SCHWAB SMALL BUSINESS 40 1k

SCHWAB SMALL BUSINESS 40 Tk IS AN ESSENTIAL RETIREMENT SAVINGS SOLUTION DESIGNED SPECIFICALLY FOR SMALL
BUSINESSES, ENABLING THEM TO PROVIDE THEIR EMPLOYEES WITH A ROBUST RETIREMENT PLAN WHILE ALSO BENEFITING FROM TAX
ADVANTAGES. SCHWAB OFFERS VARIOUS FEATURES TAILORED TO MEET THE NEEDS OF SMALL BUSINESS OWNERS, MAKING IT AN
ATTRACTIVE OPTION FOR BUSINESS OWNERS LOOKING TO ENHANCE EMPLOYEE BENEFITS AND SUPPORT THEIR LONG~TERM
FINANCIAL GOALS. THIS ARTICLE DELVES INTO THE SPECIFICS OF THE SCHWAB SMALL BusiNess 40 1 K, EXPLORING ITS
STRUCTURE, BENEFITS, ELIGIBILITY REQUIREMENTS, AND THE STEPS INVOLVED IN SETTING UP A PLAN. ADDITIONALLY, IT WILL
PROVIDE INSIGHTS INTO THE INVESTMENT OPTIONS AND FEES ASSOCIATED WITH THE PLAN, ULTIMATELY GUIDING SMALL BUSINESS
OWNERS IN MAKING INFORMED DECISIONS REGARDING THEIR RETIREMENT PLANNING.
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WHAT IS ScHwAB SMALL Business 40 1k?

THE ScHWAB SMALL BusINEss 40 Tk IS A RETIREMENT SAVINGS PLAN SPECIFICALLY DESIGNED FOR SMALL BUSINESS OWNERS
AND THEIR EMPLOYEES. THIS TYPE OF 40 1k PLAN ALLOWS BUSINESSES TO CONTRIBUTE TO THEIR EMPLOYEES' RETIREMENT
SAVINGS WHILE OFFERING SIGNIFICANT TAX ADVANTAGES. THE PLAN IS STRUCTURED TO BE STRAIGHTFORW ARD, MAKING IT
EASIER FOR SMALL BUSINESSES TO IMPLEMENT AND MANAGE. SCHWAB PROVIDES A USER-FRIENDLY PLATFORM THAT ALLOWS
BOTH EMPLOYERS AND EMPLOYEES TO TAKE ADVANTAGE OF VARIOUS INVESTMENT OPTIONS TAILORED TO THEIR RETIREMENT
GOALS.

IN A SCHWAB SMALL Business 40 1k, BOTH EMPLOYEES AND EMPLOYERS CAN MAKE CONTRIBUTIONS. EMPLOYERS CAN ELECT TO
MATCH EMPLOYEE CONTRIBUTIONS, PROVIDING AN INCENTIVE FOR EMPLOYEES TO SAVE MORE FOR RETIREMENT. THIS PLAN IS
PARTICULARLY BENEFICIAL FOR SMALL BUSINESSES LOOKING TO ATTRACT AND RETAIN TALENT BY OFFERING COMPETITIVE
RETIREMENT BENEFITS. MOREOVER, THE TAX-DEFERRED GROWTH POTENTIAL OF THIS PLAN ALLOWS INVESTMENTS TO GROW
WITHOUT IMMEDIATE TAX IMPLICATIONS, ENHANCING THE OVERALL RETIREMENT SAVINGS FOR EMPLOYEES.

BENEFITS OF SCcHwAB SMALL BusiNess 40 1k

THERE ARE NUMEROUS ADVANTAGES ASSOCIATED WITH THE SCHWAB SMALL BUSINESS 40 Tk THAT MAKE IT AN APPEALING
CHOICE FOR SMALL BUSINESSES. THESE BENEFITS CAN SIGNIFICANTLY IMPACT A COMPANY’S ABILITY TO PROVIDE FOR ITS
EMPLOYEES AND ENHANCE ITS OVERALL FINANCIAL HEALTH.

TAX ADVANTAGES

ONE OF THE MOST SIGNIFICANT BENEFITS OF THE SCHWAB SMALL BUSINESS 40 Tk IS THE FAVORABLE TAX TREATMENT IT



OFFERS. CONTRIBUTIONS MADE BY BOTH EMPLOYEES AND EMPLOYERS ARE TAX-DEDUCTIBLE, REDUCING THE OVERALL TAXABLE
INCOME FOR THE BUSINESS. ADDITIONALLY/ INVESTMENT GROWTH WITHIN THE 40 1k PLAN IS TAX-DEFERRED, MEANING TAXES
ARE ONLY PAID UPON \WITHDRAW AL DURING RETIREMENT.

