. The communication programs between living
organisms and the Life System. The complexity of the human body and the trillions of programs
through which it functions. Why DNA is a token, how the system sets it, and how each individual
uses it. The integrated program platforms that manage the organs of individuals and synchronize
them with the brain. The impact of thought-generation programs on ourselves and the world around
us. How individuals' behaviors are automatically balanced within communities through the Karmic
System. The programs by which the Life System makes decisions. The Theory of Programs and the
Universe. The stress, free will, and the existence of destiny. How religions have adopted the



fundamental systems described in the book. Could humanity create a subordinate Universe? �
Programs, regardless of their nature, generate and govern everything we perceive as the world
around us. We are discussing programs that govern brain function, organ function, reproduction,
biotope optimisation, interpersonal relationships, and connection to the Life System, as well as
programs that manage the Life System itself and determine the laws of mechanics or quantum
mechanics. We can easily observe a continuum of programs operating synchronously and
integratively in the Universe. These programs define the Universe in detail! � If you're passionate
about big ideas, the meaning of life, and the connections between thought, the body, and the
Universe, this is the book you've been looking for.
  karmic management philosophy: Global Perspectives on Indian Spirituality and
Management Sanjoy Mukherjee, László Zsolnai, 2022-07-07 This book brings together a collection
of articles from eminent scholars and practitioners from India, Europe, the USA, and Australia and
investigates the applicability of spiritually inspired business models in Indian and Western contexts.
This book is a tribute to the revered Indian management scholar and philosopher Professor S. K.
Chakraborty, a pioneer of human values and Indian ethos in management. It explores the potentials
and pitfalls of spiritual-based leadership and provides directions for renewing business education to
embrace human values and spirituality. The forty contributions in the book are divided into seven
sections—introduction; business ethics and management; developing new organizational models and
processes; potentials and pitfalls of spirituality-based leadership; leaders and their world; education,
spirituality, and society; ways to go—to bring out different aspects of the spirituality in business
model endorsed by Chakraborty. The book is a treasure trove for researchers of not only business
ethics, but also of leadership and strategy studies, in addition to the organization professionals and
the general reader for expert insights on the topic.
  karmic management philosophy: Challenges in Information, Communication and Computing
Technology V. Sharmila, S. Kannadhasan, A. Rajiv Kannan, P. Sivakumar, V. Vennila, 2024-12-10
This book explores the critical challenges and emerging trends in Information, Communication, and
Computing Technology (ICCT). It provides a comprehensive overview of the key issues facing these
rapidly evolving fields, from data security and privacy to advancements in artificial intelligence,
communication networks, and quantum computing. Through in-depth analysis and expert
perspectives, this volume aims to shed light on the complexities of ICCT and offer innovative
solutions for researchers, practitioners, and students. Building on its exploration of challenges in
ICCT, this book delves into several core areas. These include the development and deployment of
secure and efficient communication networks, the ethical implications and technical hurdles of
artificial intelligence and machine learning, and the promise and complexity of quantum computing.
The book also addresses the management of big data, highlighting both its potential and the
challenges of ensuring data privacy and security. Additionally, it examines the role of sustainability
in computing, advocating for greener technologies and practices. The findings presented in this
volume emphasize the need for interdisciplinary approaches and innovative thinking to address
these challenges, offering insights that are both practical and forward-looking. This book is intended
for a diverse audience that includes researchers, practitioners, and students in the fields of
Information, Communication, and Computing Technology (ICCT). It is particularly valuable for
academics and professionals seeking to deepen their understanding of current challenges and
emerging trends in these areas. Additionally, policymakers, industry leaders, and technologists will
find the book's insights useful for informing decisions and strategies in the development and
implementation of advanced technologies. Whether you are a seasoned expert or a newcomer to the
field, this book provides valuable perspectives that can enhance your knowledge and contribute to
your work in ICCT. The Open Access version of this book, available at http://www.taylorfrancis.com,
has been made available under a Creative Commons [Attribution-Non Commercial-No Derivatives
(CC-BY-NC-ND)] 4.0 license.
