
cliftonstrengths team activities guide

cliftonstrengths team activities guide serves as an essential resource for organizations aiming to
improve team dynamics, collaboration, and productivity through the application of CliftonStrengths
assessments. This guide explores how leveraging individual strengths can foster a more cohesive
and high-performing team environment. By understanding and utilizing each member’s unique
talents, teams can enhance communication, reduce conflict, and maximize efficiency. This article
delves into practical team activities designed to harness these strengths, tailored to various team
sizes and goals. Additionally, it highlights best practices for implementing these activities and
measuring their impact. Whether initiating a new team or revitalizing an existing one, this
cliftonstrengths team activities guide offers valuable insights to empower teams with actionable
strategies. The following sections will cover foundational concepts, effective activity ideas,
facilitation techniques, and success evaluation methods.

Understanding CliftonStrengths in Team Settings

Top CliftonStrengths Team Activities

Facilitating Effective CliftonStrengths Workshops

Measuring the Impact of CliftonStrengths Activities

Understanding CliftonStrengths in Team Settings
Grasping the fundamentals of CliftonStrengths is crucial for applying it effectively within teams.
CliftonStrengths identifies 34 distinct talent themes that describe individuals’ natural patterns of
thinking, feeling, and behaving. When team members leverage their unique strengths, collaboration
becomes more intuitive and productive.

The Role of Strengths in Team Performance
Teams composed of members aware of their strengths tend to communicate more openly, resolve
conflicts constructively, and complement each other’s skills. Strengths-based approaches shift focus
from weaknesses to potential, encouraging engagement and motivation. This perspective fosters a
positive environment that supports innovation and resilience.

Benefits of Using CliftonStrengths in Teams
Implementing CliftonStrengths in team development offers multiple advantages:

Enhanced self-awareness and mutual understanding



Improved delegation based on individual talents

Stronger alignment with organizational goals

Increased adaptability and problem-solving capacity

Greater employee satisfaction and retention

Top CliftonStrengths Team Activities
Engaging teams in structured activities that emphasize strengths can accelerate cohesion and
effectiveness. The following activities are designed to facilitate discovery, appreciation, and practical
application of each member’s top CliftonStrengths.

Strengths Mapping Exercise
This activity involves creating a visual map of the team’s collective strengths. Each member shares
their top five strengths, which are then plotted on a chart or board. This helps identify dominant
themes and potential gaps in team capabilities.

Encourages awareness of diverse talents

Facilitates strategic task assignments

Promotes appreciation of complementary strengths

Strengths-Based Problem Solving
Teams are presented with a hypothetical or real challenge and tasked with developing solutions by
leveraging their combined strengths. This exercise highlights how different talents contribute to
innovative thinking and effective execution.

Stimulates collaboration and creative thinking

Demonstrates practical value of strengths in action

Builds confidence in team capabilities



Appreciative Strengths Sharing
Team members take turns recognizing and verbally appreciating the strengths they observe in their
colleagues. This activity builds trust and reinforces positive interactions.

Strengthens interpersonal relationships

Boosts morale and motivation

Encourages ongoing positive feedback culture

Role Alignment Workshop
Using insights from CliftonStrengths, teams review current roles and responsibilities to ensure
alignment with individual talents. Adjustments are proposed to optimize performance and job
satisfaction.

Improves role clarity and efficiency

Reduces role conflict and burnout

Enhances overall team output

Facilitating Effective CliftonStrengths Workshops
Successful workshops require thoughtful preparation, skilled facilitation, and follow-up to embed
learning. Facilitators play a pivotal role in guiding teams through their strengths journey.

Preparation and Customization
Before conducting activities, facilitators should assess the team’s composition, objectives, and
existing dynamics. Customizing content and exercises ensures relevance and maximizes
engagement.

Creating a Safe and Open Environment
Establishing psychological safety allows team members to share openly and take risks without fear
of judgment. Facilitators foster inclusivity and respect, encouraging honest dialogue about strengths
and challenges.



Encouraging Reflection and Dialogue
Reflection prompts and guided discussions deepen understanding and help teams translate insights
into actionable behaviors. Facilitators use targeted questions to stimulate critical thinking and peer
learning.

Measuring the Impact of CliftonStrengths Activities
Evaluating the effectiveness of strengths-based interventions is essential to justify investment and
guide continuous improvement. Several methods can be used to assess outcomes at individual and
team levels.