FLexiBLe CONTRIBUTION OPTIONS

THE ScHwWAB SMALL BusiNess 40 Tk ALLOWS FOR FLEXIBLE CONTRIBUTION OPTIONS, WHICH CAN BE TAILORED TO THE
SPECIFIC NEEDS OF THE BUSINESS AND ITS EMPLOYEES. EMPLOYERS CAN CHOOSE TO MATCH EMPLOYEE CONTRIBUTIONS UP TO A
CERTAIN PERCENTAGE, AND EMPLOYEES CAN CONTRIBUTE PRE-TAX OR AFTER-TAX DOLLARS, DEPENDING ON THEIR FINANCIAL
STRATEGY.

EMPLOYEE ENGAGEMENT AND RETENTION

OFFERING A ROBUST RETIREMENT PLAN LIKE THE SCHWAB SMALL BusINESs 40 Tk CAN SIGNIFICANTLY IMPROVE EMPLOYEE
SATISFACTION AND RETENTION. EMPLOYEES ARE MORE LIKELY TO STAY WITH A COMPANY THAT INVESTS IN THEIR FUTURE, AND
PROVIDING A 40 Tk PLAN DEMONSTRATES A COMMITMENT TO THEIR FINANCIAL WELL-BEING.

ELIGIBILITY REQUIREMENTS

To PARTICIPATE IN A SCHWAB SMALL Business 40 1k, BOTH EMPLOYERS AND EMPLOYEES MUST MEET CERTAIN ELIGIBILITY
CRITERIA. UNDERSTANDING THESE REQUIREMENTS IS CRUCIAL FOR SMALL BUSINESS OWNERS WHO WISH TO IMPLEMENT THIS
RETIREMENT PLAN.

EMPLOYER ELIGIBILITY

ANY SMALL BUSINESS, INCLUDING SOLE PROPRIETORSHIPS, PARTNERSHIPS, AND CORPORATIONS, CAN ESTABLISH A SCHWAB
SMALL Business 40 Tk. HO\X/EVER, THE BUSINESS MUST HAVE AT LEAST ONE EMPLOYEE WHO IS NOT AN OWNER TO QUALIFY
FOR THE PLAN. THIS INCLUSION HELPS ENSURE THAT THE PLAN CAN BENEFIT BOTH THE OWNER AND THEIR EMPLOYEES.

EMPLOYEE ELIGIBILITY

EMPLOYEES WHO WORK FOR A BUSINESS OFFERING A SCHWAB SMALL BUSINESS 40 Tk MUST MEET SPECIFIC REQUIREMENTS TO
PARTICIPATE. GENEEALLY, EMPLOYEES WHO ARE AT LEAST 21 YEARS OLD AND HAVE COMPLETED ONE YEAR OF SERVICE ARE
ELIGIBLE TO CONTRIBUTE TO THE PLAN. HO\X/EVER/ EMPLOYERS CAN SET THEIR OWN CRITERIA FOR PARTICIPATION, INCLUDING
SHORTER SERVICE REQUIREMENTS IF DESIRED.

How To SET UP A ScHwAB SMALL Business 40 Tk

SETTING UP A SCHWAB SMALL BUSINESS 40 Tk INVOLVES SEVERAL STRAIGHTFORWARD STEPS. BY FOLLOWING THIS PROCESS,
BUSINESS OWNERS CAN QUICKLY IMPLEMENT A RETIREMENT PLAN THAT BENEFITS THEIR EMPLOYEES.

1. CHoosE A PLAN TYPE: DETERMINE WHICH TYPE OF 40 Tk PLAN BEST SUITS YOUR BUSINESS NEEDS. SCHWAB OFFERS
DIFFERENT PLAN DESIGNS, INCLUDING TRADITIONAL AND SAFE HARBOR PLANS.

2. CoMPLETE THE PLAN ADOPTION AGREEMENT: FILL OUT THE REQUIRED ADOPTION AGREEMENT THAT OUTLINES THE TERMS
OF YOUR 40 Tk PLAN.

3. EsTABLISH A TRUST: CREATE A TRUST TO HOLD THE PLAN'S ASSETS, ENSURING THEY ARE MANAGED IN THE BEST
INTEREST OF THE PARTICIPANTS.

