
intergroup prejudice

intergroup prejudice is a critical concept in social psychology that refers to the negative attitudes
and discriminatory behaviors directed toward individuals based on their membership in a particular
group. This phenomenon often arises from perceived differences between groups and can manifest in
various social contexts, including ethnicity, religion, nationality, and socio-economic status.
Understanding intergroup prejudice is essential for addressing social conflicts, promoting inclusivity,
and fostering harmonious coexistence in diverse societies. This article explores the origins,
psychological mechanisms, consequences, and strategies to reduce intergroup prejudice. By
examining theoretical frameworks and practical interventions, the discussion aims to provide a
comprehensive overview of the topic.
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Understanding Intergroup Prejudice
Intergroup prejudice involves biases and negative evaluations that members of one group hold
against members of another group. These biases often stem from a combination of cognitive,
emotional, and social factors that influence perception and behavior. Prejudice can be explicit, where
individuals consciously endorse negative stereotypes, or implicit, operating at an unconscious level. It
is important to differentiate intergroup prejudice from related concepts such as discrimination, which
refers to actions based on prejudiced attitudes, and stereotypes, which are generalized beliefs about
group characteristics.

Definition and Characteristics
Intergroup prejudice is characterized by generalized negative feelings, beliefs, or attitudes toward
members of an out-group. These attitudes are often resistant to change and can perpetuate social
inequalities. Key characteristics include:

Group-based distinction: Prejudice targets people based on their group identity rather than
individual traits.

Emotional bias: Feelings such as fear, hatred, or distrust often accompany prejudiced attitudes.

Cognitive stereotyping: Overgeneralized beliefs about a group’s traits support prejudiced views.



Types of Intergroup Prejudice
Intergroup prejudice manifests in various forms depending on the groups involved and the context.
Common types include racial prejudice, religious intolerance, ethnic bias, and prejudice based on
nationality or social class. Each type reflects unique historical, cultural, and social factors that shape
intergroup relations.

Theoretical Perspectives on Intergroup Prejudice
Several theories have been developed to explain the origins and persistence of intergroup prejudice.
These frameworks provide insight into how prejudiced attitudes form and affect social dynamics.

Social Identity Theory
Social Identity Theory posits that individuals derive part of their self-concept from their group
memberships. Favoring one’s in-group over out-groups boosts self-esteem and reinforces group
cohesion, often leading to intergroup prejudice. This theory highlights the role of categorization,
identification, and comparison processes in fostering bias.

Realistic Conflict Theory
According to Realistic Conflict Theory, intergroup prejudice arises from competition over limited
resources such as jobs, land, or political power. When groups perceive threats to their access to these
resources, hostility and discriminatory behaviors increase, intensifying prejudiced attitudes.

Social Learning Theory
Social Learning Theory emphasizes the role of environmental influences in the development of
prejudice. Individuals acquire prejudiced attitudes through observation, imitation, and reinforcement
of biased behaviors by family, peers, media, and cultural norms.

Psychological Mechanisms Behind Intergroup Prejudice
Understanding the psychological underpinnings of intergroup prejudice is crucial for identifying how
biases form and persist. Several mechanisms contribute to the development and maintenance of
prejudiced attitudes.

Categorization and Stereotyping
Human cognition naturally categorizes people into groups to simplify social information processing.
However, this categorization can lead to stereotyping, where individuals attribute fixed traits to all
members of an out-group, often inaccurately and negatively.

In-group Favoritism and Out-group Derogation
People tend to favor their own groups (in-group favoritism) while devaluing or discriminating against
others (out-group derogation). This bias reinforces group boundaries and justifies unequal treatment
of out-group members.



Implicit Biases
Implicit biases are subconscious attitudes that affect judgments and behaviors without conscious
awareness. These biases can perpetuate intergroup prejudice even among individuals who
consciously reject prejudiced beliefs.

Consequences of Intergroup Prejudice
The impact of intergroup prejudice extends beyond individual attitudes, influencing societal
structures, interpersonal relations, and psychological well-being.

