
behavioral interview questions for
teachers

behavioral interview questions for teachers are a critical component in the hiring
process for educational institutions seeking qualified and effective educators. These
questions help interviewers assess a candidate’s past experiences, problem-solving
abilities, classroom management skills, and how they interact with students and
colleagues. Understanding the nature of behavioral interview questions allows teachers to
prepare thoughtful responses that demonstrate their competence and fit for the role. This
article explores the importance of behavioral interview questions for teachers, provides
common examples, and offers guidance on how to approach and answer these questions
effectively. Additionally, it covers tips for both interviewers and candidates to ensure a
successful interview process.
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Understanding Behavioral Interview Questions for
Teachers
Behavioral interview questions for teachers focus on eliciting responses that reveal
specific past behaviors and experiences related to teaching. Unlike traditional questions
that may focus on hypothetical situations or qualifications, behavioral questions ask
candidates to provide concrete examples of how they handled real scenarios. This method
is based on the premise that past behavior is a strong predictor of future performance in
similar situations.

Purpose of Behavioral Questions in Teaching Interviews
The primary aim of behavioral questions is to gauge a teacher’s practical skills,
interpersonal abilities, and problem-solving strategies. Schools want to ensure that
candidates can manage classroom challenges, engage students effectively, and collaborate
with staff members. By asking about real-life experiences, interviewers gain insight into
how teachers operate under pressure, adapt to diverse student needs, and maintain a
positive learning environment.



Key Competencies Assessed
Behavioral interview questions for teachers typically assess several core competencies,
including:

Classroom management and discipline techniques

Communication and collaboration with colleagues and parents

Adaptability to changing educational environments

Instructional planning and delivery

Student engagement and motivation strategies

Conflict resolution and problem-solving skills

Common Behavioral Interview Questions for
Teachers
Familiarity with common behavioral interview questions for teachers helps candidates
prepare strong, relevant answers. These questions often start with prompts like "Tell me
about a time when..." or "Describe how you handled...".

Examples of Behavioral Questions
Here are several frequently asked behavioral interview questions for teachers:

Tell me about a time when you had to handle a disruptive student in your classroom.

Describe an instance where you adapted your teaching style to meet the needs of a
diverse learner.

Give an example of how you engaged a reluctant or unmotivated student.

Explain a situation in which you collaborated with colleagues to improve student
outcomes.

Share a time when you had to manage multiple priorities or deadlines.

Describe how you handled a conflict with a parent or guardian.

Tell me about a lesson that did not go as planned and how you adjusted.



Why These Questions Matter
Each question is designed to uncover specific behaviors and decision-making processes.
For instance, questions about classroom disruptions test a teacher’s ability to maintain
order and foster a positive learning atmosphere. Questions about collaboration reveal
teamwork and communication skills essential in educational settings.

How to Effectively Answer Behavioral Interview
Questions
Responding well to behavioral interview questions for teachers requires structured and
reflective answers. The STAR method is one of the most effective frameworks used for this
purpose.

The STAR Method Explained
STAR stands for Situation, Task, Action, and Result. It guides candidates to clearly
articulate their experiences:

Situation: Describe the context or background of the event.

Task: Explain the challenge or responsibility involved.

Action: Detail the steps you took to address the task.

Result: Share the outcome or impact of your actions.

Tips for Crafting Strong Responses
When answering behavioral interview questions for teachers, consider these best
practices:

Be specific and provide concrete examples rather than vague generalities.

Highlight your role and contributions clearly.

Focus on positive outcomes and what you learned from the experience.

Keep answers concise and relevant to the question asked.

Practice responses ahead of time to ensure clarity and confidence.



Tips for Interviewers Using Behavioral Questions
Behavioral interview questions for teachers are not only beneficial for candidates but also
for interviewers aiming to select the best fit for their schools. Effective interviewing
requires careful preparation and technique.

Best Practices for Interviewers
Interviewers should:

Develop questions aligned with the specific skills and challenges relevant to the
teaching position.

Encourage detailed storytelling by asking follow-up questions.

Use a consistent set of questions to fairly evaluate all candidates.

Take notes to compare responses objectively after interviews.

Assess both the content of answers and the candidate’s communication style.

Common Pitfalls to Avoid
Interviewers should avoid:

Asking overly broad or irrelevant questions.

