bipoc business

bipoc business has emerged as a vital sector in today’s economy, representing
the unique enterprises owned and operated by Black, Indigenous, and People of
Color. These businesses not only contribute significantly to economic growth
but also play a crucial role in fostering diversity and representation within
various industries. In this article, we will explore the significance of
BIPOC businesses, the challenges they face, strategies for their success, and
the importance of supporting these enterprises. We will also examine how
BIPOC businesses contribute to community development and cultural enrichment.

The following sections will provide a comprehensive overview of the BIPOC
business landscape, including key definitions, statistics, and actionable
insights for entrepreneurs and consumers alike.

e Understanding BIPOC Business

e The Importance of BIPOC Businesses

e Challenges Faced by BIPOC Entrepreneurs

e Strategies for Success in BIPOC Businesses
e Supporting BIPOC Businesses

e The Future of BIPOC Businesses

Understanding BIPOC Business

BIPOC business refers to enterprises that are owned or led by individuals who
identify as Black, Indigenous, or People of Color. This term underscores the
necessity of recognizing the diverse cultures and experiences within these
groups and the unique perspectives they bring to entrepreneurship. BIPOC
businesses span various industries—from retail and food services to
technology and professional services—each contributing to the economic
tapestry of their communities.

According to recent statistics, BIPOC-owned businesses have seen significant
growth in the past decade. For example, the number of Black-owned businesses
grew by 30% from 2007 to 2012, and this trend has continued to rise. This
growth reflects not only the entrepreneurial spirit of these communities but
also an increasing demand for diverse products and services.

The Importance of BIPOC Businesses

The significance of BIPOC businesses extends beyond their economic
contributions. They play a crucial role in promoting cultural representation
and fostering inclusive communities. BIPOC entrepreneurs often create
products and services that reflect their cultural heritage and address the



specific needs of their communities, enhancing the marketplace's diversity.

Moreover, supporting BIPOC businesses can lead to a multitude of benefits,
including:

e Economic Growth: BIPOC businesses contribute to job creation and
economic development within their communities.

e Diversity in the Marketplace: A diverse array of products and services
enriches consumer choice and fosters innovation.

e Cultural Awareness: BIPOC businesses promote understanding and
appreciation of different cultures and perspectives.

e Community Empowerment: By supporting local BIPOC businesses, consumers
can help empower marginalized communities and promote social equity.

Challenges Faced by BIPOC Entrepreneurs

Despite their contributions, BIPOC businesses face numerous challenges that
can hinder their growth and sustainability. These challenges are often
systemic and deeply rooted in historical inequalities. Some of the key
obstacles include:

e Access to Capital: BIPOC entrepreneurs often struggle to secure funding
due to biases in lending practices and a lack of access to traditional
financial resources.

e Networking Barriers: Limited access to professional networks can
restrict opportunities for mentorship and partnerships, which are
crucial for business development.

e Market Visibility: BIPOC businesses may find it challenging to gain
visibility in a marketplace dominated by larger, established brands.

e Economic Disparities: Many BIPOC communities face economic disadvantages
that can impact consumer spending and overall business viability.

Strategies for Success in BIPOC Businesses

To thrive in a competitive marketplace, BIPOC business owners can implement
several strategies that leverage their unique strengths and address the
challenges they face. Some effective strategies include:

1. Building Strong Community Connections: Engaging with local communities
can help BIPOC businesses build loyalty and support.



2. Utilizing Digital Marketing: Effective use of social media and online
marketing can enhance visibility and attract a broader audience.

3. Seeking Out Resources and Grants: Various organizations offer grants,
mentorship, and resources specifically for BIPOC entrepreneurs.

4. Collaborating with Other BIPOC Businesses: Partnerships can create
synergies and expand market reach.

5. Advocating for Policy Changes: BIPOC entrepreneurs can work collectively
to advocate for policies that support equitable access to resources and
opportunities.