Social and Economic Inequality
Prejudice often leads to discriminatory practices that marginalize certain groups, contributing to
systemic inequalities in areas such as employment, education, housing, and healthcare.

Interpersonal Conflict and Social Division
Intergroup prejudice can escalate tensions between groups, resulting in conflict, violence, and social
fragmentation. This division undermines social cohesion and peaceful coexistence.

Psychological Effects on Targeted Groups
Members of stigmatized groups frequently experience stress, lowered self-esteem, and reduced life
opportunities due to persistent prejudice and discrimination. These psychological effects can have
long-term consequences for mental health and social functioning.

Strategies to Reduce Intergroup Prejudice
Addressing intergroup prejudice requires multifaceted approaches that target cognitive, emotional,
and social dimensions of bias.

Promoting Intergroup Contact
Positive interactions between members of different groups can reduce prejudice by increasing
understanding, empathy, and breaking down stereotypes. Structured contact situations, such as
cooperative tasks and dialogue programs, are especially effective.

Education and Awareness Programs
Educational initiatives that challenge stereotypes and promote cultural competence help individuals
recognize and counteract their biases. Awareness campaigns can also highlight the negative
consequences of prejudice and the value of diversity.

Policy and Institutional Reforms
Implementing anti-discrimination laws and inclusive policies supports equal opportunities and
discourages prejudiced practices. Institutional commitment to diversity and equity fosters



environments where all groups feel valued.

Individual Cognitive Interventions
Techniques such as perspective-taking, mindfulness, and implicit bias training encourage individuals
to reflect on their prejudices and adopt more inclusive attitudes.

Encourage diverse social networks

Promote empathy through storytelling and shared experiences

Implement bias-awareness workshops in schools and workplaces

Support community-based initiatives that celebrate cultural diversity

Frequently Asked Questions

What is intergroup prejudice?
Intergroup prejudice refers to the negative attitudes, beliefs, or feelings held by members of one
group toward members of another group, often based on stereotypes and leading to discrimination.

What are common causes of intergroup prejudice?
Common causes include social categorization, competition for resources, cultural differences,
historical conflicts, and learned biases from family or society.

How does social identity theory explain intergroup prejudice?
Social identity theory suggests that people derive part of their self-esteem from their group
memberships, leading them to favor their own group (ingroup) and discriminate against others
(outgroups) to enhance their self-image.

What role does implicit bias play in intergroup prejudice?
Implicit bias involves unconscious attitudes or stereotypes that affect understanding and behavior,
contributing to intergroup prejudice even when individuals consciously endorse egalitarian beliefs.

Can intergroup prejudice be reduced, and if so, how?
Yes, it can be reduced through strategies like intergroup contact, education, promoting empathy,
perspective-taking, and emphasizing shared goals or identities.



What is the contact hypothesis in relation to intergroup
prejudice?
The contact hypothesis posits that under appropriate conditions, direct interaction between members
of different groups can reduce prejudice by increasing understanding and reducing stereotypes.

How does media influence intergroup prejudice?
Media can reinforce or challenge stereotypes and prejudices by the way groups are portrayed,
shaping public perceptions and attitudes toward different social groups.

What impact does intergroup prejudice have on society?
Intergroup prejudice can lead to social division, discrimination, conflict, and inequality, undermining
social cohesion and justice.

Are there psychological interventions effective in addressing
intergroup prejudice?
Yes, psychological interventions such as bias training, perspective-taking exercises, and promoting
inclusive norms have been shown to reduce intergroup prejudice and improve intergroup relations.

Additional Resources
1. The Nature of Prejudice by Gordon W. Allport
This seminal work explores the psychological roots and social consequences of prejudice. Allport
analyzes various forms of intergroup bias and offers insights into how stereotypes, discrimination, and
social categorization develop. The book remains foundational for understanding the mechanisms
behind prejudice and strategies to reduce it.