Interrupting candidates before they finish their answers.

Making snap judgments based on first impressions.

Failing to probe deeper when answers are too brief or unclear.

Preparing for a Behavioral Interview as a Teacher
Preparation is essential for teachers facing behavioral interview questions. Understanding
the types of questions and practicing responses enhances confidence and performance.

Steps to Prepare Effectively
Teachers can prepare by:



Reviewing common behavioral questions specific to teaching roles.

Reflecting on past teaching experiences that demonstrate key competencies.

Using the STAR method to organize stories and examples.

Seeking feedback from mentors or peers by conducting mock interviews.

Researching the school’s culture and values to tailor responses accordingly.

Additional Considerations
In addition to content preparation, teachers should:

Dress professionally and arrive early for the interview.

Bring copies of their resume, teaching certifications, and any relevant portfolios.

Prepare thoughtful questions to ask the interview panel.

Maintain a positive and composed demeanor throughout the interview.

Frequently Asked Questions

What are behavioral interview questions and why are
they important for teaching positions?
Behavioral interview questions are designed to assess past experiences and behaviors to
predict future performance. For teaching positions, they help interviewers understand
how a candidate has handled classroom challenges, managed student behavior, and
collaborated with colleagues.

Can you give an example of a common behavioral
interview question for teachers?
A common question is, 'Describe a time when you had to manage a disruptive student.
What was the situation and how did you handle it?' This assesses classroom management
skills and problem-solving abilities.

How should teachers prepare for behavioral interview



questions?
Teachers should reflect on their past experiences, using the STAR method (Situation,
Task, Action, Result) to structure their answers. Preparing specific examples related to
classroom management, lesson planning, and teamwork is beneficial.

What qualities do behavioral interviewers look for in
teacher candidates?
Interviewers look for qualities such as patience, adaptability, communication skills,
problem-solving ability, collaboration, and a commitment to student success. Behavioral
questions help reveal these traits through real-life examples.

How can a teacher effectively answer a behavioral
question about handling conflict with parents or
colleagues?
A teacher should describe a specific situation where a conflict arose, explain the steps
taken to understand the other party's perspective, communicate clearly and respectfully,
and resolve the issue collaboratively, highlighting positive outcomes.

Additional Resources
1. Cracking the Teacher Interview Code: Behavioral Questions Explained
This book offers a comprehensive guide to mastering behavioral interview questions
specifically for teachers. It provides practical examples and strategies to help candidates
articulate their experiences confidently. Readers will find sample answers and tips on how
to highlight their skills effectively during interviews.

2. Behavioral Interview Success for Educators
Designed for teachers at all levels, this book focuses on the behavioral interview process
and how to prepare thoughtful responses. It includes common questions asked by school
administrators and ways to structure answers using the STAR method. The book also
emphasizes self-reflection and understanding one’s teaching philosophy.

3. Teaching Interviews: Answering Behavioral Questions with Confidence
This resource helps teachers navigate the challenging behavioral questions often asked in
interviews. It offers insights into what interviewers are looking for and how to
demonstrate problem-solving and classroom management skills. The book provides
practice exercises to build confidence and improve communication.

4. The Teacher’s Guide to Behavioral Interviewing
A step-by-step manual for teachers preparing for behavioral interviews, this book covers
question types, preparation techniques, and follow-up strategies. It includes real-life
scenarios and sample answers tailored to the education field. The guide aims to boost
candidates’ ability to present themselves as effective educators.

5. Mastering Behavioral Interview Questions for Teaching Positions



This book focuses on developing strong, clear responses to behavioral interview questions
for teaching jobs. It explains how to showcase adaptability, teamwork, and leadership
through examples. Readers learn to craft narratives that highlight their professional
growth and classroom successes.

6. Behavioral Interview Strategies for New Teachers
Targeted at newly qualified teachers, this book provides advice on handling behavioral
questions that assess readiness and potential. It covers common challenges faced by
beginners and how to turn experiences into compelling answers. The book also offers tips
on managing interview anxiety and making a positive impression.

7. Effective Responses to Teacher Behavioral Interview Questions
This guide emphasizes creating impactful answers that reflect a teacher’s values and
instructional approach. It includes a variety of question types and detailed explanations on
how to approach each one. The book encourages self-assessment and continuous
improvement for interview success.