  karmic management philosophy: The Routledge Companion to Management and
Workplace Spirituality Joan Marques, 2019-03-06 The Routledge Companion to Management and



Workplace Spirituality provides readers with a broad, cutting-edge overview of the discipline of
management spirituality and religion (MSR). Marques has gathered leading scholars from around
the world who share their insights and research on important topics such as linking spirituality and
religion, cultural influences on workplace spirituality, mindfulness, and managing spiritually averse
people. The volume also covers each of the major religions from both East and West, as well as
leadership and spirituality, and issues related to linking spirituality to ethics, sustainability, and
corporate social responsibility. This volume will prove invaluable to any student or researcher
looking for a comprehensive survey of the field of MSR.
  karmic management philosophy: The Mystic Manager John P. Cicero, 2011-06 Planet
Earth's economic system is defined by the greed and selfishness of its inhabitants. Eyespell has no
economic system and is inherently generous and creative. The two planets become linked and are
forever altered.
  karmic management philosophy: The 4 Contracts of Meaningful Work Pujan Roka,
2015-04-08 More and more organizations and management scholars are acknowledging the need to
find new ways to motivate workers and make them creative and effective. The traditional
management models, which are based on best practices that were suitable for the industrial age, are
no longer effective to take organizations to new heights and create fulfilling work lives for their
workers. Hierarchies, bureaucracy, control, and processes are preventing the information age
workers to explore and realize their true potential and help their organizations to grow to new
heights. Workers and organizations are yearning for new ways to become creative, competitive, and
most importantly meaningful and purpose-driven. Karmic, Inc. introduces a new management
paradigm that goes above, and beyond traditional management thinking. It shows ways to fuel the
growth and vitality of the information age workers and organizations. As the information age evolves
to the new age of knowledge and wisdom, organizations need the tools described in this book to
thrive.
  karmic management philosophy: A Conceptual-analytic Study of Classical Indian
Philosophy of Morals Rajendra Prasad, 2008 Using recontructive ideas available in classical Indian
original works, this book makes a departure in the style of modern writings on Indian moral
philosophy. It presents Indian ethics, in an objective, secular, and wherever necessary, critical
manner as a systematic, down-to-earth, philosophical account of moral values, virtues, rights and
obligations. It thereby refutes the claim that Indian philosophy has no ethics as well as the
counter-claim that it transcends ethics. It demonstrates that moral living proves that the individual,
his society and the world are really real and not only taken to be real for behavioral purposes as the
Advaitins hold, the self is amoral being a non-agent, moksa is not a moral value, and the Karmic
theory, because of involving belief in rebirth, does not fuarantee that the doer of an action is also the
experiencer of its results, contrary to what is commonly held, and Indian ethics can sustain itself
even if such notions are dropped. Rajendra Prasad calls Indian ethics organismic because, along
with ethical concerns, it also covers issues related to professions, politics, administration, sex,
environment, etc. Therefore, in one format it is theoretical and applied, normative and metaethical,
humanistic and non-humanistic, etc., of course, within the limits of the then cognitive enquiry.
  karmic management philosophy: Introduction to Field-Being Philosophy Therese Dykeman,
Laura Weed, David White, 2022-01-25 This text is the first concise anthology of Lik Kuen Tong’s
Field-Being philosophy. In addressing the ontology of both Eastern and Western thought,
Field-Being philosophy offers a new metaphysics. Inclusively, it makes room at the table of
philosophy for indigenous philosophy, and, foundationally, it rethinks the universe and the global
world ontologically as “activity” and “relationality.” A comprehensive philosophy, it considers what
is as movement, as well as the what of movement, and inventively adds the concept of
“betweenness.” This philosophy of movement or “activity,” being future-oriented, is timely in the
practical world, lending itself to the addressing of current issues such as climate change, global
relations, and difference.
  karmic management philosophy: Managerial Strategies and Solutions for Business Success in



Asia Ordóñez de Pablos, Patricia, 2016-11-22 Globalization, sustainable development, and
technological applications all affect the current state of the business sector in Asia. This complex
industry plays a vital part in the overall economic, social, and political aspects of this region, as well
as on a larger international scale. Managerial Strategies and Solutions for Business Success in Asia
is an authoritative reference source for the latest collection of research perspectives on the
development and optimization of various business sectors across the Asian region and examines
their role in the globalized economy. Highlighting pertinent topics across an interdisciplinary scale,
such as e-commerce, small and medium enterprises, and tourism management, this book is ideally
designed for academics, professionals, graduate students, policy makers, and practitioners
interested in emerging business and management practices in Asia.
