charlotte business inclusion

charlotte business inclusion is a vital aspect of the city's economic landscape, promoting diversity and
equity within the local business community. As Charlotte continues to grow as a major economic hub
in the Southeast, fostering an inclusive environment for all businesses, particularly those owned by
minorities and women, is essential. This article delves into the significance of business inclusion in
Charlotte, explores various initiatives and organizations driving this movement, and discusses the
benefits of embracing diversity in the business sector. Additionally, we will provide insights into how
businesses can improve their inclusion practices and the positive impact this has on the local

economy.
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Understanding Business Inclusion

Business inclusion refers to the practices and policies that ensure equal opportunities for all
businesses, particularly those that have been historically underrepresented. In Charlotte, this concept

is increasingly recognized as essential for fostering a vibrant and competitive economy. The city's



diverse population brings a wealth of ideas, perspectives, and innovations that can benefit the

business environment.

Defining Business Inclusion

At its core, business inclusion encompasses a range of initiatives aimed at integrating diverse business
owners into the economic framework. This includes providing access to resources, networks, and
opportunities that may not have been available to them historically. The goal is to create an equitable

landscape where every business, regardless of its owner’s background, can thrive.

Importance of Business Inclusion

Inclusion is not just a moral imperative; it also has significant economic implications. Diverse
companies often outperform their less diverse counterparts due to a broader range of ideas and
perspectives. By embracing business inclusion, Charlotte can enhance its economic resilience and

innovation capacity, making it an attractive destination for investment and talent.

Key Organizations Promoting Inclusion in Charlotte

Several organizations in Charlotte are dedicated to promoting business inclusion. These entities
provide resources, support, and advocacy to ensure that all businesses have the opportunity to

succeed.

Charlotte Regional Business Alliance



The Charlotte Regional Business Alliance plays a pivotal role in advocating for inclusive business
practices. The organization works to connect diverse business owners with resources and networks
that can help them grow and succeed. Through various programs, they aim to promote economic

development that reflects the city's diversity.

Minority and Women Business Enterprises (MWBE) Program

The MWBE Program is designed to support minority and women-owned businesses in Charlotte. This
program provides access to contracting opportunities, technical assistance, and financial resources. By
actively promoting these businesses, the program helps ensure that they have a place in the city's

economic development strategy.

Local Business Development Centers

Local business development centers offer a range of services aimed at supporting small and diverse
businesses. These centers provide training, mentorship, and funding opportunities to help
entrepreneurs navigate the challenges of starting and growing a business. Their focus on inclusion

helps level the playing field for all business owners.

Benefits of Business Inclusion

Embracing business inclusion brings numerous benefits to both individual businesses and the broader
community. Understanding these advantages can motivate stakeholders to prioritize inclusion in their

operations.



Economic Growth

One of the most significant benefits of business inclusion is its contribution to economic growth. By
supporting diverse businesses, Charlotte can tap into new markets and customer bases, fostering
innovation and competition. This growth translates into job creation and increased economic activity,

benefiting the entire community.

Enhanced Innovation

Diverse teams bring together a variety of perspectives, which can lead to enhanced creativity and
innovation. Companies that prioritize inclusion are more likely to develop unique solutions and products
that meet the needs of a broader audience. This innovation can give businesses a competitive edge in

the marketplace.

Stronger Community Ties

Business inclusion fosters stronger ties within the community. When businesses are inclusive, they
contribute to social cohesion and economic equity. This not only improves the quality of life for
residents but also strengthens the overall community fabric, making Charlotte a more attractive place

to live and work.

Strategies for Enhancing Inclusion in Your Business

Businesses looking to improve their inclusion practices can implement several strategies that promote
diversity and equity. These strategies can lead to a more inclusive workplace and better business

outcomes.



Develop Inclusive Hiring Practices

To enhance inclusion, businesses should focus on developing inclusive hiring practices. This can
include implementing diverse recruitment strategies, creating partnerships with organizations that
support underrepresented groups, and ensuring that job descriptions are free from biased language.

By attracting a diverse talent pool, businesses can foster a more inclusive environment.