8. Behavioral Interview Prep for Experienced Teachers
Aimed at seasoned educators, this book helps refine responses to behavioral questions by
focusing on leadership, mentorship, and curriculum development. It offers strategies to
demonstrate growth and adaptability over a teaching career. Readers will find advice on
articulating complex experiences clearly and confidently.

9. Nailing the Teaching Interview: Behavioral Questions Demystified
This book breaks down behavioral interview questions into understandable components
and guides teachers through effective response techniques. It includes tips on storytelling,
emphasizing student impact, and aligning answers with school values. The resource is
ideal for teachers seeking to improve their interview performance and secure their desired
position.
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Adolescents Stephanie H. McConaughy, Sara A. Whitcomb, 2021-11-20 Widely recognized as an
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how to elicit information about school functioning, peer relations, emotional and behavioral
difficulties, family situations, and adolescent concerns. Two guest authors have contributed chapters
on suicide and violence risk assessments. In a convenient large-size format, the book includes over a
dozen reproducible interviewing tools; purchasers get access to a webpage where they can
download and print the reproducible materials. New to This Edition *Incorporates the latest
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information on bullying, cyberbullying, and victimization; sexual- and gender-minority youth; social
media and smartphone use; and adolescent substance use. *Discusses strategies, tips, and caveats
for conducting virtual interviews. *Expanded coverage of cultural and linguistic biases in assessment
and how practitioners can build multicultural competence. *Revised and expanded reproducible tool:
Semistructured Student Interview--Second Edition. This book is in The Guilford Practical
Intervention in the Schools Series, edited by Sandra M. Chafouleas.
  behavioral interview questions for teachers: Behavioral, Social, and Emotional
Assessment of Children and Adolescents Sara A. Whitcomb, 2017-08-30 Generally recognized as
the standard work in its field, Behavioral, Social, and Emotional Assessment of Children and
Adolescents is a comprehensive guide for conducting conceptually sound, culturally responsive, and
ecologically oriented assessments of students’ social and emotional behavior. Written for graduate
students, practitioners, and researchers in the fields of school psychology, child clinical psychology,
and special education, it will also be of interest to those in related disciplines. Building on the
previous editions, this fifth edition includes updated references to DSM-5 and federal standards as
well as an integrated approach to culturally competent assessment throughout the text. In Part I,
Foundations and Methods of Assessment, the author provides a general foundation for assessment
practice and outlines basic professional and ethical issues, cultural considerations, and classification
and diagnostic problems. Part II, Assessment of Specific Problems, Competencies, and Populations,
includes material on assessing specific social–emotional behavior domains, including externalizing
problems, internalizing problems, social skills and social–emotional strengths, and the unique needs
of young children. A chapter on school-wide screening methods was also added with this edition. By
weaving together the most recent research evidence and common application issues in a scholarly
yet practical matter, Behavioral, Social, and Emotional Assessment of Children and Adolescents
continues to be the pre-eminent foundation for assessment courses.
  behavioral interview questions for teachers: Handbook of Behavioral Interventions in
Schools Keith C. Radley, Evan H. Dart, 2019-03-11 Tasked chiefly with providing effective
instruction, classroom teachers must also manage student behavior. Prevalence of student problem
behavior is a strong indicator of failing schools, and has been linked to reduced academic
achievement, truancy, bullying, and loss of teacher time. As such demand is on the rise for
intervention programs that may effectively reduce levels of problem behavior in schools. Handbook
of Behavioral Interventions in Schools is a comprehensive collection of evidence-based strategies for
addressing student behavior in the classroom and other school settings. Experts in the fields of
special education and school psychology provide practical guidance on over twenty behavior
interventions that can be used to promote appropriate student behavior. Framed within a
multi-tiered system of support, a framework representing one of the predominant service delivery
models in schools, interventions are categorized as Tier I, Tier II, or Tier III, and chapters provide
insight into how students might be placed in and moved through respective levels of service
intensity. Each chapter details a specific intervention strategy, and includes reproducible materials
to facilitate use of the intervention, case studies, and further reading for school-based practitioners.
Introductory chapters on behavior analysis, multi-tiered systems of support, and law and ethics place
the practical guides in a context that is relevant for school-based practice. Walking readers through
the entire process of assessment of problem behaviors to intervention and progress monitoring,
Handbook of Behavioral Interventions in Schools is an invaluable resource for special education
teachers, school psychologists, and trainees in these fields.
  behavioral interview questions for teachers: Handbook of Behavior Therapy in
Education S.N. Elliott, F. Gresham, J.C. Witt, 2013-11-11 What do we know about behavioral
analysis and intervention in educational settings? Given that educational institutions were among
the first to embrace the new technology of behavior change in the late 1950s and early 1960s, it is
apparent that we have had the opportunity to learn a great deal. The evolution of the field of
behavior therapy has witnessed a change in the behavior therapist from an adolescent fascination
with repeatedly demonstrating the effectiveness of the new technology to a mature recognition of