2. Blindspot: Hidden Biases of Good People by Mahzarin R. Banaji and Anthony G. Greenwald
Banaji and Greenwald delve into the unconscious biases that influence our perceptions and behaviors
towards other groups. Using research from social psychology, the authors reveal how implicit
attitudes shape prejudice, even among well-intentioned individuals. The book provides tools for
recognizing and mitigating these hidden biases.

3. Whistling Vivaldi: How Stereotypes Affect Us and What We Can Do by Claude M. Steele
Steele examines the concept of stereotype threat and its impact on the performance and identity of
marginalized groups. Drawing on extensive research, he shows how societal stereotypes can
undermine individual potential and perpetuate inequality. The book offers practical advice for
reducing the effects of stereotype threat in everyday life.

4. Social Identity and Intergroup Relations edited by Henri Tajfel
This collection of essays presents foundational theories on social identity and its role in intergroup
prejudice. Tajfel and contributors explore how group memberships influence self-concept and
intergroup behavior, including discrimination and conflict. The book is essential for understanding
identity-based prejudice and group dynamics.



5. Prejudice: Its Social Psychology by Rupert Brown
Brown provides a comprehensive overview of the social psychological processes underlying prejudice
and discrimination. The book covers theories, research findings, and interventions aimed at reducing
intergroup bias. Its accessible style makes it valuable for both students and practitioners interested in
social justice.

6. Everyday Bias: Identifying and Navigating Unconscious Judgments in Our Daily Lives by Howard J.
Ross
Ross explores the subtle, often unnoticed biases that shape our interactions with others from different
groups. Through real-world examples and research, he illustrates how everyday bias affects decision-
making and social relationships. The book encourages readers to become more aware of their
prejudices and take steps toward inclusivity.

7. Intergroup Relations by Marilynn B. Brewer and Norman Miller
This text offers an in-depth analysis of the psychological underpinnings of intergroup attitudes and
behaviors. Brewer and Miller discuss concepts such as in-group favoritism, out-group hostility, and
social categorization. The book also highlights interventions designed to foster positive intergroup
relations.

8. Why Are All the Black Kids Sitting Together in the Cafeteria? by Beverly Daniel Tatum
Tatum explores the development of racial identity and its role in intergroup dynamics, particularly in
educational settings. The book addresses how systemic racism and social environments contribute to
group divisions and prejudice. It provides insights into fostering dialogue and understanding across
racial lines.