Provide Diversity Training

Offering training on diversity, equity, and inclusion can help raise awareness among employees and
management about the importance of these issues. Training can cover topics such as unconscious
bias, cultural competence, and the benefits of diversity in the workplace. Educated employees are

better equipped to create an inclusive culture.

Engage with the Community

Active engagement with the local community can strengthen a business's commitment to inclusion.
This can involve participating in community events, supporting local organizations that promote
diversity, and collaborating with other businesses to create inclusive initiatives. Building these

connections enhances the business's reputation and impact in the community.

Conclusion

Charlotte business inclusion is not merely a trend; it represents a fundamental shift towards a more
equitable and prosperous economy. By understanding the significance of inclusion, recognizing the key

organizations that support it, and implementing effective strategies, businesses in Charlotte can thrive



in a diverse marketplace. As the city continues to grow, embracing business inclusion will be essential
for fostering innovation, economic growth, and stronger community ties. Ultimately, the success of

Charlotte's economy hinges on the inclusion of all voices and perspectives in the business landscape.

Q: What is the importance of business inclusion in Charlotte?

A: Business inclusion is crucial in Charlotte as it promotes economic growth, enhances innovation, and
strengthens community ties. By ensuring all businesses, especially those owned by minorities and
women, have equal opportunities, Charlotte can tap into diverse markets and ideas, leading to a more

resilient economy.

Q: Which organizations support business inclusion in Charlotte?

A: Several organizations support business inclusion in Charlotte, including the Charlotte Regional
Business Alliance, the Minority and Women Business Enterprises (MWBE) Program, and local
business development centers. These organizations provide resources, advocacy, and support to

diverse business owners.

Q: How can businesses improve their inclusion practices?

A: Businesses can improve their inclusion practices by developing inclusive hiring practices, providing
diversity training, and engaging with the community. These strategies help create a more equitable

workplace and foster a culture of inclusivity.

Q: What are the benefits of having a diverse workforce?

A: A diverse workforce brings a variety of perspectives, which enhances creativity and innovation.
Companies with diverse teams are more likely to develop unique solutions and reach a broader

audience, ultimately leading to better business outcomes.



Q: How does business inclusion impact economic growth?

A: Business inclusion positively impacts economic growth by expanding the market reach of diverse
businesses, fostering competition, and creating jobs. This increased economic activity benefits the

entire community and contributes to a vibrant local economy.

Q: What role does the MWBE Program play in Charlotte?

A: The MWBE Program in Charlotte supports minority and women-owned businesses by providing
access to contracting opportunities, technical assistance, and financial resources. This program helps

ensure these businesses can thrive and contribute to the local economy.

Q: Why is community engagement important for businesses?

A: Community engagement is important for businesses as it fosters stronger ties with the local
population, enhances the business's reputation, and creates opportunities for collaboration. Engaging

with the community demonstrates a commitment to inclusion and social responsibility.

Q: What are the challenges of achieving business inclusion?

A: Challenges of achieving business inclusion can include systemic barriers, unconscious bias in hiring
practices, and a lack of access to resources for underrepresented business owners. Addressing these

challenges requires concerted efforts from businesses and community organizations.

Q: How can training on diversity and inclusion benefit businesses?

A: Training on diversity and inclusion benefits businesses by educating employees about the
importance of these issues, reducing unconscious bias, and fostering a more inclusive workplace

culture. This leads to improved employee satisfaction and retention, as well as better overall



performance.
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charlotte business inclusion: Equity, Growth, and Community Chris Benner, Manuel
Pastor, 2015-10-09 In the last several years, much has been written about growing economic
challenges, increasing income inequality, and political polarization in the United States. Addressing
these new realities in America's metropolitan regions, this book argues that a few lessons are
emerging: first, inequity is bad for economic growth; second, bringing together the concerns of
equity and growth requires concerted local action; and third, the fundamental building block for
doing this is the creation of diverse and dynamic epistemic (or knowledge) communities, which help
to overcome political polarization and to address the challenges of economic restructuring and social
divides.