Supporting BIPOC Businesses

Consumers and corporations alike can play a pivotal role in supporting BIPOC
businesses. By choosing to purchase from BIPOC-owned companies and advocating
for diversity in business practices, individuals can contribute to a more
equitable economy. Here are some ways to support BIPOC businesses:

e Shop Local: Make a conscious effort to buy from local BIPOC businesses
in your community.

e Promote Awareness: Share information about BIPOC businesses on social
media and encourage others to support them.

e Engage with BIPOC Entrepreneurs: Attend events, workshops, and markets
that feature BIPOC businesses.

e Advocate for Inclusive Policies: Support initiatives that promote equity
and inclusivity in business practices.

The Future of BIPOC Businesses

The future of BIPOC businesses looks promising as awareness and support for
diversity and inclusion continue to grow. With an increasing number of
consumers prioritizing social responsibility, BIPOC businesses are well-
positioned to thrive in this evolving landscape. Continued investment in
resources and support systems will be essential to ensuring their long-term
success.

The ongoing dialogue around racial equity in business is likely to lead to
more equitable opportunities for BIPOC entrepreneurs. As more individuals
recognize the importance of supporting diverse businesses, BIPOC
entrepreneurs can leverage these opportunities to innovate and expand their
reach.



Q: What does BIPOC stand for?

A: BIPOC stands for Black, Indigenous, and People of Color. It is a term used
to recognize the diverse experiences and identities of these groups.

Q: Why are BIPOC businesses important to the economy?

A: BIPOC businesses contribute to economic growth, job creation, and cultural
representation. They enhance market diversity and address the needs of
underrepresented communities.

Q: What challenges do BIPOC entrepreneurs face?

A: BIPOC entrepreneurs often face challenges such as access to capital,
networking barriers, market visibility issues, and economic disparities that
can hinder their business success.

Q: How can I support BIPOC businesses?

A: You can support BIPOC businesses by shopping locally, promoting them on
social media, attending their events, and advocating for inclusive policies
that benefit diverse entrepreneurs.

Q: Are there resources available specifically for
BIPOC entrepreneurs?

A: Yes, there are various organizations and programs that provide grants,
mentorship, and resources focused on supporting BIPOC entrepreneurs in their
business endeavors.

Q: What role do BIPOC businesses play in community
development?

A: BIPOC businesses contribute to community development by creating jobs,
fostering economic growth, and enhancing cultural representation, which
strengthens the social fabric of their communities.

Q: How has the COVID-19 pandemic affected BIPOC
businesses?

A: The COVID-19 pandemic has disproportionately impacted BIPOC businesses,
highlighting existing inequalities in access to resources, funding, and
support. Many have faced closures or significant challenges in maintaining
operations.



Q: What are some successful BIPOC businesses to know
about?

A: There are many successful BIPOC businesses across various industries,
including restaurants, tech startups, and retail stores. Examples include
established names like Black-owned beauty brands and Indigenous craft
cooperatives.

Q: What is the significance of the term "BIPOC" in
the current social climate?

A: The term "BIPOC" is significant as it highlights the unique experiences
and challenges faced by Black, Indigenous, and People of Color, fostering a
greater understanding and awareness of racial equity issues in society.

Q: How can businesses become more inclusive and
supportive of BIPOC communities?
A: Businesses can become more inclusive by implementing equitable hiring

practices, supporting BIPOC suppliers, engaging in community outreach, and
promoting diversity within their operations and leadership.
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bipoc business: BluePrint Business & Succession Planning Shawntell Taylor MAHR EA,
2025-02-10 The BluePrint Business & Succession Planning guide for business owners is essential
and utilizes a pragmatic approach to assist entrepreneurs with step-by-step instructions on how to
establish and operate a successful business. With the help of this guide, business owners will be able
to create a business and succession plan to be used for funding and as a road map to success. This
interactive guide has several call-to-action activities that will guide readers through every phase of
business, beginning with determining if business ownership is the right choice. This guide also
includes links, resources, inserts by industry professionals, and associations for inspired
entrepreneurs. Helpful topics include the following: Did I start my business in the right industry?
Sales and marketing Personal vs. business credit Securing capital Building a winning team by
implementing human resource strategies and procedures Financial resources Business and
succession plan writing and more! For more information on classes, workshops, and resources visit
www.chayilinc.org Step-by-step instructions on how to turn your vision of owning a business into
reality.