4. SeT Up RECORDKEEPING: ENSURE PROPER RECORDKEEPING IS IN PLACE TO MANAGE CONTRIBUTIONS AND INVESTMENTS
ACCURATELY.



5. COMMUNICATE WITH EMPLOYEES: INFORM EMPLOYEES ABOUT THE NEW RETIREMENT PLAN, ITS BENEFITS, AND HOW THEY
CAN PARTICIPATE.

ONCE THESE STEPS ARE COMPLETED, THE ScHwAB SMALL BusiNess 40 Tk WILL BE READY FOR USE, ALLOWING EMPLOYEES TO
START CONTRIBUTING TO THEIR RETIREMENT SAVINGS.

INVESTMENT OPTIONS

THE ScHwAB SMALL BusiNess 40 Tk OFFERS A DIVERSE RANGE OF INVESTMENT OPTIONS TO HELP EMPLOYEES GROW THEIR
RETIREMENT SAVINGS. UNDERSTANDING THESE OPTIONS IS ESSENTIAL FOR MAKING INFORMED INVESTMENT DECISIONS.

FUND SELECTION

PARTICIPANTS CAN CHOOSE FROM A VARIETY OF INVESTMENT FUNDS, INCLUDING MUTUAL FUNDS, EXCHANGE-TRADED FUNDS
(ETFS), AND INDIVIDUAL STOCKS. SCHWAB PROVIDES TOOLS AND RESOURCES TO HELP EMPLOYEES SELECT INVESTMENTS THAT
ALIGN WITH THEIR RISK TOLERANCE AND RETIREMENT GOALS.

TARGET-DATE FUNDS

FOR THOSE WHO PREFER A HANDS-OFF APPROACH, SCHWAB OFFERS TARGET-DATE FUNDS, WHICH AUTOMATICALLY ADJUST THE
ASSET ALLOCATION BASED ON THE PARTICIPANT'S EXPECTED RETIREMENT DATE. THIS OPTION PROVIDES A CONVENIENT WAY TO
MANAGE INVESTMENTS OVER TIME WITHOUT REQUIRING CONSTANT MONITORING.

FEes ASSOCIATED WITH ScHwAB SMALL Business 40 1k

UNDERSTANDING THE FEES ASSOCIATED WITH A SCHWAB SMALL BUsINESS 40 Tk IS CRUCIAL FOR BOTH EMPLOYERS AND
EMPLOYEES. THESE FEES CAN IMPACT THE OVERALL PERFORMANCE OF THE RETIREMENT PLAN.

ADMINISTRATIVE FEES

EMPLOYERS MAY INCUR ADMINISTRATIVE FEES ASSOCIATED WITH SETTING UP AND MAINTAINING THE 40 Tk PLAN. THESE FEES
TYPICALLY COVER RECORDKEEPING, COMPLIANCE TESTING, AND OTHER ADMINISTRATIVE TASKS REQUIRED TO MANAGE THE PLAN
EFFECTIVELY.

INVESTMENT FEES

INVESTMENT FEES, INCLUDING EXPENSE RATIOS FOR MUTUAL FUNDS AND ETFS, CAN ALSO AFFECT THE PLAN'S OVERALL COSTS.
SCHWARB IS KNOWN FOR OFFERING LOW-COST INVESTMENT OPTIONS, WHICH CAN HELP MINIMIZE THE IMPACT OF FEES ON
RETIREMENT SAVINGS.

CoNcLUSION

IN SUMMARY, THE ScHWAB SMALL BusINESS 40 Tk PROVIDES A COMPREHENSIVE RETIREMENT SAVINGS SOLUTION THAT BENEFITS
BOTH EMPLOYERS AND EMPLOYEES. WITH ITS TAX ADVANTAGES, FLEXIBLE CONTRIBUTION OPTIONS, AND DIVERSE INVESTMENT
CHOICES, THIS PLAN IS AN EXCELLENT WAY FOR SMALL BUSINESSES TO ENHANCE EMPLOYEE BENEFITS AND PROMOTE A CULTURE
OF SAVINGS. BY UNDERSTANDING THE ELIGIBILITY REQUIREMENTS, SETUP PROCESS, AND ASSOCIATED FEES, SMALL BUSINESS
OWNERS CAN MAKE INFORMED DECISIONS THAT SUPPORT THEIR LONG-TERM FINANCIAL OBJECTIVES AND THOSE OF THEIR

¥ ORKFORCE.



Q: WHAT 1s ScHwAB SMALL Business 40 Tk?