9. The Contact Hypothesis: Social Psychological Perspectives edited by Thomas F. Pettigrew and Linda
R. Tropp
This volume compiles research on the contact hypothesis, which posits that intergroup contact under
certain conditions can reduce prejudice. Pettigrew and Tropp analyze the factors that make contact
effective and discuss practical applications. The book is a critical resource for those interested in
prejudice reduction strategies.
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  intergroup prejudice: Intergroup Misunderstandings Stephanie Demoulin, Jacques-Philippe
Leyens, John F Dovidio, 2013-02 This book examines how misunderstandings occur in intergroup
interactions as a consequence of the divergences between interactants’ subjective realities (i.e.,
interpretations), goals, and strategies and beyond their positive or negative intentions.
  intergroup prejudice: Intergroup Attitudes and Relations in Childhood Through
Adulthood Sheri R. Levy, Melanie Killen, 2008-02-15 This edited volume captures an exciting new
trend in research on intergroup attitudes and relations, which concerns how individuals make
judgments, and interact with individuals from different group categories, broadly defined in terms of
gender, race, age, culture, religion, sexual orientation, and body type. This new approach is an
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integrative perspective, one which draws on theory and research in the areas of developmental and
social psychology. Throughout human history, intergroup conflict has often served as the basis for
societal conflict, strife, and tension. Over the past several decades, individual and group mobility has
enabled individuals to interact with a wider range of people from different backgrounds than ever
before. On the one hand, this level of societal heterogeneity contributes to intergroup conflict. On
the other hand, the experience of such heterogeneity has also reduced stereotypes, and increased an
understanding of others' perspectives and experiences. Where does it begin? When do children
acquire stereotypes about the other? What are the sources of influence, and how does change come
about? To provide a deeper understanding of the origins, stability, and reduction of intergroup
conflict, scholars in this volume report on current, cutting edge theory and new research findings.
Progress in the area of intergroup attitudes relies on continued advances in both the understanding
of the origins and the trajectory of intergroup conflict and harmony (as historically studied by
developmental psychologists) and the understanding of contexts and conditions that contribute to
positive and negative intergroup attitudes and relations (as historically studied by social
psychologists). Recent social and developmental psychology research clarifies the multifaceted
nature of prejudice and the need for an interdisciplinary approach to addressing prejudice. The
recent blossoming of research on the integration of developmental and social psychology
represented in this volume will appeal to scholars and students in the areas of developmental
psychology, social psychology, cognitive psychology, education, social neuroscience, law, business,
and political science.
  intergroup prejudice: The Social Life of Emotions Larissa Z. Tiedens, Colin Wayne Leach,
2004-09-27 This book showcases new research and theory about the way in which the social
environment shapes, and is shaped by, emotion. The book has three sections, each of which
addresses a different level of sociality: interpersonal, intragroup, and intergroup. The first section
refers to the links between specific individuals, the second to categories that define multiple
individuals as an entity, and the final to the boundaries between groups. Emotions are found in each
of these levels and the dynamics involved in these types of relationship are part of what it is to
experience emotion. The chapters show how all three types of social relationships generate, and are
generated by, emotions. In doing so, this book locates emotional experiences in the larger social
context.
  intergroup prejudice: The Oxford Handbook of Intergroup Conflict Linda Tropp,
2012-07-26 With insightful chapters from key social psychologists and peace scholars, this handbook
offers an integrative and extensive overview of critical questions, issues, processes, and strategies
relevant to understanding and addressing intergroup conflict.
  intergroup prejudice: Social Cognition, Social Identity, and Intergroup Relations Roderick M.
Kramer, Geoffrey J. Leonardelli, Robert W. Livingston, 2011-07-04 This volume, to honor Marilynn
Brewer, contains original theory and research from leading social psychologists who study social
identity theory, intergroup relations, cooperation and conflict, and the psychology of the self. It will
be of interest to social psychologists, industrial/organizational psychologists, clinical psychologists,
and sociologists.
  intergroup prejudice: The Social Psychology of Intractable Conflicts Eran Halperin, Keren
Sharvit, 2015-07-01 This volume works explores a transferable theory of a specific
social-psychological infrastructure, based on the work of Dr. Daniel Bar-Tal, that develops from
cultures immersed in intractable conflicts. The book's approach to this issue is different from
approaches that are predominant in social psychology. This is because an important inspiration of
many scholars that contributed to the book is their everyday experience of living in a region where
intractable conflict shapes the life's of everybody who lives there. On the basis of this experience
and on the basis of extensive research, an elaborate theory of intractable conflict was developed that
deals with the origin of such conflicts, the mechanisms that maintain them and the processes that
may contribute to their peaceful solution. In light of recent research and developments, this volume
demonstrates, analyzes and reviews the theory of a social-psychological infrastructure formed in