Quantitative Metrics
Surveys measuring engagement, satisfaction, and productivity before and after activities provide
tangible data. Key performance indicators such as project completion rates and error reduction can
also reflect improvements.

Qualitative Feedback
Collecting testimonials, observations, and open-ended responses offers rich insights into the team’s
experience. Facilitators and leaders can identify themes that highlight successes and areas needing
attention.

Ongoing Monitoring and Support
Strengths development is an ongoing process. Regular check-ins, refresher sessions, and integration
into performance management systems sustain momentum and reinforce the benefits of the
cliftonstrengths team activities guide.

Frequently Asked Questions

What is the CliftonStrengths Team Activities Guide?
The CliftonStrengths Team Activities Guide is a resource designed to help teams understand and
apply the CliftonStrengths assessment results through interactive activities that promote
collaboration and maximize team potential.

How can the CliftonStrengths Team Activities Guide improve
team performance?
By facilitating activities that highlight each team member's unique strengths, the guide helps



improve communication, increase engagement, and foster a strengths-based culture, ultimately
enhancing overall team performance.

What types of activities are included in the CliftonStrengths
Team Activities Guide?
The guide includes a variety of activities such as icebreakers, strengths-sharing exercises, problem-
solving tasks, and reflection prompts tailored to help teams recognize and leverage their collective
strengths.

Who should use the CliftonStrengths Team Activities Guide?
Team leaders, managers, HR professionals, and organizational development facilitators can use the
guide to help teams build trust, improve collaboration, and align their strengths toward achieving
common goals.

Is prior knowledge of CliftonStrengths necessary to use the
Team Activities Guide?
While prior knowledge of CliftonStrengths can be helpful, the guide is designed to be user-friendly
and can be used by teams new to the assessment with clear instructions and explanations included.

Can the CliftonStrengths Team Activities Guide be used
remotely?
Yes, many activities in the guide can be adapted for virtual teams, enabling remote collaboration and
strengths-based discussions through online meetings and digital tools.

How long do typical activities in the CliftonStrengths Team
Activities Guide take?
Activity durations vary, with some quick exercises lasting 10-15 minutes and more in-depth sessions
taking up to an hour, allowing teams to choose activities that fit their available time.

Does the CliftonStrengths Team Activities Guide support
individual and team development?
Yes, the guide supports both individual self-awareness and team dynamics by encouraging
participants to explore their strengths and understand how to work effectively with others'
strengths.

Where can I access the CliftonStrengths Team Activities
Guide?
The guide is available through Gallup's official website, often included with CliftonStrengths team
assessment packages or available for purchase separately as a digital or printed resource.



Additional Resources
1. Strengths Based Leadership: Great Leaders, Teams, and Why People Follow
This book explores how leaders can leverage their unique strengths and those of their team
members to build effective, high-performing teams. It provides practical insights into recognizing
and cultivating individual talents within group dynamics. Readers will find strategies for fostering
collaboration and maximizing team potential through strengths-based development.

2. Team Strengths Coaching: A Practical Guide to Strengths-Based Team Development
Focused on coaching teams using CliftonStrengths, this guide offers actionable activities and
exercises designed to enhance team cohesion. It emphasizes understanding and applying individual
strengths to improve communication and productivity. The book serves as a resource for managers
and coaches seeking to implement strengths-based approaches in their teams.

3. StrengthsFinder 2.0
While primarily an individual assessment tool, this book by Tom Rath is foundational for
understanding the principles behind CliftonStrengths. It includes strategies for applying personal
strengths in various contexts, including team settings. The updated edition provides new insights
into maximizing strengths for both personal and professional growth.

4. The 5 Languages of Appreciation in the Workplace: Empowering Organizations by Encouraging
People
This book complements strengths-based team activities by addressing how appreciation and
recognition impact team morale. It outlines five ways to express gratitude effectively, enhancing
team relationships and collaboration. Integrating these languages with CliftonStrengths can lead to
more engaged and motivated teams.

5. Now, Discover Your Strengths
Co-authored by the creators of the StrengthsFinder assessment, this book delves into identifying and
building on individual talents. It offers foundational concepts for strengths-based development that
can be adapted to team activities. The practical advice helps teams understand how to align
individual strengths with group goals.