bipoc business: Entrepreneurship William D. Bygrave, Andrew Zacharakis, Sean Wise,
Andrew C. Corbett, 2024-10-07 A balanced and practical combination of entrepreneurial theory and
cases from a Canadian perspective In the newly revised second Canadian edition of
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Entrepreneurship, a team of entrepreneurs, professors, researchers, and mentors delivers an
accessible and insightful combination of business concepts and cases illustrating contemporary
entrepreneurial theory. Exploring every stage of the entrepreneurial process, this comprehensive
textbook covers everything aspiring Canadian founders and future entrepreneurs need to know,
from ideation to funding, launch, marketing, and more. Throughout the introductory text, a wealth of
engaging case studies and examples demonstrate the real-world application of business theory.
Perfect for students of business administration, management, and entrepreneurship,
Entrepreneurship offers a hands-on learning experience that will appeal to learners who benefit
from an abundance of contemporary real-world cases and practical examples.

bipoc business: Empowering Entrepreneurial Communities and Ecosystems Morgan R.
Clevenger, Michael W-P Fortunato, 2022-07-15 Entrepreneurial Communities and Ecosystems: Case
Study Insights aims to provide applied examples that embody the theories, principles, and processes
that contribute to empowering everyday entrepreneurial communities and ecosystems. Relying on a
diversity of narratives from a wide range of entrepreneurial communities, entrepreneurial
ecosystems, and organizations, this book presents a collection of case studies that take the reader
inside the minds of leaders who are working to empower entrepreneurs and build entrepreneurial
ecosystems and entrepreneurial communities—sometimes from scratch. The book features research
and stories from entrepreneurs, development agencies, entrepreneurial support and assistance
organizations (i.e. feeders and supports), governments, and involved citizens and local leaders in
their quest to make their communities more entrepreneuring. The book presents an analytic frame
through which the case studies are cross-analyzed, providing meta-guidelines for pursuing a broad
range of strategies for supporting local and regional entrepreneurial action. This research volume is
equally useful as an undergraduate or graduate text on the sociology of entrepreneurs and
entrepreneurship as it is a field guide for ecosystem builders, policy makers, nonprofits, and
entrepreneurship and social researchers worldwide.

bipoc business: Cases on Entrepreneurship and Diversity Spinder Dhaliwal, 2024-01-18
This erudite casebook draws from first-hand experiences to reflect upon different approaches to,
mindsets regarding and attitudes towards entrepreneurship. With contributions from highly
experienced academics from a variety of backgrounds, it will help entrepreneurship educators and
teachers to decolonise business and innovation curricula while reflecting on key academic questions
relating to unique entrepreneurial journeys.