the complex implications of the behav ioral paradigm for individuals, systems, and society. Many
facts now taken for granted were considered impossibilities a mere two decades ago. In her 1986
presidential address to Division 25 of the American Psychological Association, Beth Sulzer-Azaroff
reviewed a number of changes in attitude in education that were strongly influenced by behavior
therapy. Most educators now agree that (a) everyone can learn, (b) complex skills can be taught, (c)
precise, general, and durable performance can be taught, and (d) barriers to learning can be
overcome. In addition, we would add that behavior therapy is being applied to increasingly more
complex human problems, such as social skill deficits, internalizing disorders, and dysfunctional
systems and organizations.
  behavioral interview questions for teachers: Clinical Interviews for Children and
Adolescents, Second Edition Stephanie H. McConaughy, 2013-02-25 This authoritative work
offers guidelines for interviewing children of different ages--as well as their parents and
teachers--and for weaving the resulting data into multimethod assessment and intervention
planning. K–12 school psychologists and other practitioners learn specific strategies for assessing
school issues, peer relations, emotional difficulties, family situations, and problem behavior.
Stephanie H. McConaughy is joined by two other leading experts who have contributed chapters on
assessing suicide and violence risks. In-depth case illustrations are woven throughout. In a large-size
format for easy photocopying, the book includes over a dozen reproducible interviewing tools.
Purchasers also get access to a Web page where they can download and print the reproducible
materials. New to This Edition *Incorporates the latest research on child and adolescent problems
and clinical interviewing procedures. *Updated for DSM-5 *Additional interviewing tool:
Semistructured Student Interview, which focuses on the topics most relevant to academic and social
functioning. *Guidelines for interviewing culturally and linguistically diverse children and parents.
*Up-to-date information and assessment strategies related to bullying and victimization,
inappropriate uses of technology (such as cyberbullying and sexting), and challenges facing gay,
lesbian, and bisexual youth. This book is in The Guilford Practical Intervention in the Schools Series,
edited by Sandra M. Chafouleas.
  behavioral interview questions for teachers: Behavioral, Social, and Emotional
Assessment of Children and Adolescents Sara Whitcomb, Kenneth W. Merrell, 2003-01-30
Behavioral, Social, and Emotional Assessment of Children and Adolescents, Second Edition was
written to provide a comprehensive foundation for conducting clinical assessment of child and
adolescent social-emotional behavior in a practical, scientific, and culturally appropriate manner. It
is divided into two major sections. Part I includes eight chapters that provide a general foundation
for assessment practice. These chapters include coverage of basic professional and ethical issues,
classification and diagnostic problems, and six primary assessment methods, which are presented in
detail. Part II includes six chapters on applications for assessing specific social-emotional behavior
domains, including internalizing and externalizing problems, social skills and peer relations, young
children, and diverse cultural groups. Together, these two sections provide a framework for a model
of assessment that is practical, flexible, sensitive to specific needs, and empirically sound. Changes
in the second edition of this book include: increased coverage of the practice of functional behavior
assessment; updated test reviews; reviews of new assessment instruments; updated information on
legal and ethical issues; updated information on assessment and cultural diversity; and a handy
appendix with contact information for all publishers of instruments discussed in the book, including
Web site addresses. To the greatest extent possible, this book weaves together the most recent
research evidence and common application issues. It is specifically relevant to practitioners and
researchers in the fields of school psychology and child clinical psychology, but will also be of
interest to those in related disciplines, such as counseling, social work, child psychiatry, and special
education.
  behavioral interview questions for teachers: Classroom Management for Gifted and
Twice-Exceptional Students Using Functional Behavior Assessment Yara N. Farah, Susan K.
Johnsen, 2021-04-30 Classroom Management for Gifted and Twice-Exceptional Students Using