societies with intractable conflicts. It explores the contents of these elements of the infrastructure,
the processes through which they are acquired and maintained, their functions, the societal
mechanisms that contribute to their institutionalization, as well as their role in the crystallization of
social identity and development of a culture of conflict. By demonstrating that it can be applied to
various kinds of intractable conflicts in various places of world, the volume argues that the theory is
transferable and universal. Moreover, the volume aims to exhibit new connections and integrations
between Bar-Tal's theories and other prominent theoretical frameworks in social and political
psychology. Presenting both a comprehensive overview of works that have been influenced by
Bar-Tal's theories and research, as well as a wide gate to future studies that will connect Bar-Tal’s
work to recent theoretical developments in related domains, Understanding the Social Psychology of
Intractable Conflicts: Celebrating the Legacy of Daniel Bar Tal is an important text for all those
interested in developing a sustainable, peaceful world.
  intergroup prejudice: Encyclopedia of Group Processes and Intergroup Relations John M
Levine, Michael A. Hogg, 2010 This two-volume encyclopedia covers concepts from across the
spectrum, from group phenomena to phenomena influenced by group membership, from small group
interaction to intergroup relations on a global scale.
  intergroup prejudice: Russel Botman Albert Grundlingh, Ruda Landman, Nico Koopman,
2017-10-01 This celebratory volume tells the story of the late Russel Hayman Botman who died
suddenly early in his second term as Rector and Vice-Chancellor of Stellenbosch University.
Botman?s story is told from his earliest childhood years until his last day as rector. The nature of
tributes and celebratory volumes is that it can never be exhaustive. It tells a rich story from limited
perspectives. It, however, serves as invitation, stimulus and inspiration to others connected to
Botman to also tell their stories about his story.ÿ
  intergroup prejudice: The (Im)possibility of Forgiveness Dion Forster, 2019-09-10 The findings
from this study go beyond biblical-theological scholarship on forgiveness. Dion Forster boldly
succeeds in showing that creating conditions for deeper human connection transforms impossibility
into possibility and shines a light on the face of the Other, who can now be forgiven. --Pumla
Gobodo-Madikizela, Professor and Research Chair of Historical Trauma and Transformation,
Stellenbosch University Dion Forster refuses to accept the conclusion that understandings of
forgiveness may be so different and complex across social, racial and cultural groups in South Africa
that actual forgiveness may be impossible. Using Matthew 18:15-35 as a meeting ground, he gathers
ordinary Methodist Christians for cross cultural, intergroup Bible reading. He draws upon the
philosophical integral theory of Ken Wilber, the insights of intergroup contact theory and the
methods of critical biblical exegesis to organize, analyse and understand this encounter. What
emerges is a hopeful conclusion that differing conceptions of forgiveness - its challenges and
possibilities - can be understood, shared and perhaps, actualized across social, racial and cultural
barriers. --Bruce C. Birch, Dean and Professor of Biblical Theology, Wesley Theological Seminary
Reading Dion Forster on the (im)possibility of forgiveness, I was once again struck by our desperate
need to learn more about ourselves and one another, but also about the meaning of forgiveness in
our respective communities. This is an excellent example of the potential of Intercultural Bible
Reading. Forster not only makes an outstanding academic contribution with implications for New
Testament studies, Systematic and Public Theology, but also for flesh and blood communities
wrestling with the possibilities and perils of forgiveness. --Juliana Claassens, Professor of Old
Testament Studies and Head of Department, Chair of the Gender Unit, Stellenbosch University This
book deals with contested and topical matters. Biblical hermeneutics has always been contested -
how to read and understand Biblical passages. Things become even more contested when such
passages are read inter-culturally; they become even more contested when the words are about
contested personal and social issues, like Jesus' words on forgiveness in Matthew 18. Empirical
studies like this show how deeply contested such readings truly are in the context of South African
churches, with their painful histories of division and conflict. Future academic work will, therefore,
benefit from the creative and careful methodological approach developed in this study. However,