charlotte business inclusion: Charlotte, NC William Graves, Heather A. Smith, 2012-06-01
The rapid evolution of Charlotte, North Carolina, from “regional backwater” to globally ascendant
city provides stark contrasts of then and now. Once a regional manufacturing and textile center,
Charlotte stands today as one of the nation’s premier banking and financial cores with interests
reaching broadly into global markets. Once defined by its biracial and bicultural character, Charlotte
is now an emerging immigrant gateway drawing newcomers from Latin America and across the
globe. Once derided for its sleepy, nine-to-five “uptown,” Charlotte’s center city has been wholly
transformed by residential gentrification, corporate headquarters construction, and amenity-based
redevelopment. And yet, despite its rapid transformation, Charlotte remains distinctively
southern—globalizing, not yet global. This book brings together an interdisciplinary team of leading
scholars and local experts to examine Charlotte from multiple angles. Their topics include the
banking industry, gentrification, boosterism, architecture, city planning, transit, public schools,
NASCAR, and the African American and Latino communities. United in the conviction that the
experience of this Sunbelt city—center of the nation’s fifth-largest metropolitan area—offers new
insight into today’s most pressing urban and suburban issues, the contributors to Charlotte, NC: The
Global Evolution of a New South City ask what happens when the external forces of globalization
combine with a city’s internal dynamics to reshape the local structures, landscapes, and identities of
a southern place.

charlotte business inclusion: Strategies for Being Visible Susan Ritchie, 2019-01-25
Strategies for Being Visible: 14 Profile-Raising Ideas for Emerging Female Leaders is a practical
handbook providing inspiration for women in early and middle leadership positions, in order to
motivate them and equip them with the confidence, skills and strategies they require to be more
visible at work and raise their profile. This will then enable them to move into more senior positions
and feed the pipeline that is needed for women to attain more board-level positions, taking their
careers to whatever heights they choose. Self-promotion for women who don't want to feel they're
showing off! ‘Working in a tough and male dominated environment, I understand the difficulties
women face to be heard and judged as equals. Strategies for Being Visible is a wonderful book for
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emerging female leaders, full of great information and skills to help everyone raise their profiles and
achieve more at work.' Ann Daniels, Polar Explorer, part of the first all-female team to reach the
North and South Poles

charlotte business inclusion: Meeting the Ethical Challenges of Leadership Craig E.
Johnson, 2020-01-14 Ethics is at the heart of leadership. Leaders must make every effort to make
ethical decisions and foster ethical behavior among followers. The Seventh Edition of Meeting the
Ethical Challenges of Leadership: Casting Light or Shadow explores the ethical demands of
leadership and the dark side of leadership. Bestselling author Craig E. Johnson takes an
interdisciplinary approach, drawing from many fields of research to help readers make ethical
decisions, lead with integrity, and create an ethical culture. Packed with dozens of real-world case
studies, examples, self-assessments, and applications, this fully-updated new edition is designed to
increase students’ ethical competence and leadership abilities. Included with this title: The
password-protected Instructor Resource Site (formally known as SAGE Edge) offers access to all
text-specific resources, including a test bank and editable, chapter-specific PowerPoint® slides.

charlotte business inclusion: Five-Star Trails: Charlotte Joshua Kinser, 2012-11-21 Five-Star
Trails: Charlotte is a handy guide for area residents, vacationers seeking outdoor fun, and for
business travelers with a free afternoon. With a diverse collection of hiking routes, the book offers
choices for everyone from solo trekkers to companions to families with either youngsters or oldsters
to consider. Researched, experienced, and written by a local author, the guide provides in-depth trail
descriptions, directions, and commentary on what to expect along the way. Each hike features an
individual trail map, elevation profile, and at-a-glance key info, helping readers quickly determine
the perfect trip for them when they are ready to head out the door. Sized to fit in a pocket, the book
is convenient to keep in the car or toss into a backpack. Driving directions direct hikers to the
nearest trailhead parking areas, and GPS trailhead coordinates get them to the start of the trail.