Functional Behavior Assessment assists educators in understanding how to identify and target
behaviors that influence the success of students and daily classroom instruction. Each module:
Provides case studies with examples of the concepts being taught. Includes presentations,
interactive graphic organizers, and small-group problem-solving activities. Offers self-assessments
and resources for developing interventions. May be used within a university course, a series of
workshops, or professional teacher learning communities. Uses functional behavior assessment
(FBA), a successful research-based approach to behavioral interventions. Using this book, teachers
can learn to manage student behavior and implement differentiation in the classroom.
  behavioral interview questions for teachers: Classroom Behavior Management for
General and Special Educators Myung-Sook Koh, 2025-06-02 This comprehensive textbook
outlines a holistic approach to inclusive classroom management. It critically examines the limitations
inherent in behaviorism-based methods— particularly the Positive Behavior Interventions and
Supports (PBIS) framework rooted in Applied Behavior Analysis (ABA)— and offers an alternative
that integrates the full spectrum of student needs and the complexities of modern educational
dynamics. Addressing the interconnected crises of falling academic standards, rising teacher
turnover, and growing student behavioral and emotional challenges, the book presents a
comprehensive, actionable strategy for accurately identifying classroom deficiencies and effectively
responding to them in a student-centered way. Applicable to both special education and general
educational contexts, Classroom Behavior Management for General and Special Educators is key
reading for pre-service teachers in classroom and behavior management courses, as well as
in-service teachers, teacher educators, and school administrators seeking new ways to address
student behavior.
  behavioral interview questions for teachers: Teaching Students with Emotional and
Behavioral Disabilities Brittany L. Hott, Kathleen M. Randolph, Lesli Raymond, 2020-10-23 Teaching
Students with Emotional and Behavioral Disabilities provides a comprehensive resource for
preservice and in-service educators to teach and support academic, social, and behavioral
development. The text focuses on implementation of evidence-based interventions, strategies, and
practices. Dedicated chapters address quality service delivery models including individual,
classroom, and school-wide supports. In addition, academic intervention chapters concentrate on
reading, mathematics, writing, and study skills. Finally, the book includes step-by-step directions for
conducting Functional Behavior Assessments (FBA), developing Behavior Intervention Plans (BIP),
and monitoring student progress. The book will serve as a valuable reference for educators
supporting students with challenging behaviors. Key Features: *Case studies written by PreK-12
practitioners based on their experiences supporting students with emotional and behavioral
disorders *Numerous worksheets and examples to support implementation of evidence-based
practices *Accessible and consistent format across all chapters *Pedagogical aids reinforce
understanding: chapter objectives, key terms, chapter summaries, discussion questions, and lists of
additional resources and readings Disclaimer: Please note that ancillary content (such as documents,
audio, and video, etc.) may not be included as published in the original print version of this book.
  behavioral interview questions for teachers: Bilingual Special Education for the 21st
Century: A New Interface Colόn, Gliset, Alsace, Tamara O., 2022-05-13 Bilingual students with
disabilities have an established right to be educated in their most proficient language. However, in
practice, many culturally and linguistically diverse students still do not receive the quality of
education that they are promised and deserve. Multilingual learners with disabilities must be
acknowledged for the assets they bring and engaged in classroom learning that is rigorous and
relevant. Bilingual Special Education for the 21st Century: A New Interface addresses the complex
intersection of bilingual education and special education with the overlay of culturally and
linguistically sustaining practices. This work provides practical solutions to current dilemmas and
challenges today’s educators of multilingual learners with disabilities face in the classroom.
Covering topics such as dual language education, identification practices, and transition planning,
this book is an essential resource for special education experts, faculty and administration of both