this book offers much more than academic promise - precisely because of the theme, so topical today
and without doubt topical for a long time to come and in many other places in our contemporary
world as well. Forster offers resources for reading and conversation for everyone concerned with
public life today. This is public theology in action, showing how faith matters - without prescribing
answers, but rather by invitation to join an informed discussion. --Dirk J Smit, The Rimmer and Ruth
deVries Professor of Reformed Theology and Public Life, Princeton Theological Seminary
  intergroup prejudice: Social Psychology Australian & New Zealand Edition Saul Kassin,
Steven Fein, Hazel Rose Markus, Kerry Anne McBain, Lisa Williams, 2019-08-01 Using a balanced
approach, Social Psychology, 2e connects social psychology theories, research methods, and basic
findings to real-world applications with a current-events emphasis. Coverage of culture and diversity
is integrated into every chapter in addition to strong representation throughout of regionally
relevant topics such as: Indigenous perspectives; environmental psychology and conservation;
community psychology; gender identity; and attraction and close relationships (including same-sex
marriage in different cultures, gendered behaviours when dating, and updated data on online
dating), making this visually engaging textbook useful for all social psychology students.
  intergroup prejudice: The Handbook of Attitudes Dolores Albarracin, Blair T. Johnson, Mark
P. Zanna, 2014-04-04 This new handbook presents, synthesizes, and integrates the existing
knowledge of methods, theories, and data in attitudes. The editors' goal is to promote an
understanding of the broader principles underlying attitudes across several disciplines. Divided into
three parts: one on definitions and methods; another on the relations of attitudes with beliefs,
behavior, and affect; and a final one that integrates these relations into the broader areas of
cognitive processes, communication and persuasion, social influence, and applications, the handbook
also features an innovative chapter on implicit versus explicit attitudes. With contributions from the
top specialists, this handbook features unique collaborations between researchers, some who have
never before worked together. Every writer was encouraged to work from as unbiased a perspective
as possible. A must have for researchers in the areas of social, political, health, clinical, counseling,
and consumer psychology, marketing, and communication, the handbook will also serve as an
excellent reference for advanced courses on attitudes in a variety of departments.
  intergroup prejudice: Issues in Social Psychology and Conflict Resolution: 2013 Edition
, 2013-05-01 Issues in Social Psychology and Conflict Resolution: 2013 Edition is a
ScholarlyEditions™ book that delivers timely, authoritative, and comprehensive information about
Intervention Research. The editors have built Issues in Social Psychology and Conflict Resolution:
2013 Edition on the vast information databases of ScholarlyNews.™ You can expect the information
about Intervention Research in this book to be deeper than what you can access anywhere else, as
well as consistently reliable, authoritative, informed, and relevant. The content of Issues in Social
Psychology and Conflict Resolution: 2013 Edition has been produced by the world’s leading
scientists, engineers, analysts, research institutions, and companies. All of the content is from
peer-reviewed sources, and all of it is written, assembled, and edited by the editors at
ScholarlyEditions™ and available exclusively from us. You now have a source you can cite with
authority, confidence, and credibility. More information is available at
http://www.ScholarlyEditions.com/.
  intergroup prejudice: The Wiley Handbook of Group Processes in Children and Adolescents
Adam Rutland, Drew Nesdale, Christia Spears Brown, 2017-01-30 A definitive reference on intra-
and inter-group processes across a range of age and cultural contexts Children from infancy develop
attachments to significant others in their immediate social environment, and over time become
aware of other groups (e.g. gender, ethnicity, age, classroom, sports) that they do or do not belong
to and why. Recent research shows that children’s attitudes, beliefs and behaviours are significantly
influenced by these memberships and that the influence increases through childhood. This
Handbook delivers the first comprehensive, international reference on this critical topic.
  intergroup prejudice: The Handbook of Social Psychology, 6th Edition Daniel T. Gilbert, Susan
T. Fiske, Eli J. Finkel, Wendy B. Mendes, 2025-05-19 Since 1954, The Handbook of Social Psychology