  karmic management philosophy: A Death on Diamond Mountain Scott Carney, 2015-03-17
An investigative reporter explores an infamous case where an obsessive and unorthodox search for
enlightenment went terribly wrong. When thirty-eight-year-old Ian Thorson died from dehydration
and dysentery on a remote Arizona mountaintop in 2012, The New York Times reported the story
under the headline: Mysterious Buddhist Retreat in the Desert Ends in a Grisly Death. Scott Carney,
a journalist and anthropologist who lived in India for six years, was struck by how Thorson’s death
echoed other incidents that reflected the little-talked-about connection between intensive meditation
and mental instability. Using these tragedies as a springboard, Carney explores how those who go to
extremes to achieve divine revelations—and undertake it in illusory ways—can tangle with madness.
He also delves into the unorthodox interpretation of Tibetan Buddhism that attracted Thorson and
the bizarre teachings of its chief evangelists: Thorson’s wife, Lama Christie McNally, and her
previous husband, Geshe Michael Roach, the supreme spiritual leader of Diamond Mountain
University, where Thorson died. Carney unravels how the cultlike practices of McNally and Roach
and the questionable circumstances surrounding Thorson’s death illuminate a uniquely American
tendency to mix and match eastern religious traditions like LEGO pieces in a quest to reach an
enlightened, perfected state, no matter the cost. Aided by Thorson’s private papers, along with
cutting-edge neurological research that reveals the profound impact of intensive meditation on the
brain and stories of miracles and black magic, sexualized rituals, and tantric rites from former
Diamond Mountain acolytes, A Death on Diamond Mountain is a gripping work of investigative
journalism that reveals how the path to enlightenment can be riddled with danger.
  karmic management philosophy: The Psychology of Joss Whedon Joy Davidson, Leah Wilson,
2007-12-01 First there was “Buffy the Vampire Slayer; then its spin-off “Angel; then the cult hit
“Firefly; and its follow-up film, “Serenity. They all had two things in common: their creator, Joss
Whedon … and their surprising psychological depth. Revisit the worlds of Joss Whedon … with
trained psychologists at your side. What are the psychological effects of constantly fighting for your
life? Why is neuroscience the Whedonverse's most terrifying villain? How can watching Joss's shows
help you take on your own psychological issues? It's all the best parts of Psych 101—without
Professor Walsh. * Robert Kurzban explains how Mal's morals are a form of evolutionary
pornography, and why we like to watch * Thomas Flamson explores free will in the
Whedonverse—with prophecies, sacred duties and the long arm of the Alliance, does anyone actually
have any? * Carole Poole demonstrates how Buffy and Spike's season six relationship could be
considered metaphor for narcissistic personality disorder—and concludes that Buffy may have been
better off continuing it * Bradley J. Daniels looks at River's Alliance-altered brain, and the real
effects of “stripping the amygdala * Mikhail Lyubansky shows why, psychologically, death really is
Buffy's gift * And editor Joy Davidson takes on Angel's mommy issues—how the course of his whole
extraordinary existence can be traced back to the woman who made him a vampire
  karmic management philosophy: Understanding Religion and Artificial Intelligence Randall
Reed, Tracy J. Trothen, 2025-09-15 Is artificial intelligence just another tool, or is it something
more... Special? In Understanding Religion and Artificial Intelligence: Meaning-Making in the Digital
Age, Randall Reed and Tracy J. Trothen delve into this provocative question, revealing how our
perceptions of AI are deeply intertwined with age-old human impulses to define the extraordinary.



Introducing their innovative “Model of the Special,” Reed and Trothen illuminate how individuals,
groups, and cultures dynamically shape AI’s meaning, ranging from the mundane to the Sacred and
Demonic. Through compelling case studies—from AI chatbots, sport, and art to self-driving cars and
“Deadbots”—the authors explore how narratives of awe, fear, and even transcendence position AI as
a truly “Special thing” in our modern world. Drawing on insights from religious studies, ethics, and
sociology, this interdisciplinary exploration provides a crucial framework for understanding the
profound societal, ethical, and spiritual implications of AI. Understanding Religion and Artificial
Intelligence invites readers to engage in vital conversations about AI’s impact on meaning, values,
and the very fabric of human experience in this rapidly evolving digital age. Prepare to see AI—and
ourselves—in a whole new light.
  karmic management philosophy: Managing VUCA Through Integrative Self-Management
Sharda S. Nandram, Puneet K. Bindlish, 2017-05-06 In this book, experts discuss whether volatility,
uncertainty, complexity and ambiguity (VUCA) represent a challenge or a business opportunity.