charlotte business inclusion: 1954 Census of Business , 1956

charlotte business inclusion: The New Builders Seth Levine, Elizabeth MacBride, 2021-04-20
Despite popular belief to the contrary, entrepreneurship in the United States is dying. It has been
since before the Great Recession of 2008, and the negative trend in American entrepreneurship has
been accelerated by the Covid pandemic. New firms are being started at a slower rate, are
employing fewer workers, and are being formed disproportionately in just a few major cities in the
U.S. At the same time, large chains are opening more locations. Companies such as Amazon with
their deliver everything and anything are rapidly displacing Main Street businesses. In The New
Builders, we tell the stories of the next generation of entrepreneurs -- and argue for the future of
American entrepreneurship. That future lies in surprising places -- and will in particular rely on the
success of women, black and brown entrepreneurs. Our country hasn't yet even recognized the
identities of the New Builders, let alone developed strategies to support them. Our
misunderstanding is driven by a core misperception. Consider a typical American entrepreneur.
Think about the entrepreneur who appears on TV, the business leader making headlines during the
pandemic. Think of the type of businesses she or he is building, the college or business school they
attended, the place they grew up. The image you probably conjured is that of a young, white male
starting a technology business. He's likely in Silicon Valley. Possibly New York or Boston. He's
self-confident, versed in the ins and outs of business funding and has an extensive (Ivy League?)
network of peers and mentors eager to help his business thrive, grow and make millions, if not
billions. You’d think entrepreneurship is thriving, and helping the United States maintain its
economic power. You'd be almost completely wrong. The dominant image of an entrepreneur as a
young white man starting a tech business on the coasts isn't correct at all. Today's American
entrepreneurs, the people who drive critical parts of our economy, are more likely to be female and
non-white. In fact, the number of women-owned businesses has increased 31 times between 1972
and 2018 according to the Kauffman Foundation (in 1972, women-owned businesses accounted for
just 4.6% of all firms; in 2018 that figure was 40%). The fastest-growing group of female
entrepreneurs are women of color, who are responsible for 64% of new women-owned businesses



being created. In a few years, we believe women will make up more than half of the entrepreneurs in
America. The age of the average American entrepreneur also belies conventional wisdom: It's 42.
The average age of the most successful entrepreneurs -- those in the top .01% in terms of their
company's growth in the first five years -- is 45. These are the New Builders. Women, people of
color, immigrants and people over 40. We're failing them. And by doing so, we are failing ourselves.
In this book, you'll learn: How the definition of business success in America today has grown
corporate and around the concepts of growth, size, and consumption. Why and how our collective
understanding of entrepreneurship has dangerously narrowed. Once a broad term including people
starting businesses of all types, entrepreneurship has come to describe only the brash technology
founders on the way to becoming big. Who are the fastest growing groups of entrepreneurs? What
are they working on? What drives them? The real engine that drove Silicon Valley’s entrepreneurs.
The government had a much bigger role than is widely known The extent to which entrepreneurs
and small businesses are woven through our history, and the ways we have forgotten women and
people of color who owned small businesses in the past. How we're increasingly afraid to fail The
role small businesses are playing saving the wilderness, small towns and redlined communities What
we can do to turn the decline in entrepreneurship around, especially be supporting the people who
are courageously starting small companies today.

charlotte business inclusion: South Corridor Light Rail Project, Charlotte-Mecklenburg
County, 2003

charlotte business inclusion: Race, Work, and Leadership Laura Morgan Roberts, Anthony J.
Mayo, David A. Thomas, 2019-08-13 Rethinking How to Build Inclusive Organizations Race, Work,
and Leadership is a rare and important compilation of essays that examines how race matters in
people's experience of work and leadership. What does it mean to be black in corporate America
today? How are racial dynamics in organizations changing? How do we build inclusive
organizations? Inspired by and developed in conjunction with the research and programming for
Harvard Business School's commemoration of the fiftieth anniversary of the founding of the HBS
African American Student Union, this groundbreaking book shines new light on these and other
timely questions and illuminates the present-day dynamics of race in the workplace. Contributions
from top scholars, researchers, and practitioners in leadership, organizational behavior, psychology,
sociology, and education test the relevance of long-held assumptions and reconsider the research
approaches and interventions needed to understand and advance African Americans in work settings
and leadership roles. At a time when--following a peak in 2002--there are fewer African American
men and women in corporate leadership roles, Race, Work, and Leadership will stimulate new
scholarship and dialogue on the organizational and leadership challenges of African Americans and
become the indispensable reference for anyone committed to understanding, studying, and acting on
the challenges facing leaders who are building inclusive organizations.