6. Strengths-Based Team Building Activities: Unlock Your Team’s Potential
This activity-driven book provides a variety of exercises specifically designed to apply
CliftonStrengths in team environments. It focuses on enhancing trust, communication, and
collaboration through strengths awareness. Leaders and facilitators will find ready-to-use tools to
engage teams in meaningful strengths discovery.

7. Building Teams with Strengths: A Practical Guide to Positive Team Development
This guide emphasizes the importance of positive psychology principles in team building using
strengths. It offers frameworks and activities to help teams identify their collective strengths and
use them for problem-solving and innovation. The book is ideal for team leaders aiming to cultivate a
strengths-based culture.

8. Strengths-Based Employee Engagement: Improving Performance and Retention
This book links CliftonStrengths with employee engagement strategies, showing how focusing on
strengths can boost motivation and reduce turnover. It provides practical advice on integrating
strengths assessments into team development and management practices. The content is valuable
for HR professionals and team leaders alike.



9. The Strengths-Based Organization: How to Develop Your People and Your Company
Targeting organizational leaders, this book discusses how to embed a strengths-based philosophy at
all levels, including team development. It highlights the benefits of aligning individual talents with
organizational goals to drive success. Readers will find case studies and actionable
recommendations for fostering strengths-based teams.
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  cliftonstrengths team activities guide: Still Learning Allison Rodman, 2023-11-13 This
thoughtful guide offers a framework for creating and sustaining learning organizations where both
students and educators can truly thrive. For years, schools have worked to ensure that students
develop their social-emotional learning skills, which research shows can benefit not only students'
well-being, but also their academic achievement. Until now, however, developing these skills in
adults has not received the same emphasis in schools, despite evidence that they are just as helpful
for advancing professional practice. With Still Learning: Strengthening Professional and
Organizational Capacity, educator and author Allison Rodman, founder of the Learning Loop, seeks
to correct this oversight so that teachers, administrators, and other school leaders can thrive both
individually and collectively. Rodman offers a comprehensive Framework for Educator Capacity
Building that sequences, defines, and outlines key concepts and strategies in five disciplines:
attunement, alignment, perspective, collective efficacy, and organizational learning. In this essential
resource, you'll find * Protocols, checklists, reflection exercises, and myriad other practical tools for
supporting educators' social-emotional development and strengthening professional and
organizational capacity. * Data and examples from decades of research into the benefits of and best
practices related to capacity building. * Lessons and insights from real-life educators. *
Recommended resources for further exploration. You'll also be able to access editable PDF versions
of many of the tools and resources within the book to support and enhance your reflection, learning,
and action planning. The evidence is clear: Social-emotional development is a must not just for
students, but for educators, organizations, and systems as well. Still Learning has everything you
need to ensure that the adults in your school or district implement and sustain healthy practices to
benefit themselves, their colleagues, and their students.
  cliftonstrengths team activities guide: GIVE YOUR CHILD WINGS: The Ultimate Parenting
Guide Swati Gupta, Struggling with toddler tantrums or teenage mood swings? Feeling
overwhelmed, stressed, or doubting yourself as a parent? Parenting doesn’t come with a manual,
and navigating the challenges of raising children in today’s fast-paced digital world can feel
daunting. But what if you had a compassionate guide to help you raise confident, emotionally secure,
and resilient kids while creating a joyful parenting journey? “Give Your Child Wings” is the ultimate
parenting companion. This transformative book provides actionable tools, strategies, and insights to
strengthen your emotional bond with your child, manage parenting stress, and nurture their growth.
Inside, You’ll Discover: The 3C Formula: A powerful approach to foster connection, communication,
and confidence in your parenting style. Creative Parenting Strategies: Techniques like the Golden

https://explore.gcts.edu/gacor1-09/files?dataid=YZl59-0999&title=cliftonstrengths-team-activities-guide.pdf
https://explore.gcts.edu/gacor1-21/files?docid=Mrt46-2361&title=n-word-sign-language-translation.pdf
https://explore.gcts.edu/gacor1-21/files?docid=Mrt46-2361&title=n-word-sign-language-translation.pdf