K-12 and higher education, pre-service teachers, researchers, and academicians.
  behavioral interview questions for teachers: Behavioral, Social, and Emotional
Assessment of Children and Adolescents Kenneth Merrell W, 2013-07-04 This book provides a
comprehensive foundation for conducting clinical assessments of child and adolescent
social-emotional behavior in a practical, scientific, and culturally appropriate manner. It is aimed at
graduate students, practitioners, and researchers in the fields of school psychology, child clinical
psychology, and special education but will also be of interest to those in related disciplines such as
counseling psychology, child psychiatry, and social work. Section I, Foundations and Methods of
Assessment, covers basic professional and ethical issues, classification and diagnostic problems, and
comprehensive introductions to six primary assessment methods: behavioral observation, behavior
rating scales, clinical interviewing, sociometric techniques, self-report instruments, and
projective-expressive techniques. Section II, Assessment of Specific Problems, Competencies, and
Populations, includes six chapters for assessing specific socio-emotional behavior domains:
externalizing problems, internalizing problems, other problems, social skills and peer relations,
young children, and diverse cultural groups. Key features include: New Material - Provides expanded
coverage of ethnic, cultural, and linguistic diversity within socio-emotional assessment; new material
on conducting assessments within the context of ecological theory and public health models;
increased information on assessing children with Asperger's disorder or high-function Autism, and
discussions of several new assessment tools and systems. Evidence-Based Focus - Maintains a focus
on empirically validated methods that research has shown to have adequate validity and reliability.
Problem Solving Focus - Throughout the book, assessment is linked to decision-making within a
problem-solving framework. Functional Focus - Maintains a focus on making assessments functional
within specific contexts and environments.
  behavioral interview questions for teachers: Journal of Character Education Jacques S.
Benninga, Marvin W Berkowitz, 2021-04-01 Sample Chapters- FOR THE BETTER, Marvin W
Berkowitz, University of Missouri—St. Louis - THE OVERLOOKED INEQUITY, Eric Schaps The
Journal of Character Education is the only professional journal in education devoted to character
education. It is designed to cover the field—from the latest research to applied best practices. We
include original research reports, editorials and conceptual articles by the best minds in our field,
reviews of the latest books, and other relevant strategies and manuscripts by educators that
describe best practices in teaching and learning related to character education. The Journal of
Character Education has for over a decade been the sole scholarly journal focused on research,
theory, measurement, and practice of character education. In this issue of the Journal of Character
Education we return to something foundational and introduce something new. The foundational
element is a set of six independent scholarly manuscripts by a mix of emerging and established
scholars. We are pleased to introduce a new feature of the Journal of Character Education in this
issue, namely a section we are calling simply “Opinion.” We began the JCE with an exclusive focus
on publishing scholarship because there was no scholarly journal that focused on character
education. Over time we realized that we wanted to speak about practice and particularly to
practitioners as well. Hence we created a section we call “Voices” to present innovations and
perspectives representing the “voices” of exemplary practitioners of character education. Now we
introduce the “Opinion” section that will allow us to publish perspectives from leading authorities in
the field that might be more provocative. We would love to hear responses to either or both opinion
articles and are working on plans to share such responses, perhaps on one of our related websites.
At this point, we plan on publishing more opinion articles, and for now, by invitation. However, we
are always willing to consider unsolicited articles for possible inclusion in the JCE.
  behavioral interview questions for teachers: Behavior Modification in Applied Settings
Alan E. Kazdin, 2012-08-20 Continuing the tradition of excellence established in previous editions,
distinguished researcher, practitioner, and educator Alan Kazdin integrates pioneering and recent
research with discussions and examples for altering behavior and the conditions that influence their
effectiveness. The Seventh Edition reflects several developments within the field of behavior