bipoc business: COVID-19, the LGBTQIA+ Community, and Public Policy Wallace Swan,
2022-10-28 The COVID-19 pandemic has exposed and exacerbated long-standing inequities, both in
the United States and throughout the world. As studies emerge to help us understand the effects of
the COVID-19 pandemic on every facet of modern life, it is critical that the effect of the pandemic on
the Lesbian, Gay, Bisexual, Transgender, Queer, Intersexual, and Asexual (LGBTQIA+) communities
not be overlooked. While some pioneering studies analyzing the impacts of the pandemic upon
LGBTQIA+ communities have been conducted, and some efforts are being made to collect data
which can impact the development of policy, reliable data resources are limited to a few enterprising
states, and this data has not been systematically shared with public policy-makers or with the public
to date. COVID-19, the LGBTQIA+ Community, and Public Policy explores precisely how the
pandemic has affected these communities and what concrete steps need to be taken to ameliorate its
effects. As the chapters in this book demonstrate, the unusual nature of the pandemic has
significantly impacted state and local LGBTQIA+ infrastructure, leading to closure of some
institutions and reductions in functioning for many others. The contributors examine the ways the
pandemic has highlighted preexisting challenges on accessing adequate healthcare (including
mental healthcare and substance abuse treatment), employment, education, secure housing, and
other societal resources. Together, these chapters present a state-of-the-field overview of health
disparities in the LGBTQIA+ community, and demonstrate the particular need for serious, timely,
public policy interventions.

bipoc business: Dummies Guide to Starting a Profitable, Future-Ready Business from Scratch,



3 Bolakale Aremu, 2025-05-09 Launch Big Without the Legal Headache, Business Credit, or Going
Broke—This Is the Book Investors Wish You Read First. What if you could get customers, secure real
funding, and grow your business—without needing an LLC, perfect credit, or startup capital?
Welcome to the future-ready entrepreneur’s playbook. In this bold, third installment of the
bestselling series Dummies Guide to Starting a Profitable, Future-Ready Business from Scratch,
you'll learn how to build momentum, attract investors, and scale your venture—even if you're still
bootstrapping from your bedroom. [] EXCLUSIVE READER OFFER: Join The Funding Vault Inner
Circle - Group Mentorship for Startup Success! When you get this book, you also unlock a powerful
reader offer designed to supercharge your funding journey: [] Funding Vault A treasure trove of
carefully curated tools and resources to guide you through the funding process: [J List of Lenders:
Reputable banks, credit unions & alternative sources [] List of Grants: Apply-ready opportunities
with eligibility tips [] Investor Directory: Real backers + their preferences and contacts []
Step-by-Step Funding Guide: Everything you need to apply with confidence [] Investor Script
Template: Perfect your pitch and stand out [J Funding Do’s & Don’ts: Avoid rookie mistakes and
present like a pro [] Group Mentorship Program A live, interactive experience with expert guidance
and community support: [] Personalized coaching from funding mentors [] Live Q&A and feedback on
your pitch or strategy [] Peer support + accountability [] Exclusive insights not found in the book []
Motivation to stay on track and get funded [[No LLC? No problem. [[No credit? Doesn’t matter. [[No
prior connections or MBA? Irrelevant. This book is for scrappy dreamers, self-starters, and
unconventional founders who are ready to do things differently—and win anyway. Inside, you'll
discover: [] Why legal structures, EINs, and credit are not your first priority—and what to focus on
instead [] How to pitch to real investors (even from your DMs)—without fancy slides or business
jargon [] 5 funding methods that require $0 in personal repayment or formal registration [] Free tools
and lean systems to automate like a pro from Day One [] Proven scripts, pitch templates, and
outreach plans that turn strangers into backers [] A 30-day action plan to go from “just an idea” to
launch-ready traction—even if you're broke Whether you're building a side hustle, launching a
digital product, or bringing a bold new startup to life, this guide will walk you step-by-step through
growth, automation, and no-risk funding strategies used by today’s smartest entrepreneurs. Perfect
for: First-time founders Solo entrepreneurs Digital creators Side hustlers Grant seekers & startup
competitors

bipoc business: Fashion for the Common Good Isabel Cantista, Elaine L. Ritch, Linda
Shearer, Silvia Pérez-Bou, Sonika Soni Khar, 2024-04-01 This book presents state-of-the-art research
from around the world on how the fashion industry can help in the transition towards a sustainable
model of development and a circular economy. It presents the proceedings of the 10th Global
Fashion Conference held in 2023, which since its creation in 2008, has endeavoured to contribute to
the recognition of a sectoral innovation system, which may lead to regional and transnational
policies that promote innovation for the sake of sustainability. Presenting cutting edge research on
how fashion contributes to the common good, the book covers core topics including the circular
economy, social innovation, fashion law and sustainability, sustainable finance, and education for
sustainability, offering a meaningful contribution to the UN Sustainable Development Goals.