Hour, 7 Slots of 7 Minutes, and Kid Tantrums = Porcupines to handle tantrums and build resilience.
Emotion Compass & Lunchbox Love Notes: Proven tools to boost your child’s emotional intelligence
and manage screen time effectively. 50+ Activities and Over 20 Strategies: Practical solutions to
teach life skills, build joy, and nurture a deep parent-child connection. Inspired by the author’s own
journey—marked by an eye-opening moment when her child asked, “Did you have a tough day,
Mumma?”—this book emphasizes empathy, emotional intelligence, and embracing imperfection.
Written by a passionate parenting expert, mother of two, and seasoned researcher, “Give Your Child
Wings” helps you rediscover the magic in everyday moments and equips you with the tools to raise
happy, confident kids. Start your journey toward joyful, stress-free parenting today! Get your copy of
“Give Your Child Wings” now!
  cliftonstrengths team activities guide: Go Beyond the Job Description Ashley Prisant,
2018-06-15 What strengths are your employees leaving untapped, and how can you change that? Go
Beyond the Job Description introduces the Talent Engagement Optimization (TEO) framework, a
100-day plan that helps HR professionals and managers leverage the skills and capabilities
employees already have but don't fully use at work. With step-by-step guidance, the book shows how
to increase motivation, productivity and engagement by aligning individual talent with meaningful
organizational goals. It features an online assessment to identify your Talent Engagement Zone, plus
practical tools like development plans, transition guides and resource kits to ensure long-term
success. This is an ideal resource for time-pressed HR managers seeking to do more with what they
already have - people included.
  cliftonstrengths team activities guide: Cannabis Careers Robert Joseph Mejia, 2025-04-01
Cannabis Careers: The Insider's Guide to a Budding Industry is a comprehensive resource for
individuals interested in entering the rapidly growing cannabis industry. This book provides an
accessible introduction to key cannabis topics, including history and culture, to equip readers with
essential knowledge. The cannabis industry is expanding rapidly in the U.S., with medical cannabis
legal in 38 states and adult-use cannabis in 24 states. Public support for legalization is at an all-time
high, and national legalization appears imminent. This burgeoning industry has already created over
400,000 full-time jobs, with projections valuing the industry at $72 billion by 2030. Beyond direct
industry jobs, numerous ancillary positions are available in fields such as web design, consulting,
accounting, real estate, and law, often outnumbering direct cannabis jobs. Cannabis Careers is
structured around five vital touchpoints: Cannabis Basics: Essential terms, definitions, and history
provide a foundation for understanding the industry. State of the Union: Coverage of the cannabis
and hemp industries, the legalization movement, and future prospects. Career Pivot: Guidance on
leveraging current skills to transition into the cannabis industry, including researching and finding
job opportunities. Employment Opportunities: An exploration of various careers, both plant-touching
(e.g., budtenders, growers) and ancillary (e.g., marketing, legal services), with insights from
industry leaders. Career Resources: Practical tools including sample job descriptions, job search
websites, resume and cover letter samples, and interview tips. The book addresses the challenges of
entering the cannabis industry, such as legal complexities and lingering stigma, and provides
strategies to overcome these barriers. It includes chapters on health and medical careers, education
roles, nonprofit and government positions, and even unique opportunities in hospitality and tourism.
Cannabis Careers serves as a practical guide for those looking to join this dynamic field, offering a
blend of industry insight, practical advice, and resources to help readers successfully navigate and
thrive in the cannabis industry.
  cliftonstrengths team activities guide: Hidden Potential R.H Rizvi, 2025-08-30 Unlock Your
Hidden Potential with Hidden Potential: Unlocking the Mindset, Habits, and Strategies to Realize
Your True Capabilities by R.H. Rizvi Are you ready to tap into the power within you? Hidden
Potential is not just another self-help book—it’s a powerful guide to unlocking your fullest
capabilities. In this transformative book, R.H. Rizvi reveals the science, mindset, and actionable
strategies that will empower you to achieve the extraordinary. Inside, you will discover: The Truth
About Potential – Why innate talent is not the key to success, and how anyone can unlock their