A: SCHWAB SMALL BusiNess 40 Tk IS A RETIREMENT SAVINGS PLAN DESIGNED FOR SMALL BUSINESSES, ALLOWING THEM TO
PROVIDE TAX-ADVANTAGED RETIREMENT BENEFITS TO THEIR EMPLOYEES WHILE BENEFITING FROM FLEXIBLE CONTRIBUTION
OPTIONS.

Q: WHAT ARE THE TAX BENEFITS OF THE SCHWAB SMALL Business 40 1k?

A: CONTRIBUTIONS MADE TO THE SCHWAB SMALL BUSINESS 40 Tk ARE TAX-DEDUCTIBLE FOR EMPLOYERS AND TAX-DEFERRED
FOR EMPLOYEES, ALLOWING INVESTMENTS TO GROW WITHOUT IMMEDIATE TAX IMPLICATIONS.

Q: How po | seT uP A ScHwAB SMALL Business 40 1k?

A: To SET UP A SCHWAB SMALL BusiNess 40 Tk, CHOOSE A PLAN TYPE, COMPLETE THE PLAN ADOPTION AGREEMENT,
ESTABLISH A TRUST, SET UP RECORDKEEPING, AND COMMUNICATE WITH EMPLOYEES ABOUT THE NEW PLAN.

Q: WHO IS ELIGIBLE TO PARTICIPATE IN THE SCHWAB SMALL Business 40 1k?

A: EMPLOYEES WHO ARE AT LEAST 21 YEARS OLD AND HAVE COMPLETED ONE YEAR OF SERVICE WITH THE EMPLOYER ARE
TYPICALLY ELIGIBLE TO PARTICIPATE IN THE SCHWAB SMALL Business 40 k.

Q: WHAT TYPES OF INVESTMENT OPTIONS ARE AVAILABLE IN THE SCHWAB SMALL
Business 40 1k?

A: THe ScHwWAB SMALL BusiNess 40 Tk OFFERS A VARIETY OF INVESTMENT OPTIONS, INCLUDING MUTUAL FUNDS, ETFs,
INDIVIDUAL STOCKS, AND TARGET-DATE FUNDS THAT AUTOMATICALLY ADJUST BASED ON RETIREMENT DATES.

Q: ARE THERE FEES ASSOCIATED WITH THE SCHWAB SMALL Business 40 1k?

A: YES, THERE ARE ADMINISTRATIVE AND INVESTMENT FEES ASSOCIATED WITH THE SCHWAB SMALL BusiNess 401 K, INCLUDING
RECORDKEEPING COSTS AND EXPENSE RATIOS FOR INVESTMENT FUNDS.

Q: CAN EMPLOYERS MATCH EMPLOYEE CONTRIBUTIONS IN A SCHWAB SMALL BUSINESS
401k?

A: YES, EMPLOYERS CAN CHOOSE TO MATCH EMPLOYEE CONTRIBUTIONS, PROVIDING AN ADDITIONAL INCENTIVE FOR EMPLOYEES
TO SAVE FOR RETIREMENT.

Q: How poes THE SCHWAB SMALL BUSINESS 40 Tk HELP WITH EMPLOYEE RETENTION?

A: BY OFFERING A SCHWAB SMALL BusINess 40 1k, EMPLOYERS DEMONSTRATE A COMMITMENT TO THEIR EMPLOYEES' LONG-
TERM FINANCIAL WELLBEING, WHICH CAN IMPROVE EMPLOYEE SATISFACTION AND RETENTION RATES.

Q: WHAT IS THE DIFFERENCE BETWEEN A TRADITIONAL 40 Tk AND A SCHWAB SMALL



Business 40 1k?

A: A TRADITIONAL 40 TK IS A GENERIC RETIREMENT SAVINGS PLAN OFFERED TO BUSINESSES OF ALL SIZES, WHILE THE SCHWAB
SMALL BusiNess 40 Tk IS SPECIFICALLY TAILORED FOR SMALL BUSINESSES WITH FEATURES THAT CATER TO THEIR UNIQUE
NEEDS.

Q: |s THERE A MINIMUM NUMBER OF EMPLOYEES REQUIRED TO OFFER A SCHWAB SMALL
Business 40 1k?

A: YES, A SMALL BUSINESS MUST HAVE AT LEAST ONE EMPLOYEE WHO IS NOT AN OWNER TO QUALIFY FOR A SCHWAB SMALL
Business 40 Tk PLAN.
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