bipoc business: Global Business Nader H. Asgary, Dina Frutos?Bencze, Massood V. Samii,
Hossein Varamini, 2021-01-01 The arrival of the COVID-19 pandemic throughout the globe at the
end of 2019 turned global business upside down. It forced the closure of many businesses, disrupted
global supply chains, reduced travel across borders, and created fear about face-to-face interactions.
As the lockdowns in many countries created uncertainty about the future business activities, global
business leaders were scrambling to find new strategies to safely re-establish their business
relationships with their stakeholders. The existing historical economic, social, and racial injustice in
the American society toward Black, Indigenous, and People of Color was compounded by the
COVID-19. This led the movements of the Black Lives Matter to reenergize and become a global
phenomenon. The horrific and sad death of George Floyd and many others triggered huge global
movements to demand respect for human rights and dignity for all. Additionally, climate change and



environmental degradation have caused unprecedented forests fires, more frequent and damaging
hurricanes, and migration demand a revived global business book. This third edition of Global
Business: An Economic, Social, and Environmental Perspective incorporates global business issues
related to COVID-19, the economic and social injustice of BIPOC, and environmental degradation
where it is appropriate. The reader will understand the impact of these critical global business
issues discussed in the book through examples, case studies and thought-provoking discussions.
These challenges require businesses, governments, and the active engagement of citizens to
succeed. The aim of this book is to bring these issues for discussion and action by these
stakeholders. Each chapter includes supplementary PowerPoint slides, Test-Bank, and Teaching
notes that are available for instructors only.

bipoc business: Driving Justice, Equity, Diversity, and Inclusion Kristina Kohl, 2022-01-27
Navigating the volatility, uncertainty, complexity, and ambiguity (VUCA) characterizing the business
world in the 21st century requires a new paradigm focused on an integrated bottom line - planet,
people, and profit (PPP). Global trends include resource scarcity and growing inequities in income,
wealth, education, and healthcare. Stakeholders are demanding that organizations address systemic
barriers to promote justice and equity within organizations and across broader social systems.
Transformational change requires leadership to analyze internal and external systems through a
social and environmental justice lens. Despite a growing focus on justice, equity, diversity, and
inclusion, the imbalance of power remains within our institutions, organizations, and social systems.
To move the needle, leaders can turn to Driving Justice, Equity, Diversity, and Inclusion, which
explains developing a North Star vision and creating a strategy to redesign organizational process
and systems, as well as leveraging tools for data-driven decision-making. It presents a framework to
build an inclusive organization as well as a model to engage and support senior and middle
management beginning the process of capacity building and systemic change. By layering in Al and
other technologies to support data-driven decision-making, the book guides leaders in navigating
their organization’s journey along the maturity continuum to achieve their North Star vision of
becoming a just and equitable organization. The book also helps managers to: Assess ecosystems
and organizational systems that justice, equity, diversity, and inclusion impact Take a deeper dive
into transformational and operational components to gain insights on the deep systemic realignment
of the North Star vision Identify and engage with diverse stakeholders to gain perspective and
understand issues crucial for transformative change Leverage people-centered design to create a
process promoting diversity of voices and to better align outcomes with shared organizational vision
Use data to drive decision-making and reduce bias by removing intuition from the decision-making
process Leverage the book's frameworks to drive collaborative systemic change Adapt insights
highlighted in multiple interviews with DEI practitioners Benefit from lessons learned and best
practices featured in the book's case studies This book features a primer, which is a quick reference
guide to key terms, concepts, and definitions. It helps to define justice, equity, diversity, inclusion,
and other key terms, such as unconscious bias, stereotypes, and microaggressions. It also features a
toolkit, which includes checklists to help managers lead organizations to realize their own North
Star vision.