has been the field's most authoritative reference work. The 6th edition of this essential resource
contains 50 new chapters on a wide range of topics, written by the world's leading experts.
Published in 2025 and available only in digital form, The Handbook is free to read online and to
download (in Epub format or PDF) at https://www.the-hsp.com Editors: Daniel T. Gilbert, Harvard
University; Susan T. Fiske, Princeton University; Eli J. Finkel, Northwestern University; Wendy B.
Mendes, Yale University
  intergroup prejudice: The ^AOxford Handbook of Personality and Social Psychology Kay
Deaux, Mark Snyder, 2018-10-02 The second edition of The Oxford Handbook of Personality and
Social Psychology uniquely integrates personality and social psychology perspectives together in one
volume. Contributors explore historical, conceptual, methodological, and empirical foundations that
link the two fields together. Further, this new edition offers readers comprehensive coverage of new
and emerging areas of theory, research, and application, and assesses the fields' growth and
development since the publication of the first edition.
  intergroup prejudice: Encyclopedia of Identity Ronald L. Jackson, Michael A. Hogg,
2010-06-29 Alphabetically arranged entries offer a comprehensive overview of the definitions,
politics, manifestations, concepts, and ideas related to identity.
  intergroup prejudice: Advances in Experimental Social Psychology , 2012-10-22 Advances in
Experimental Social Psychology continues to be one of the most sought after and most often cited
series in this field. Containing contributions of major empirical and theoretical interest, this series
represents the best and the brightest in new research, theory, and practice in social psychology.
This serial is part of the Social Sciences package on ScienceDirect. Visit info.sciencedirect.com for
more information. Advances in Experimental Social Psychology is available online on ScienceDirect
— full-text online of volume 32 onward. Elsevier book series on ScienceDirect gives multiple users
throughout an institution simultaneous online access to an important complement to primary
research. Digital delivery ensures users reliable, 24-hour access to the latest peer-reviewed content.
The Elsevier book series is compiled and written by the most highly regarded authors in their fields
and are selected from across the globe using Elsevier's extensive researcher network. For more
information about the Elsevier Book Series on ScienceDirect, please visit
info.sciencedirect.com/bookseries/. - One of the most sought after and most often cited series in this
field - Contains contributions of major empirical and theoretical interest - This series represents the
best and the brightest in new research, theory, and practice in social psychology
  intergroup prejudice: Psychology Serving Humanity: Proceedings of the 30th International
Congress of Psychology Saths Cooper, Kopano Ratele, 2014-06-27 This is the second of two volumes
collecting the key proceedings of the 30th International Congress of Psychology, the first to be held
in Africa in the 123 years of its history. The theme of the conference was Psychology Serving
Humanity, a recognition of psychology's unfulfilled mission in the majority world and a reflection of
what that world requires from psychology. Mainstream Psychology finds its largest number of
exponents and leading personalities in the high income countries of the global West. The Other
Psychologies, referred to by different names, are scattered across the rest of the world. Some of the
names of these other forms of Psychology include indigenous Psychology. The main driver of
indigenous and other forms of non-mainstream Psychology is the endeavour to embed the discipline
in the dynamics of local societies. Psychology has entered an interesting era, however. While the
dominant philosophy underpinning the discipline remains Western, Psychology in the majority world
in 2000s may have reached a tipping point. It took over a hundred years but the 2004 and 2012
International Congresses of Psychology held in China and South Africa heralded a newfound
possibility for the discipline. There is an opening of the field to potentially new thought and forms of
the practice of Psychology. These proceedings are published in the hope that all psychologists,
especially those located in well-resourced institutions in the West, confront the divided reality that
characterizes Psychology so as to creatively consider the opportunity opened up by the growing field
at the peripheries. Care was taken when assembling both conference and proceedings to ensure that
the entire international psychological community was represented. Volume One contains



contributions to Majority World Psychology. Volume Two contains contributions to Western
Psychology.
  intergroup prejudice: European Review of Social Psychology: Volume 25 Miles Hewstone,
2017-07-05 The European Review of Social Psychology (ERSP) is an international open-submission
review journal, published under the auspices of the European Association of Social Psychology. It
provides an outlet for substantial, theory-based reviews of empirical work addressing the full range
of topics covered by the field of social psychology. Potential authorship is international, and papers
are edited with the help of a distinguished, international editorial board. Articles published in ERSP
typically review a programme of the author?s own research, as evidenced by the author's own
papers published in leading peer-reviewed journals. The journal welcomes theoretical contributions
that are underpinned by a substantial body of empirical research, which locate the research
programme within a wider body of published research in that area, and provide an integration that
is greater than the sum of the published articles. ERSP also publishes conventional reviews and
meta-analyses. All published review articles in this journal have undergone rigorous peer review,
based on initial screening and refereeing by the Editors and at least two independent, expert
referees.
  intergroup prejudice: Interculturalism at the crossroads Mansouri, Fethi, 2017-05-08
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