hidden potential through mindset shifts and strategic habits. The Growth Mindset – Learn how to
rewire your brain for success by adopting a growth mindset that thrives on challenges, learning, and
adaptation. Habit Formation and Discipline – Build the habits that will set you on the path to
sustained achievement. Discover how daily discipline can lead to lasting results. Overcoming
Setbacks – Transform failure into a powerful tool for growth and resilience. Learn how to use
adversity as a stepping stone to success. Emotional Intelligence – Develop the key skills that help
you navigate relationships, manage stress, and unlock your best self in any environment.
Purpose-Driven Success – Understand how having a clear purpose can propel you forward, turning
obstacles into opportunities and fueling long-term motivation. Whether you’re looking to excel in
your career, improve your personal life, or unleash your creative genius, Hidden Potential provides
you with the tools you need to make lasting changes. This book isn’t just about theory—it’s about
actionable strategies that you can implement right now to unlock your full potential. Don’t wait for
the right moment to discover your greatness. The time to begin is now. Unlock your hidden potential
and start living the life you’ve always dreamed of.
  cliftonstrengths team activities guide: Championing Organization Wellness Anthony L.
Simmons DSL Captain USN (retired), 2023-09-19 Championing Organizational Wellness leverages
the hands-on experience of a proven leadership coach who models transforming aspiring leaders into
first-rate leaders. In this book, a four-time at-sea commander shares his twenty-plus years of
executive experience, leading across global expanses, to model how to connect leaders and aspiring
leaders of disparate cultures and social backgrounds to move in lockstep to achieve optimal success.
Dr. Anthony Simmons uses a coaching triangulation model consisting of ends-means-ways approach
to move the coach (leader), coachee (aspiring leader), and organization to their zenith. Championing
Organizational Wellness affords the blueprint for any leader anywhere to navigate blind spots to see
through cultural differences and empower all groups through a coaching organization. Dr. Simmons
used his nautical acumen as he developed and presents his model of organizational wellness called
coaching triangulation. Triangulating is a means of determining location and fixing one's position.
Dr. Simmons's coaching triangulation model presents a coaching platform that locates the client,
assesses the culture, and helps the leader navigate blind spots. He uses coaching as a platform for
connecting coach and organization members so both may share a common perspective and an
expanded vision for optimal organizational performance. The book demonstrates a methodology of
organizational development and organizational sustainment, which yields organizational wellness.
Dr. Simmons uses personal stories to demonstrate application of coaching theory and practice. Truly
a fascinating work suggesting organizational wellness is possible and presenting a means for
achieving it! --Dr. Diane Wiater Dr. Anthony Simmons's invigorating work offers exceptional
methodologies to help align coaching and leadership attributes. Based on his extensive military
service including four at-sea commands and leadership engagements and visits to sixty-three
countries, Anthony's book offers practical insights to find true north using his coaching triangulation
model. Drawing from extensive research, including a literature review and scriptural integration,
Anthony's model fosters a platform to facilitate organizational development and organizational
sustainment as the aggregate of two realizes organizational wellness. Dr. Simmons's coaching
triangulation model is comprehensive in structure and substance with proven viability by over
twenty-five of his understudies who attained positions as at-sea commanders. As we continue to
maneuver turbulent times of uncertainty and organizational wellness vulnerabilities, Dr. Simmons's
book offers far-reaching opportunities to close existing gaps between operational tensions. This is a
must read for military and organizational leaders alike at the local, state, national and global levels.
--Dr. Virginia Richardson
  cliftonstrengths team activities guide: Team Activities A Complete Guide - 2020 Edition
Gerardus Blokdyk, 2019-09-10 Do you need to avoid or amend any Team Activities activities? Who is
responsible for ensuring appropriate resources (time, people and money) are allocated to Team
Activities? What causes mismanagement? Will Team Activities deliverables need to be tested and, if
so, by whom? What creative shifts do you need to take? Defining, designing, creating, and