bipoc business: Racial Justice at Work The Winters Group Team, 2023-02-14 Creating
justice-centered organizations is the next frontier in DEI. This book shows how to go beyond
compliance to address harm, share power, and create equity. Traditional DEI work has not
succeeded at dismantling systems that perpetuate harm and exclude BIPOC groups. Proponents of
DEI have put too much focus on HR solutions, such as increasing representation, and not enough
emphasis on changing the deeper organizational systems that perpetuate inequities-in other words,
on justice. DEIJ work diverges from traditional metrics-driven DEI work and requires a new
approach to effectively dismantle power structures. This thought-provoking, solutions-oriented book
offers strategic advice on how to adopt a justice mindset, anticipate and address resistance, shift
power dynamics, and create a psychologically safe organizational culture. Individual chapters
provide pragmatic how-to guides to implementing justice-centered practices in recruitment and




hiring, data collection and analysis, learning and development, marketing and advertising,
procurement, philanthropy, and more. DEI] pioneer Mary-Frances Winters and her coauthors
address some of the most significant aspects of adding a justice focus to diversity work, showing
how to create a workplace culture where equity is not a checklist of performative actions but a lived
reality.

bipoc business: Environmental, Social, and Governance: A Framework for the Future of
Healthcare Carla Jackie Sampson, 2023-12-15 Healthcare organizations have a responsibility to
address environmental and social crises because of the potential impact they may have on
community health. Environmental, Social, and Governance: A Framework for the Future of
Healthcare explores the triumphs and lessons learned by healthcare organizations striving to
improve the well-being of their communities. This collection of adapted and expanded articles from
the journal Frontiers of Health Services Management explains the benefits of and approaches to
applying environmental, social, and governance (ESG) principles to healthcare organization
management. The book is divided into three sections that correspond to the three prongs of the ESG
framework. Each chapter provides real-world examples to help clarify strategies and includes
questions for reflection and discussion. Topics include the following: ? Integrating ESG into
operations ? Developing climate-smart initiatives for healthcare organizations ? Creating and
maintaining board diversity At the end of the book, three case studies illustrate how healthcare
organizations are successfully addressing the challenges posed by each of the three components of
the ESG framework.

bipoc business: ,

bipoc business: Entrepreneurial Spirit: From Startup to Success Story Yashpalsinh Jadeja,
2023-11-20 Cultivate your entrepreneurial spirit with insights from startup to success. This book
offers practical advice and inspiration for aspiring entrepreneurs, covering the journey from initial
idea to thriving business.

bipoc business: Strategic Market Management David A. Aaker, Christine Moorman, 2023-11-14
Learn to identify, select, implement, and adapt market-driven business strategies for profitable
growth in competitive markets In Strategic Market Management, David Aaker and Christine
Moorman deliver an incisive, practical, and up-to-date guide for identifying, selecting, implementing,
and adapting market-driven business strategies in increasingly complex, dynamic, and crowded
markets. The authors provide the concepts, frameworks, tools, and best practice case studies
required to develop capabilities in key strategic marketing tasks, achieve high-quality decision
making, and drive long-term profitable growth. Extensively revised and updated, the twelfth edition
of Strategic Market Management offers newly written chapters focused on growth and branding that
reflect cutting-edge frameworks based on the most recent research and the authors' experiences
with leading companies. New real-world examples and stronger frameworks, including cutting-edge
approaches for environmental analysis, offering market selection, and target market selection. New
“digital marketing strategy” topics—including the metaverse, algorithmic bias, augmented reality,
influencers, and gamification—are integrated throughout the book. Strategic Market Management,
Twelfth Edition, is an excellent textbook for courses at all levels that seek a strategic view of
marketing, such as Strategic Market Management, Strategic Market Planning, Strategic Marketing,
Marketing Strategy, Strategic Planning, Business Policy, and Entrepreneurship. It is also a valuable
reference and guide for MBA and EMBA students, managers, planning specialists, and executives
wanting to improve their marketing strategy development and planning processes or looking for a
timely overview of recent issues, frameworks, and tools.