modification, without diminishing an essential emphasis on applied research and intervention
techniques. Kazdin has expanded and refined discussions of functional behavioral assessment,
antecedent events and their influence on behavior, assessment options, ensuring the quality of
assessment, data evaluation, and ethical and legal issues. New to this edition is an Appendix to guide
a behavior-change project that focuses on applying the content of the book in everyday life. In
addition to comprehensive coverage and lucid explanations of how assessment, evaluation, and
intervention work together to improve the care of individuals, the text contains many
learning-oriented features, such as chapter outlines that convey content, direction, and key points;
practical examples of principles and techniques; an abundant number of tables that summarize
important concepts; exercises for designing or evaluating a specific intervention or for changing a
program that is not working; and a list of key terms at the end of the chapters. By completing the
exercises and understanding the terms, students can master the core content of the chapters. This
outstanding text enables students and professionals with varied interests to implement effective
techniques with individuals and in contexts where behavior change is desperately neededin a world
challenged by a wide range of social problems.
  behavioral interview questions for teachers: Encyclopedia of Behavior Modification and
Cognitive Behavior Therapy Michel Hersen, 2005-01-25 Provides a thorough examination of the
components of behavior modification, behavior therapy, cognitive behavior therapy, and applied
behavior analysis for both child and adult populations in a variety of settings. Although the focus is
on technical applications, entries also provide the historical context in which behavior therapists
have worked, including research issues and strategies.
  behavioral interview questions for teachers: Managing Noncompliance and Defiance in the
Classroom Geoff Colvin, 2009-03-17 Provides tools and strategies for handling noncompliant
behavior in the classroom and offers guidelines for developing individual intervention plans.
Includes forms, checklists, and tables.
  behavioral interview questions for teachers: Handbook of Clinical Psychology
Competencies Jay C Thomas, 2010 This three-volume handbook describes the core competency
areas in providing psychological services relevant to practitioners as well as clinical researchers. It
covers assessment and conceptualization of cases, the application of evidence-based methods,
supervision, consultation, cross-cultural factors, and ethics.
  behavioral interview questions for teachers: Handbook of Response to Intervention
Shane R. Jimerson, Matthew K. Burns, Amanda VanDerHeyden, 2007-08-14 Until now, practitioners
have had access to few detailed descriptions of RTI methods and the effective role they can play in
special education. The Handbook of Response to Intervention fills this critical information gap. In
this comprehensive volume, more than 90 expert scholars and practitioners provide a guide to the
essentials of RTI assessment and identification as well as research-based interventions for improving
students’ reading, writing, oral, and math skills.
  behavioral interview questions for teachers: Behavioral and Emotional Disorders in
Adolescents David A. Wolfe, Eric J. Mash, 2006-01-01 Systematic, authoritative, and timely, this is an
outstanding reference and text for anyone working with or studying adolescents. More than 50
leading experts comprehensively review current knowledge on adolescent externalizing disorders,
internalizing disorders, developmental disorders, personality and health-related disorders, gender
identity and sexual disorders, and maltreatment and trauma. Chapters identify the core features of
each disorder; explore its etiology, course, and outcome; address diagnostic issues specific to
adolescents; and describe effective assessment and treatment approaches. The book also provides
an integrative conceptual framework for understanding both healthy and maladaptive adolescent
development.
  behavioral interview questions for teachers: Training Teacher Leaders in a PLC at Work®
Jasmine K. Kullar, 2024-06-11 Teacher leaders play an integral role in the success of the professional
learning community (PLC) process, which cannot be executed successfully without leadership skills.
Learn ten key leadership skills to help develop teacher leaders, enabling them to impart PLC



knowledge in a way that influences their collaborative teams to advance student achievement and
contribute to lifelong learning. This book helps K–12 principals and teacher leaders: Learn ten
essential teacher leadership skills and how to develop them Use case scenarios and other activities
to develop and strengthen leadership skills Understand shared or collaborative leadership and its
importance to a successful PLC Examine what might be holding teacher leaders back from fulfilling
their potential Draw on chapter-ending reflections and next steps to help move forward Contents:
Introduction Part 1 Chapter 1: Why Principals Need Teacher Leaders Chapter 2: Overcoming
Barriers to Teacher Leadership Chapter 3: How to Select Teacher Leaders Part 2 Chapter 4:
Developing Self-Confidence Skills Chapter 5: Developing Courage Skills Chapter 6: Developing
Conflict Resolution Skills Chapter 7: Developing Lifelong Learning Skills Chapter 8: Developing
Emotional Intelligence Skills Chapter 9: Developing Change Leadership Skills Chapter 10:
Developing Innovation Skills Chapter 11: Developing Decision-Making Skills Chapter 12: Developing
Problem-Solving Skills Chapter 13: Developing Communication Skills Epilogue References and
Resources Index
  behavioral interview questions for teachers: Behavioral Assessment in School
Psychology Edward S. Shapiro, 2014-02-25 This important volume presents strategies and
procedures for assessing both emotional/behavioral problems and academic difficulties. Arranged by
assessment content areas, the volume discusses such methodologies as behavioral interviewing,
observation, self-monitoring, use of self- and informant-report, and both analogue and
curriculum-based assessment. All chapters are supported by numerous examples and illustrations.
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