charlotte business inclusion: Lady Charlotte Guest Victoria Owens, 2020-11-23 The
remarkable biography of a mother of ten who stepped up to run her late husband’s ironworks in
Victorian Wales. When impoverished aristocrat Lady Charlotte Bertie married wealthy Welsh
ironmaster John Guest of Dowlais in 1833, her relatives looked on with dismay. Yet despite their vast
difference of background and age, over their nineteen-year long marriage husband and wife enjoyed
great happiness and much adventure. There would be ten children, and while John built up an
immense commercial empire, Charlotte championed Welsh culture. Crucially, she taught herself
John’s business from the inside. Over the years, she made the keenest observation of iron
production, the fluctuations of the trade, and the engineering innovations. When John died in 1852,
she was therefore uniquely placed to succeed him as head of the works—a remarkable position for a
Victorian woman. She endeavored to introduce reforms, but also—rather to her dismay—had to
weather a potentially destructive strike. But success came at a price. With her star seemingly in the
ascendant, Lady Charlotte suddenly chose to abandon all, leave Wales, and marry her sons’ tutor.
This book traces the ardent, creative years of her first marriage, explores her determination to
preserve John's legacy as a widow, and observes her growing devotion to the scholarly Charles



Schreiber.

charlotte business inclusion: The Semiannual Report on the Activity of the Committee on
Small Business United States. Congress. House. Committee on Small Business, 2011

charlotte business inclusion: A Research Agenda for Gentrification Winifred Curran, Leslie
Kern, 2023-06-01 Offering a new theoretical framework for understanding gentrification and
displacement, this timely Research Agenda focuses on resistance as the central research area in this
subject field. Arguing that the future of gentrification research should focus on accomplishing the
end of gentrification, chapters provide practical organizing and policy strategies using international
case studies which are rooted in community-based research.

charlotte business inclusion: A Classified Look At The Great Satan Of America Mark C.
Russell, 2021-05-10 IT DEVELOPED INTO A DEATH THREAT... AND THEN MY PHYSICAL WELL
BEING. It began at a very young age; I was inspired to be an accomplished springboard diver and an
academic student. With an undefeated 3 year high school diving run I accomplished an
unprecedented diving 3 time gold medal State Championship and a 3 time All America; also I earned
a top 10% academic standing. At the University of Kentucky (i.e.UK) I earned a Bachelor's degree in
accounting and at R.I.T. I earned a Master's degree in accounting. At UK I earned a full diving
athletic scholarship which included co-captain and a closely contested outstanding 4th place finish in
the SEC. I've always been and will be a devout Christian; thanks to my parents. It wasn't until my
classified auditing job with the Department of Defense that my life went awry. I believe that Satan
himself was trying to snatch me from my belief in Jesus Christ. A coworker kept on his regimen in
blaspheming God until several times I had asked him to relent. The Government's Satanic System
was and still is illegally surveillancing me and I told the Government I was going to expose them for
their corrupt Satanic System. In turn, they gave me a death threat, threatened my physical well
being and ever since then they have snatched away my pursuit of happiness. They are always
watching my every move and up until now it has been a hellish journey. By finally publishing this
book, hopefully the journey can now change direction.

charlotte business inclusion: Report on the Activity of the Committee on Small Business, ...
December 27,2012, 112-2 House Report 112-729 , 2013

charlotte business inclusion: Individual Diversity and Psychology in Organizations
Marilyn J. Davidson, Sandra L. Fielden, 2004-02-06 Workplace initiatives to manage diversity seek to
fully develop the potential of each employee and turn their unique skills into a business advantage.
Such fostering of difference enhances team creativity, innovation and problem-solving and is
therefore an essential strategy for today's employers. Individual Diversity and Psychology in
Organizations is an indispensable handbook for all those involved in managing diversity. Its
academic and practice-oriented perspective is unique as it presents practical strategies and case
studies alongside academic reviews, giving the reader a balanced overview of each topic. The team
of expert authors examine international issues in diversity, such as: Strategies for managing
organizational effectiveness Legal and psychological implications Diversity training and its
effectiveness Disability, racial equality, age and gender diversity Affirmative action Recognizing
stereotypes and bias Business ethics The Future of diversity This much needed handbook will be
welcomed by researchers, academics and students in organizational psychology, management and
business. It will also be of great use to professionals in human resources, equal opportunities
management and management consultancy.