bipoc business: Reclaiming the Road David L Prytherch, 2025-06-17 Imagining equitable
streets for all For the past century, our roadways have been engineered as pipes for cars, but they
offer vast potential as public spaces. From New York and Boston to Portland and Los Angeles, cities
are rethinking their streets, going beyond sidewalks and bike lanes to welcome nonmotorists to
share the asphalt roadway. Reclaiming the Road traces the historical evolution of America’s streets
and explores contemporary movements to retake them from cars—temporarily and permanently—for



diverse forms of mobility and community life. To share the street raises important questions of
equity, in transportation and beyond. David L. Prytherch proposes a bold, intersectional vision of a
more just street. Reclaiming the Road connects cutting-edge theory, policy analysis, and firsthand
accounts from those leading the charge in transforming our streets to advocate for changing how we
think about and design roads. Prytherch features case studies of nine major cities in the United
States to show how experiments in reclaiming streets accelerated during the Covid-19 pandemic to
become lasting changes. Through in-depth interviews, he shares stories of how planners,
transportation advocates, and community leaders have implemented innovative programs for
slowing neighborhood streets, opening roads for walking and biking, and reconstructing roadways
with public parklets and street plazas as social spaces for curbside conversation. Examining
movements to transform streets through the lenses of equity and justice, Reclaiming the Road
tackles the conceptual challenge of defining mobility justice and the practicalities of planning a more
just public street, offering a compelling vision for the future of America’s public spaces. Retail
e-book files for this title are screen-reader friendly with images accompanied by short alt text and/or
extended descriptions.

bipoc business: Regional Economic Systems after COVID-19 Fred Olayele, 2023-06-01 Healing
the economic and social wounds inflicted by the COVID-19 pandemic will take time, but the long
road to recovery presents a unique opportunity to build back better. To catalyze change and succeed
in the post-pandemic era, economic development policy and practice must see the crisis as an
opportunity to rethink and redesign regional economic systems. This will involve creating a shared
understanding of - and policies to address - the differential impacts of the pandemic across
occupations, industries, and socioeconomic groups. This book explores the challenges and
opportunities heralded by the virus in the broadest sense and presents case studies on equitable and
inclusive economic recoveries.

bipoc business: Global Perspectives on Social Media Influencers and Strategic Business
Communication Bi, Nicky Chang, Zhang, Ruonan, 2024-05-22 In an era of social media, influencers
wield unprecedented power over global consumer decisions. As digital natives increasingly turn to
influencers for guidance, the need for comprehensive research on their impact becomes paramount.
Brands, aiming to connect with a precisely targeted audience, must grapple with ethical
considerations in this rapidly evolving sphere. Global Perspectives on Social Media Influencers and
Strategic Business Communication delves into influencer research and practices, exploring their
impact on various industries and sectors. This book dissects the motives and characteristics of social
media influencers and navigates the terrain of ethical considerations surrounding their collaboration
with businesses and organizations. This book covers influencers' effect on brand loyalty, cultural
norms, community building, and their role in business management, advertising, and strategic
communication. The book dissects the impacts of social media influencers on audience behavior,
exploring areas such as brand attitudes, purchase intentions, and the dynamics of parasocial
relationships. It examines the nuances of engagement, differentiating between paid endorsements,
sponsored content, and pure electronic word-of-mouth while also spotlighting the influence of live
streaming on consumer behaviors. This book is a valuable resource for businesses, strategic
communicators, marketers, scholars, and anyone seeking a profound understanding of the dynamic
world of social media influencers.