More intense debates on global climate change, increased turbulence in financial quarters,
increased job insecurity and high levels of stress at the workplace are attracting attention in the
context of organization behavior and entrepreneurship. Fear and confusion have become part and
parcel of business, often undermining trust, cooperation and inspiration. As a response, a new way
of organizing self-management has emerged. The book combines practical wisdom from East and
West, to develop integrative self-management theory and practice; provides direction to support an
integrative mind-set, integrative organization and integrative leadership; and presents VUCA as an
opportunity and necessity for development and growth, rather than a threat.
  karmic management philosophy: Experiences between Philosophy and Communication
Ramsey Eric Ramsey, David James Miller, 2012-02-01 Providing developments and advancements
concerning the thought of Calvin O. Schrag, this book includes the first full-length interview with the
American continental philosopher and covers his long and illustrative philosophical contribution to
thinking about the consequences of communication. The influence of Schrag's work is significant
and broad, and these nine thought-provoking pieces by leading scholars whose work has been
influenced by his philosophy presents the best contemporary thought on communicative praxis.
Encompassing questions of democracy, the public and private spheres, and relations inside
organizational structures, to questions of giving and ethics, rhetoric and narrative, suffering and
love, this is a wellspring of insight and provocation for both those already familiar with Schrag's
work and those seeking a keen invitation to his many critical reflections.
  karmic management philosophy: Philosophy of Culture as Theory, Method, and Way of
Life , 2022-05-16 The “idea” of culture comprises almost all human activities, from science to art,
from music to microscopy. Does anything important escape the limits of this idea? The authors of
this collection argue that all philosophy is really the philosophy of culture, since in some way each
and every discipline and subdiscipline is foremost a manifestation of our collective cultural effort.
Further, they argue that by engaging with philosophy as a cultural activity and as a discipline to
meaningful engage with all dimensions of (inter)cultural life, we can live more meaningful,
flourishing, and wisely guided lives.
  karmic management philosophy: PEAK Chip Conley, 2017-10-09 Proven principles for
sustainable success, with new leadership insight PEAK is the popular, transformative guide to doing
business better, written by a seasoned entrepreneur/CEO who has disrupted his favorite industry not
once, but twice. Author Chip Conley, founder and former CEO of one of the world’s largest boutique
hotel companies, turned to psychologist Abraham Maslow's Hierarchy of Needs at a time when his
company was in dire need. And years later, when the young founders of Airbnb asked him to help
turn their start-up home sharing company into a world-class hospitality giant, Conley once again
used the principles he’d developed in PEAK. In the decade since this book's first edition, Conley's
PEAK strategy has been developed on six continents in organizations in virtually every industry. The
author’s foundational premise is that great leaders become amateur psychologists by understanding
the unique needs of three key relationships—with employees, customers, and investors—and this



message has resonated with every kind of leader and company including some of the world’s
best-known, from Apple to Facebook. Avid users of PEAK have found that the principles create
greater loyalty and differentiation with their key stakeholders. This new second edition includes
in-depth examples of real-world PEAK companies, including the author’s own at Airbnb, and
exclusive PEAK leadership practices that will take you—and your company's performance—to new
heights. Whether you're at a startup or a Fortune 500 company, at a for-profit, nonprofit, or
governmental organization, this book can help you and your people reach potential you never
realized you had. Understand how Maslow's hierarchy makes for winning business practices Learn
how PEAK drove some of today's top businesses to success Help employees reach their full
potential—and beyond Transform the customer experience and keep investors happy The PEAK
framework succeeds because it elevates the business from the inside out. These same principles
apply in the boardroom, the breakroom, and your living room at home, and have proven to be the
foundation of healthy, fulfilled lives. Even if you think you're doing great, you could always be doing
better—and PEAK gives you a roadmap to the next level.
  karmic management philosophy: ECKM 2019 20th European Conference on Knowledge
Management 2 VOLS Dr. Eduardo Tomé, 2019-09-05
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