implementing a process to solve a challenge or meet an objective is the most valuable role... In
EVERY group, company, organization and department. Unless you are talking a one-time, single-use
project, there should be a process. Whether that process is managed and implemented by humans,
AI, or a combination of the two, it needs to be designed by someone with a complex enough
perspective to ask the right questions. Someone capable of asking the right questions and step back
and say, 'What are we really trying to accomplish here? And is there a different way to look at it?'
This Self-Assessment empowers people to do just that - whether their title is entrepreneur, manager,
consultant, (Vice-)President, CxO etc... - they are the people who rule the future. They are the person
who asks the right questions to make Team Activities investments work better. This Team Activities
All-Inclusive Self-Assessment enables You to be that person. All the tools you need to an in-depth
Team Activities Self-Assessment. Featuring 903 new and updated case-based questions, organized
into seven core areas of process design, this Self-Assessment will help you identify areas in which
Team Activities improvements can be made. In using the questions you will be better able to: -
diagnose Team Activities projects, initiatives, organizations, businesses and processes using
accepted diagnostic standards and practices - implement evidence-based best practice strategies
aligned with overall goals - integrate recent advances in Team Activities and process design
strategies into practice according to best practice guidelines Using a Self-Assessment tool known as
the Team Activities Scorecard, you will develop a clear picture of which Team Activities areas need
attention. Your purchase includes access details to the Team Activities self-assessment dashboard
download which gives you your dynamically prioritized projects-ready tool and shows your
organization exactly what to do next. You will receive the following contents with New and Updated
specific criteria: - The latest quick edition of the book in PDF - The latest complete edition of the
book in PDF, which criteria correspond to the criteria in... - The Self-Assessment Excel Dashboard -
Example pre-filled Self-Assessment Excel Dashboard to get familiar with results generation -
In-depth and specific Team Activities Checklists - Project management checklists and templates to
assist with implementation INCLUDES LIFETIME SELF ASSESSMENT UPDATES Every self
assessment comes with Lifetime Updates and Lifetime Free Updated Books. Lifetime Updates is an
industry-first feature which allows you to receive verified self assessment updates, ensuring you
always have the most accurate information at your fingertips.
  cliftonstrengths team activities guide: Let The Games Begin Ruth Frisz, Joe Bertolino, Ugo
Eze, 2012-07 Have you ever led a group or taught, facilitated a workshop or taught a class and
needed the perfect, interactive ice breaker or thought provoking exercise? This manuel provides just
that! As facilitators, speakers and professors, we found we were always looking for interactive
exercises that allow students and participants to reflect, think and learn. As a result, this first
collection of exercises from the Queens College Student Personnel Department's Peer and
Leadership Program was created. The majority of these exercises have been created by students, for
students. These activities can be used by many different types of organizations including, but not
limited to educational institutions, businesses, non-profit organizations, and religious institutions.
The activities lend themselves to adjustments and revisions depending on the goals of the workshop,
conference, retreat or in-service meetings. This manual is designed to offer ideas and suggestions to
those who want to provide this kind of opportunity to their employees, students, administrators,
management teams or others. Fun, interactive and thought provoking, these exercises are the
perfect solution to creating a dynamic learning environment. Let The Games Begin!
  cliftonstrengths team activities guide: Essentials of Team Building Daniel W. Midura,
Donald R. Glover, 2005 Team building is a proven approach for helping people become respectful
competitors, cooperative team members, and community leaders. Now you can help your students or
group develop those same important skills with >Essentials of Team Building: Principles and
Practices.>The authors, with two successful books on team building and 30 years of team-building
experience, offer a day-by-day guide for implementing activities and challenges for individual
sessions, units, or an entire semester.The activities and challenges are geared to beginning through
advanced participants in a variety of settings, and they help participants develop the following



valuable skills:·Problem solving·Appropriate risk taking·Building working
relationships·Cooperation·Leadership and communication·Creative thinking·Building trust·Making
decisions·Setting goals·Developing physical skillsIn chapters 1 and 2 the authors introduce the
concept of team building, including its benefits, its connection with adventure education and
community building, and the process involved in building a team. Chapters 3 and 4 provide
assessment tools and safety strategies. Chapter 5 offers a sample college course outline in team
building. You'll find icebreaker and community activities in chapter 6, and in chapters 7 through 9
you can choose from an array of introductory, intermediate, and advanced challenges. Chapter 10
provides character development and community-building challenges, and an appendix lays out
challenge cards, useful forms, reports, and examples.In addition, Essentials of Team Building:
Principles and Practices includes·58 activities and challenges for beginning through advanced
teams;·reproducible forms for organizing, presenting, and evaluating team-building
challenges;·ready-to-use unit and semester plans with evaluation tools for each activity; and·a
bound-in DVD with video clips of 25 challenge demonstrations and reproducible challenge and
organizer cards.
  cliftonstrengths team activities guide: Collaborative and Strengths-based Practice
Catherine Lynn Richardson, British Columbia. Ministry of Children and Family Development, 2006
  cliftonstrengths team activities guide: 101 of the Best Corporate Team-building Activities
Simon Priest, Simon Priest Karl Staff, Karl Rohnke, 2000
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