bipoc business: Entrepreneurial Communities and Ecosystems Morgan R. Clevenger,
Michael W-P Fortunato, 2022-06-24 Entrepreneurial Communities and Ecosystems: Theories in
Culture, Empowerment, and Leadership examines the deep sociocultural dynamics supporting
effective and emergent entrepreneurial ecosystems and communities for a new generation of
ecosystem builders and researchers. The book provides current theories and discussion with
relevant examples regarding culture, empowerment, and leadership in entrepreneurship to build
more entrepreneurial communities anywhere, beginning with any set of local advantages. It clarifies
the role of community in building an entrepreneurial ecosystem, and expands the theory on how
entrepreneurial communities and ecosystems differ, and how they relate. The book also illuminates



the often avoided discussion about power, with special attention to diversity with examples of Black,
women, and LGBTQA+ entrepreneurship; provides a deep dive into the range of formal and informal
education framed as entreprenology; ties the importance of entrepreneurship and entrepreneuring
to resources available at the community, state, and national levels; and introduces a new concept —
omnipreneurship — which puts the skills of entrepreneurship in the service of global benefit and
everyday action. This research volume will be equally useful as an undergraduate or graduate text
on the sociology of entrepreneurs and entrepreneurship as it is a field guide for ecosystem builders,
policy makers, nonprofits, and entrepreneurship and social researchers worldwide.

bipoc business: Corporate Social Responsibility in the Global Business World Meenu
Maheshwari, Ashok Kumar Gupta, Pragya Gaur, Nupur Tiwari, Shobhna Goyal, 2024-07-26 Now
more than ever, there is a growing importance for companies to ramp up their focus on social
responsibility. An effective CSR program can have a positive impact on companies, employees, and
consumers. This new volume, Corporate Social Responsibility in the Global Business World: A
Conceptual, Regulatory, and Illustrative Framework, covers the parameters of corporate social
responsibility around the world, elucidating the concepts, evolution, cultural dimensions, key areas,
and disclosure and reporting methods and how CSR is being considered and implemented across the
globe. The book also offers a future outlook for CSR. The book begins with a thorough introduction
to CSR, covering its meaning and definition along with the principles of CSR for effective
implementation, its inherent benefits, and its challenges. It goes on to cover the status of CSR in
emerging economies with the emphasis on emerging trends in corporate governance, reporting,
indexing, and certification. The volume considers the evolution of CSR from voluntary to mandatory
along with the underlining advantages and disadvantages while also giving comparisons of CSR in
developed versus developing nations. The book looks at the regulations and legislation around the
world pertaining to CSR, such as universal GRI standards and legislative framework of countries like
UK, USA, India, Germany, France, Canada, China, and Indonesia that have been sketched out
covering expenditures, disclosure, and reporting obligations. The authors share case studies of
implemented CSR projects, initiatives, and practices, highlighting several societal and
environmental issues either through stakeholder relations and collaborations with NGOs or agencies
or by adhering to government regulations for CSR compliance. This book provides a valuable
overview of CSR and how effective implementation can lead to a corporation’s contribution to
worldwide and regional sustainability and the well-being of society and the environment.

bipoc business: Organizational Communication and Technology in the Time of
Coronavirus Larry D. Browning, Jan-Oddvar Sgrnes, Peer Jacob Svenkerud, 2022-06-14 The
pandemic has created a crisis that has no equivalent in recent history, leading to a wide range of
disruption across various social strata, highlighting and reinforcing inequality, and leading to
profound organizational shifts. In this book, organizational communication scholars grapple with the
implications of the pandemic for work and organizations, examining the immediate impact on their
personal lives in an ethnographic narrative, but also theorising what the long term implications of
COVID-19 will be. The book also explores the devastating impact of the virus on healthcare workers,
on BIPOC entrepreneurs, and on people in developing economies. A timely, innovative work, this
book will appeal to academics studying organizational communication, organizational responses to
crisis, ethnographies, and alternative research methods.
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