charlotte business inclusion: Inclusive Leadership Bernardo M. Ferdman, Jeanine Prime,
Ronald E. Riggio, 2020-09-21 In a time of increasing divisiveness in politics and society there is a
desperate need for leaders to bring people together and leverage the power of diversity and
inclusion. Inclusive Leadership: Transforming Diverse Lives, Workplaces, and Societies provides
leaders with guidance and hands-on strategies for fostering inclusion and explains how and why it
matters. Inclusive Leadership explores cutting-edge theory, research, practice, and experience on
the pivotal role of leadership in promoting inclusion in diverse teams, organizations, and societies.
Chapters are authored by leading scholars and practitioners in the fields of leadership, diversity, and



inclusion. The book is solidly grounded in research on inclusive leadership development, diversity
management, team effectiveness, organization development, and intergroup relations. Alongside the
exhaustive scholarship are practical suggestions for making teams, groups, organizations, and the
larger society more inclusive and, ultimately, more productive. Leaders and managers at all levels,
HR professionals, and members of diverse teams will find Inclusive Leadership invaluable in
becoming more effective at cultivating inclusive climates and realizing its many benefits—including
innovation, enhanced team and organizational performance, and social justice. For more, visit:
https://inclusiveleader.com

charlotte business inclusion: Global Encyclopedia of Public Administration, Public Policy, and
Governance Ali Farazmand, 2023-04-05 This global encyclopedic work serves as a comprehensive
collection of global scholarship regarding the vast fields of public administration, public policy,
governance, and management. Written and edited by leading international scholars and
practitioners, this exhaustive resource covers all areas of the above fields and their numerous
subfields of study. In keeping with the multidisciplinary spirit of these fields and subfields, the
entries make use of various theoretical, empirical, analytical, practical, and methodological bases of
knowledge. Expanded and updated, the second edition includes over a thousand of new entries
representing the most current research in public administration, public policy, governance,
nonprofit and nongovernmental organizations, and management covering such important sub-areas
as: 1. organization theory, behavior, change and development; 2. administrative theory and practice;
3. Bureaucracy; 4. public budgeting and financial management; 5. public economy and public
management 6. public personnel administration and labor-management relations; 7. crisis and
emergency management; 8. institutional theory and public administration; 9. law and regulations;
10. ethics and accountability; 11. public governance and private governance; 12. Nonprofit
management and nongovernmental organizations; 13. Social, health, and environmental policy
areas; 14. pandemic and crisis management; 15. administrative and governance reforms; 16.
comparative public administration and governance; 17. globalization and international issues; 18.
performance management; 19. geographical areas of the world with country-focused entries like
Japan, China, Latin America, Europe, Asia, Africa, the Middle East, Russia and Eastern Europe,
North America; and 20. a lot more. Relevant to professionals, experts, scholars, general readers,
researchers, policy makers and manger, and students worldwide, this work will serve as the most
viable global reference source for those looking for an introduction and advance knowledge to the
field.

charlotte business inclusion: Brand Management Tilde Heding, Charlotte F. Knudtzen,
Mogens Bjerre, 2015-12-03 For more than three decades it has been argued that the brand is an
important value creator and should be a top management priority. However, the definition of what a
brand is remains elusive. BRAND MANAGEMENT: RESEARCH, THEORY, AND PRACTICE fills a gap
in the market, providing an understanding of different 'schools of thought' in brand management
and offers deep insight into the opening question of the opening question of almost every brand
management course: 'What is a brand?' This comprehensive second edition offers an exhaustive
scientific analysis of various approaches to brand management developed over the past thirty years.
It also delivers a thorough understanding of the strategic and managerial implications of different
brand perspectives.

charlotte business inclusion: North Carolina Reports North Carolina. Supreme Court, 1935
Cases argued and determined in the Supreme Court of North Carolina.
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